Since 1943... The newsletter of Canadian Auto Workers Local 222 


PRESIDENT’S REPORT 


Terry Spence: 
A Man Of Integri 


intend to use this issue of the Oshaworker to pay trib- 

ute and wish our good friend Terry “Soupy” Spence the 
very best in his impending retirement. 

Terry has served this membership with distinction for 

over 20 years, the last five as Financial Secretary. It has 

been my privilege and absolute pleasure to have worked 


with Terry in his capacity as our chief financial officer. He 
took his job to heart, and that is saying something when you 

consider how big his heart truly is. 
Terry has a passion to help the less fortunate in our soci- 
ety; he has been extremely active in community affairs. The 
see TERRY - page 2 


I NASCAR Party Fills Union Hall 


Members of Local 222’s Recreation Committee don official 
team colours at the NASCAR party held at our Union Hall on 
February 15. Pictured from left, Ron Bilcox, Dennis Gibbs, 
Frances Berney, Chris Scott, Tina Moore, Al Boos, 

Chuck Thomas, Dean Howse and Gregg Barton. 
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Terry Spence: A Man Of Integrity — continued trom page 1 


United Way, Simcoe Hall Settlement House, Women’s Shelters and Food 
Banks were just a few of the worthy projects he spent much time at pro- 
moting and supporting. 

We accused him of being tighter than two coats of paint, we teased 
him about counting paper clips, it was even suggested on more than 
one occasion that he could squeeze the beaver off a nickel. All to no 
avail, he stood steadfast. His job was to oversee the financial health of 
this Local Union and nothing would get in his way. 

For those of us at the Union Hall who have worked with him on a 
daily basis, we will miss his smiling face, his perpetual jovial mood and 
his great sense of humour. Brother Spence had the uncanny ability to 
make us laugh or smile in some extremely trying times. 

When I read Terry’s article for this issue of the Oshaworker, his 
final one as Financial Secretary, I was amazed but not surprised by the 
low key good bye message he conveyed. It is typical of Soup to try and 
go out under the radar, it is his nature. He has never sought the spot- 
light, glad to let others take the 
accolades if they so wished. He 
would simply plug away and get the 
job done and get it done he would. 

His low-key approach was in 
fact his trademark. Because of this 
trademark many people were sur- 
prised when I lobbied and promot- 
ed Terry to succeed Dave Broadbent 
as our Financial Secretary in 1999. 
Most who may have questioned the 
choice early on, sing his praises today. Terry has left a mark not only 
in our Local Union, he has left his mark on our community as a whole. 

Terry Spence took over as Financial Secretary in the most trying 
times. We faced lingering indefinite layoffs, down weeks in the Car 
Assembly Plant were a regular occurrence, coupled with a shrinking 
membership, our Local was on a financial downslide. We were three- 
to-four months behind on our per capita (this represented a $2 million 
deficit). We were struggling with a $1-million strike overpayment, all 
this in addition to the growing uncertainty of the domestic auto indus- 
try. 

Enter Soupy Spence, definitely a “glass half full” kind of guy. 

Terry took the bull by the horns and in his own unassuming way, 
informed the Executive Board and the membership things would be 
done differently. He stated this was no longer a Local Union with 
18,000 GM workers paying dues and went on record that spending 
practices would now reflect that reality. 

It was no longer good enough to argue, but that’s the way we have 
always done it. Many entered his office with the intention of setting him 
straight, but left with hat in hand. Terry's determination to effect posi- 
tive change, in addition to his confidence of what was right, allowed 
him to carry out this tall order without a lot of fanfare. You never heard 


Is our Local Union 
better off for having had 
Terry Spence at the wheel? 
Without a doubt, 
the answer is 
a resounding Yes!! 


much in the way of extreme emotion from Terry, no yelling or scream- 
ing. He was always a calming influence and this had an unbelievable 
effect even on those who opposed him. 

The truth of the matter is, Terry is a gentleman and conducted him- 
self that way, a much different style than many. He was never a great 
believer in the louder you yell, the more effective your viewpoint. 

As Terry Spence prepares to leave office, our Local Union has never 
been in better financial shape. We have caught up on our per capita 
(previously a $2 million deficit), we have paid back our $1 million 
strike find overpayment in full (previously a deficit) and on top of that 
we have $1 million in our war chest. Is our Local Union better off for 
having had Terry Spence at the wheel? Without a doubt, the answer is a 
resounding Yes!!! 

I would also like to utilize my article to take the opportunity to thank 
Terry's wife Dawn and his two sons Derek and Richard for sharing your 
husband and father with us. We are all better off for having had the 
opportunity to have him in our 
lives. He is someone I know you 
love and are extremely proud of, for 
what he has accomplished and for 
what he has done for others. We 
want you to know that we also love 
him and words can’t describe the 
pride we have in him as a man, a 
humanitarian and a great trade 
unionist. 

I know there is also a couple of 
extremely proud parents out there as well, Cecil and Leola Spence must 
just beam with pride at the thought of the young boy they raised, turn- 
ing out to be such a great human being. Being the close-knit family that 
you are, this will be a wonderful opportunity for two generations to 
enjoy not only retirement, but the ability to share more time together. 
I must admit, Terry couldn’t change a light bulb without instructions, 
but he may come in handy as far as handing Cecil the tools to get some 
real jobs done around the cottage. 

Retirement is something Terry relishes and looks forward to with 
great anticipation, I should know, I spent a lot of time trying to talk him 
out of it. I argued he was too young, he had too much to offer. 

Terry in his very calming way explained to me that he was only retir- 
ing from the workforce, not from the social movement. He no longer 
was desirous of the daily grind. He will, however, continue to make our 
community a better place. 

I have said a lot about Terry, I know. He has been my colleague, my 
confidant, my union brother, however on a personal note I have to 
admit the most gratifying title I share with Terry Spence, something I 
will treasure the rest of life, is the fact he is my Friend! I love you Soup, 
and I wish you the very best in your well-deserved retirement. 
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ACSYS Transition Continues 


ime continues to go by surprisingly 

fast. It has now been six months since 

the actual closure announcement and 

since December 1, 2003 we have seen 

114 ACSYS/Peregrine workers receive 
calls to production, as well as 21 ACSYS/- 
Peregrine Skilled Trades, bringing the total to 
135, some simply leaving one company on a 
Friday and starting at their new employer on 
Monday. 

Reports back from numerous individuals 
are that all is working out for them, and they 
are being well received by the General Motors 
membership. We thank the fellow members 
as well the committeepeople in the areas for 
making this happen. 

There is also a large number of GM/ACSYS 
workers using the information provided to 
determine the different areas where openings 
have become available as a result of the spe- 
cial incentive. I hope for the best for this 
group as well, as it becomes difficult to see 
everyone before they return as in a lot cases 
it happens very quickly. We certainly thank 
you for your strong support over the years, as 
we have all experienced the ups and downs of 
auto parts suppliers especially over the last 
seven years. 

For the individuals who at this point in time 
(General Motors determination of employment 
history) have not been offered an opportunity, 
we will continue to have discussions on your 
specific circumstances with General Motors. 


ACSYS TECHNOLOGIES PLANT CHAIRPERSON AND FIRST VICE-PRESIDENT’S REPORT 


Remember what has been said in regards to 
who has made the right decisions. Your sup- 
port in this is extremely important. 

The GM Shop Committee and Benefit 
Representative elections are now complete 
and we congratulate all the candidates. 

Tom Hoar, the GM Shop Chairperson, has 
chosen to retire. We thank you Tom for your 
continued support of all the Memorandums 
of Understanding reached as a result of the 
closure announcement. We wish you all the 
very best in the days to come. 

To Jim Hoy, who was acclaimed to the GM 
Shop Committee Chairperson’s position, we 
congratulate him and continue to welcome 
his support under the circumstances we are 
faced with. Jim has attended and spoke at a 
number of our special Unit Meetings in 
regards to the closure. This goes to show us 
that we can count on him in the days to come. 

We also congratulate Skilled Trades Chair- 
person Pat Blackwood, who by the way did 
not miss one of our special Unit Meetings, 
and spoke at them all with encouragement for 
everyone, especially skilled trades. Pat identi- 
fied he would be there to work on all possi- 
ble solutions to find employment opportuni- 
ties for all affected. 

With their continued full support, we are 
confident this will continue to move 
favourably in the right direction. 

President Mike Shields and CAW National 
Representative John Scanlan are presently 


confirming dates with 
General Motors in 
regards to the contin- 
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skilled trades being 
one of the many issues that needs to take 
immediate priority. 

The wind down is moving along very 
aggressively and the Company fully agree with 
us that organization and trying to stay on top 
of the issues is an absolute must. 


CAW/ACSYS Action Centre 

The Action Centre continues to be very 
well used as a resource for all your concerns. 
The phone number there is 433-3264. 


Retirement Gathering 

As we have pointed out previously, we had 
avery large number of people, 63 to be exact, 
retire on February 1, 2004. This same group 
had gathered together on their final work day 
to reminisce and wish one another the best. 
Also, a very large number of well-wishers 
were part of the festivities that same day. Very 
noteworthy, it was good to see a gathering of 
contented people were simply happy. This is a 
good indicator heading into retirement. 

With any issues or concerns, please don’t 
hesitate to call, pager 905-439-3343 or office 
905-433-3343. 


CAR PLANT AREA CHAIRPERSON AND SECOND VICE-PRESIDENT’S REPORT —__ 


Participation In Democratic 


Process Appreciated 


ith Shop Committee elections 
and run-offs now behind us, I 
would like to congratulate all 
the members of your new Shop 
Committee, and newly-elected 
or acclaimed representatives. While we have 
some changes to the face of the Committee, 
all its members are experienced and dedicat- 
ed, and I look forward to working with all of 
them to represent the best interests of the 
workers across Oshawa. The transition 
between Tom Hoar, Steve Drinkwalter and 
myself will take place on April 1. 

I would also like to congratulate and 
thank those candidates who were not suc- 
cessful in their bid for election. Their pres- 
ence in the democratic process helped to 
raise awareness of the issues of the member- 
ship, and we saw a much higher percentage 
of the membership taking part in the vote. It 


is good for all of us when more people are 
interested and involved in the issues and the 
Local Union. 

I would like to especially thank the elect- 
ed representatives in the Car Plant for their 
support during my years as Car Plant 
Chairperson. I look forward to continuing to 
work with them, and the representatives 
across Oshawa in the coming term. 

As operations are winding down at ACSYS, 
we are pleased to see more people arriving 
from the North Plant to the South Plant. 
Please introduce yourself to your Union rep- 
resentatives and let us know if you have any 
questions. While we are welcoming back our 
brothers and sisters from the north, we are 
also saying goodbye to our co-workers who 
are taking the opportunity to retire. All the 
best to those of you who have chosen to retire 
— you will be missed by your friends here. 
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membership has had 
an issue with them. However, last month I put 
a note in my article about Gerry VanHoof, a 
supervisor in Chassis, wishing him and his 
family well after an accident that he suffered 
over the Christmas holidays. I have had a 
number of calls from members in Chassis 
who have also expressed their concern and 
best wishes for Gerry and his brother Fred, 
who is also a Chassis supervisor. I wanted to 
pass those best wishes from the membership 
along, as I understand that the progress in 
Gerry's recuperation has been slow. From the 
calls that I have received, Gerry is obviously 
highly regarded by the people in Chassis who 
hope that he will soon be back on his feet. 
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FINANCIAL SECRETARY’S REPORT 


Farewell To Good Friends 


his is my last article in the Osha- 
worker as your Financial Secretary. 
As most of you know, I will be retiring 
on April 1, 2004. 

It was both an honour and a pleas- 
ure to serve you, the Membership, over the 
past 20 years as a Union Rep. I have made 
many friendships in my 31 years, and I will 
miss these people; although I still hope to see 
them periodically outside the plant. 

I want to wish everyone else who is retir- 
ing, especially my Union Brothers Tom Hoar 


Financial Secretary, I wish all the best. It’s 
comforting to leave this job knowing that 
someone who is very capable, and who will 
always have the Local's best interests at heart, 
is coming into the Hall. 

Lastly, I would like to thank my good 
friend Mike Shields. His unwavering support, 
while I served in this demanding position, 
was invaluable. 

I would like to congratulate all the newly- 
elected Union representatives, and I hope 
they continue to work together for a United 


Committee. I firmly 
believe when our 
Committee shows true 
solidarity, it is so much 
more effective when 
dealing with the 
Company. 

There isn’t enough 
space to say everything 
I want to say after 30 
years, so I will just say to everyone in CAW 
Local 222, Thank You. 


TERRY 


SPENCE 
FINANCIAL SECRETARY 


and Ron “Gibby” Gibson, a long and happy 
retirement. 

I would like to thank our Membership and 
the elected Representatives who supported 
me over the years. I would like to voice my 
appreciation to the Staff of the Union Hall for 
making my job so much easier. 

To Charlie Peel, on succeeding me as 


NOTICE 


Local 222 unit 
USF Canada, 
whose employees 
manage GM Oshawa’s 
wastewater facility, 
have adopted their 
parent company's name 
and are now known as 
Veolia Water. 


A Post-Election 
Thank You 


would like to thank everyone in the Local for their support in 

the recent election. 

My deepest sympathy goes out to Jerry and Joyce Bonneau 
and their recent loss of his mother during the election. It is dif- 
ficult enough to be in an election without the stress of the loss 

of a loved one. I don’t think we’ve heard the last of Joyce Bonneau. 
Keep up your volunteer work sister. 

Congratulations to Tina Moore on her re-election, and to all 
other elected candidates. 

Congratultions to Peggy Nash, assistant to CAW President Buzz Hargrove, on her nom- 
ination to run for the federal NDP in High Park. We couldn’t have a better representative 
for the labour movement. 

Keep your eye on CAW Local 222’s website (www.cawlocal.ca/222) for upcoming 
events such as the International Women’s Day breakfast, a self defence course, bus trip to 
protest the state of our health care, environmental issues. 

Want to get involved? Leave a message for me at the hall at 905-723-1187! 

Until next time. 


FOWLIE 
FEMALE EXECUTIVE 
BOARD MEMBER & 

WOMEN’S COMMITTEE 
CHAIRPERSON 


CAW LOCAL 222 EXECUTIVE BOARD 


Guide 
Mike McPhee 


Board Members At Large 
Tony Moffat (PPG) 


Ernie McKean 
(Lear Corporation) 


Ed Ochej (A.G. Simpson) 
Ron Boivin (TDS Automotive) 


CAW=TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 


Second Vice President 
Jim Hoy 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 


President 
Mike Shields 


Financial Secretary 
Terry Spence 


Board Member At Large 
(Balance of Local) 
Tim Thompson 


Female Board Member 
At Large 
Kathie Fowlie 


General Motors, Oshawa 
ACSYS Technologies, Oshawa 
Lear Corporation, Whitby 
TDS Automotive, Oshawa 
A.G. Simpson, Oshawa 
PPG Canada, Oshawa 
Johnson Controls, Whitby 
Woodbridge Foam, Whitby 
Oshawa Transit, Oshawa 
St. Marys Cement, Bowmanville 
Whitby Transit, Whitby 
Mills Pontiac Buick GMC, Oshawa 
AVPEX International, Newcastle 
Minacs Worldwide, Oshawa 
Columbus McKinnon, Cobourg 
Kerr Industries, Oshawa 
Veolia Water, Oshawa 


Recording Secretary 
Garry Murphy 


First Vice President 
Wayne Murphy 


Retirees’ Representative 
John Sinclair 


Editorial Board 
@ Mike Shields @ Terry Spence @ Garry Murphy @ Joe Sarnovsky, Editor 
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name, address and phone number. The Oshaworker reserves the right to edit material submitted. 
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FINANCIAL SECRETARY’S REPORT 


CAW Local 222 Financial Report 
Covering The Month Of December, 2003 


TOCA, RELCIOIS si cencciixnesiriocesenrcennsecoiarnndansesearnenodanens $1,135,907.86 
WTA, BX (POMS ccsesscesescncsetacach eruecessivvncccsste eases teasenstentheder eens 1,084,183.19 
Surplus (Deficit) .0....0.ccccccccecceesseseseeteseeteseeeeteseeneneseeens $ 51,724.67 


CAW Local 222 
Balance Sheet As At December 31, 2003 


ASSETS 

CURRENT ASSETS 

CAS ehh Ocean eee ehetente tees aetna ee eee 371,420.16 
Bank........ 1,032,132.99 

Total Barkers cits eeretsa caste access ncehciee ere ee 1,403,553.15 
Deposit — AWCU......... ne 37,640.17 
Due from Dental Centre...... 70,535.14 
Dominion of Canada Bonds ke 12,000.00 
Short Term Investment ........cccceeseecsseseseeteseseseseeeeeeeseeteeseenenenenees 772,185.48 
TOTAL CURRENT ASSETS ..........cccscsssssssssssssssssssssssssssssssssssssssssssssen 2,295,913.94 
Fixed Assets 

Pads chs racsceescihsssccteeatectetdviouctsietseredactateuaentitseeticieesden 615,195.00 
Buildings .. 2,829,533.00 
Equipment ...........0.. ‘ss 92,627.61 
Total: Fixed ASS€tS: 5.3....4:cc.cssesssssodsssessscettsssensssesssssscsssastotvenveessssiae 3,537,355.61 
TOTAL ASSETS .o.......cccscscsssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssset 5,833,269.55 
LIABILITIES 

CURRENT LIABILITIES 

Accriied Tia bilities:.jis..c0:1 sssSeteesvnhinncsecsitanvaansca ganas: 2,253,295.61 
UI Payable — Lost Time.. es 594.47 

CPP Payable — Lost Time .........c ccs 1,017.80 

Income Tax Payable... sesssssssseessessessersseseeses —268.39 

Income Tax Payable — Lost Time .. 2,682.76 

Receiver General Payable............ 4,026.64 
BT Payable .ivicssssissvsrccssseccsnsvsssscsoseovustssevaassersessavenvenvsseseansbsespasotanaceys 4,060.24 
Union Dutes: Payable sisissscscsscsvsccosassasssssscscevenvexsessssadssansssvsssonsonsenisaions 2,135.23 
AW CU ve ccssieesseesesseaanvs 2,548.85 
Charitable Deductions.. 2,227.79 
WCB Payable... 20,523.04 
Due Re:Duplate Council Fund . 300.00 
Retired Members Fund............... es 61,264.08 
TOTAL CURRENT LIABILITIES ...00.......ccccsssssssssssssssssssssssssssssssssssen 2,350,381.48 
TOTAL LIABILITIES ...........cccsccssssssssssssssssssssssssssssssssssssssssssssssssssssen 2,350,381.48 
EQUITY 

NET ASSETS 

Net: ASSCtS cess, asvexase toes sccecttasshaaitns sates eeeeciats aseat.cuiesseceedeen atnetaneies 2,581,918.16 
Supls is: ces casts sussseveasannvecses ceuntepste vavanssactigentantenteenceacanetninnnienns 900,969.91 
TOTAL NET ASSETS ..........cccssssssssssssssssssssssssssssssssssssssssssssssssssssssssen 3,482,888.07 
TOTAL EQUITY ....cccccccccccccssssssssssssccscsscssssssssssssssssesesecessssesssesseseee 3,482,888.07 
LIABILITIES AND EQUITY .......:sssssssssssssssssssssssssssssssssssssssssessssssssssn 5,833,269.55 
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LOCAL 222 


CAW Local 222: Income Statement 
December 1-31, 2003 


REVENUE 

INCOME 

Membership: Dives 25: cscctect sess cessesshesssatesodastectedicle Aetesheassvictianasats 1,111,733.43 
TNUALONS ci .s.ccccceizasiass. 330.00 
Oshawa Area Skilled Trades ........cccccccsssecesesescesesesesesteneecsesseteaseeeeees 27.41 
SsUCBs RECEIPES :siccssapssssrssecaivecatnecetsassnssrueceereertectas ramsey cteniececceseieiasaeny 1,435.01 
Greenshield RECOVETICS.........ccsccscsssssssssssessescssssceetcsssssseesseessssesesssanesess 2,214.69 
Hall Maintenance .........c.cccccccccseesseseseseseceeeseseseeeesesesesesneneseseseeneaseeseees 2,533.25 
Staff Wage: RECOVETICS .sssssessvesecrctessussesseeseennsecrateuerasreannnecnMeY 1,649.40 
Miscellaneous Collections .........ccccccscssessessesessesestessstessstesseseeseseaneseenees 687.50 
OSH AWORIEL ..csssssicesocasosnvvccnsascassscaceasoetevncesavensvaistsessenbovoesnessessiséveensa 7,180.75 
RO: ssscsisssarsisssacacess cvvansaistatveactsscatsiyer iets Gatsiatvessusi oe veiTia tetas 5,820.00 
Soit Drinks and Vending :....0s.cesssnvinnsnnasatinevenunnesieten 193.25 
Telephone INCOME si... cicsssisssisscseiaanamesisiestisreonmernaatiiiriseetnars 2,103.17 
TOTAL REVENUE: iiss osissssscessasrsiciesscarsivecesnssvrdaisrinarneonaaeiieass __1,135,907.86_ 
TOTAL REVENUE oo....cscssssssssssssssssssssssssssesssssssssssssnsesssssssessessssssssens 1,135,907.86 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries: sss... cassssississcseraaristestiviscaisesveraeetisieniicestnntl 83,015.27 
UI Expense......... 2,711.67 

CPP Expense... 3,964.93 

WCB Expense . 171.67 

EHT Expense... vee —40,565.25 

Other Benefits 0.0.0.0. 22,142.15 

Employee Benefits and Insurance... essences —11,574.83 
Hall Expenses ccisisvss scessiretenssanteniersicies assusrnens stenicesdantesentgneeiitenies 6,959.08 
TESULANCES scisisviss cgsshs onvaatsegeitaionddseatsvertaavecniiaevstesduutaavasnataeeenessuvecns 21,929.40 
Miscellaneous purchases ...csssceesssvssvinssdensceisetesesnesvvcaieneltasterinveny 42,318.61 
Builditig Maintenances. csssisissssssesesssesnessessviovatasaservonssranessisennsessessvoanvay 9,260.16 
Telephone svsesivcssssisssssietsvssenssnsatas cdsns vabavvvages cnotss dkestgvntenscvegvesaiaictseess 10,587.77 
Office Supplies and General Expense .......c.cscccscecseescesnesesneeeeesnees 16,243.64 
Officers EXPense ress: cesrairannnsasienatseninan canteen omenenitnnee 6,985.29 
Professional ; 20,602.79 
Total Office and Building 0... eseesseseeseeseeseeeeeenes 206,327.18 
ORGANIZATIONAL 

Per Capita — Durham Labour Council............0.08 5,095.20 

Per Capita — GM Intra Corp Council... 1,472.40 

Per Capita — CAW Assessment......... we 034,541.20 

Per Capita — CAW Council... cece 11,131.68 

Total Per Capita scitissrnsatscasinimmmaniantemnanni aa 652,240.48 
Lost Time: Wages and Benefits ........c.sssecsssestsssecsessesnecseeneessensessessenees 90,673.68 
Lost Time Expenses M&E&H..... via 18,591.57 

Lost Time Expenses — Hotels .......c cscs —420.00 

Lost Tithe Expenses sisscasissavscovsscesessiacessostuoscssnvtdeas satsnssesdevonsteossansosienses 18,171.57 
Misc: Election COStS ws:sisssssisssisscssinenanaciraieasninmaciraeiinnn 476.34 
ECUCAtiOM ass sessecpes crecoristasetanipsricesradamniiutien cca tine 340.00 
Investors Grp Trust — Staff Pensions.......c.cccceecesseeeeseeeseeeeeeneeeees 27,917.40 
Oshaworker — Printing.............0+ 29,708.61 

Oshaworker — Postage 

Total Oshaworker ......c.cccccccccccccscscsssscscssescsesssscsevscsessssssevsssesessssessssseass 39,414.58 
PUD LUCHbY sssscastssceccsvsevinecnicssobcecduiiuevadvsasvtsaveocociubisuotsitaiveecosssstsstbin 1,623.19 
RECHCATON sci ssascssesisesssaagnvenctisantsceuavshvexshevstasutedeurerin xbietuedesnsessnenesy —525.00 
Welfare and donations. j:):scsisccsscssusvesssatisccerinsansincrnceanens 47,425.50 
Skilled Trades ....c.cccccccccccscscsscscscsscscscsscscsesscscsecscsessvscsessvscevsvsesevsesesases 98.27 
Total Organizational 20.0... ccccecsecssesesseeseessecseesseessneesneeeneeeseeee 877,856.01 
TOTAL EXPENSE .........ccccssssssssssssssssssssssssssssssssssssssssssssssssssssssesssssesee 1,084,183.19 
INE INGO MBG is cisesciscasscvcssvevscoretengtsarva-eesenvecnee autnasvoaetneen eee uaatsaass 51,724.67 
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In Sincere Appreciation To The Membership = 


as the Women’s Advocate/Employment Equity Represen- 
tative for the Truck/Battery Plants. 

I would like to take this time to thank you the member- 
ship for your continuous support in the recent election, 
and to congratulate all the candidates for a job well done. 

The percentage at the polls showed one thing, the 


[: has been an honour to represent you, the membership, 


Women’s Committee, Kathie Fowlie. 

Also, I would like to say thank you to all the Sisters and 
Brothers for their help and support at election time during 
my family’s recent loss. A special thank you goes out to 
Sister Kathie Fowlie. 

In Solidarity. 

Joyce Bonneau 


JOE 


SARNOVSKY 
OSHAWORKER 


EDITOR 


membership cares. 

Any women interested in women’s issues 
or getting involved in the Union, call the CAW 
Hall and leave a message for the chair of the 


WW. 
cawlocal.ca/222 


CHECK) 


Thank You To All Who Voted 


To the Editor: 


February 2004 elections. I would also like to acknowledge all those who supported and 


| would like to take this opportunity to thank those who took the time to vote in our 


voted for me in my re-election as Employee Union Counsellor. I will continue to be vis- 
ible and work hard to represent you, the membership. Your concerns are important, 


please take care. 
With respect and solidarity, 
Sharron Kehler 


Letter Of Thanks To The Members Of The CAW 


To the Editor: 


shown by the members of the CAW family has been overwhelm- 
ing to say the least. The gifts, cards, emails and phone calls of 
encouragement were a welcome uplift as they had a definite posi- 


D::: my recent time of illness and recovery, the support 


tive impact in the recovery process. 


Thank you to Mike Shields, Terry Spence, the Local 222 
Executive Board and the staff at the Local 222 Union Hall. 
I especially would like to take this opportunity to extend heart- 


felt gratitude to my fellow CAW Committee members and the shop 


Doug Dodd 


Committeeperson 
ACSYS Technologies 


floor membership at ACSYS Technologies, who as everyone is aware 
are facing many challenges of their own. Your acts of kindness and 
support not only towards me but also for my family during this time 
will not be forgotten. 

Yours in solidarity, 


Thank You To A Union Leadership Who Did A Great Job 


To the Editor: 
y name is Doug Wiley and I’m out of 
Vi the Car Plant, Department 79, A 
Chassis. 

In early December 2003 we had a serious 
family issue to deal with. My brother, who 
works in the Truck Plant, was having health 
problems which shocked us as a family. It 
became apparent, quite fast, that my brother 
was not going to be able to return to work 
and would retire of his own choosing in July 
2004. 

Through calls to our local Union leader- 
ship, I was directed to talk to Cal Pettit, Tom 
Hoar, Jim Hoy and Charlie Peel. To my fami- 
ly’s delight we were told not to worry about 
my brother's retirement or pension, they felt 
that they (the union) would be able to make 
all the necessary arrangements on his behalf 
and get my brother retired. 

They kept telling us that we had enough to 
deal with, and to give them a few weeks to get 
things arranged. Within approximately three 
weeks, we received a call from Cal Pettit, who 
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had made all the necessary arrangements 
with General Motors (doctors, pension 
department, etc.). 

With thanks to the above-named people, 
my brother officially retired as of February 1, 
2004. 

This fast action by our union officials left 
my brother with no employment worries with 
GM, just fond memories of friends and co- 
workers he has made through his 30-plus 
years of seniority in GM; however it also has 
given him a very good feeling about his union 


pulling for him at this time! He doesn’t know 
how to express his appreciation, we just say 
thanks! 

All too often we hear the negative things 
that happen in our workplace, human nature 
I guess? 

I thought that as a breath of fresh air it 
might be nice for this membership to hear a 
very positive story and how this union leader- 
ship did a great job! 

In Solidarity, 

Doug B. Wiley and Family 


Appreciation For Years Of Support 


[i to thank the membership for all 


the years that you have allowed me to 
represent you. 

Dave McWhirter will be succeeding me 
as District #6 Committeeperson. Con- 
gratulations to Dave. 

I want to thank the membership for all 
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the years of support. To all the successful 
candidates in the recent elections, I wish 
you all the best. I will be returning to my 
in-plant job on or before April 1, 2004. 
Again thank you. Until then, I’m only a 
phone call away! 
Doug Sanders 


* 7 
r i a 
a 


Members of the new CAW/PPG Committee were sworn in recently at the Local 222 Union Hall. Pictured from left are: Roger Hornby, 
Josh Haunsberger, Donna Burke, Shaun Whalen, Derek Carey, Deb Kellar, Tony Moffat, Pam Ferguson, Rick Beckley and Ken Hamer. 
The ceremony was officiated by Local 222 Recording Secretary Garry Murphy (right). 


PPG-DUPLATE PLANT CHAIRPERSON’S REPORT 


New Bargaining Committee 


Elected At PPG 


would like to start my article by congratulating the new committee 
on their elections: Donna Burke, Derek Carey; Rick Beckley, Jamie 
Wright, Ken Hamer, Shaun Whalen, Josh Haunsberger, Roger 
Hornby; Health and Safety Deb Kellar, Pam Ferguson, Deb Bull, 
Tom Russell and Women’s Advocate Heather Faragher. 

I am looking forward to working with everyone over the next three 
years, and would like to take this time to give my best to all the people 
who took part in the election process. 

At present we are trying to resolve outstanding grievances, and the 
Company at least is willing to listen, at this point. 

Because of the low turnout at our unit meetings, the suggestion of 
having a meeting every second month seems to hold some weight. This, 
of course, unless a meeting is required. 

I guess it’s that time again when we need to start thinking about the 
upcoming negotiations. Any ideas you might have, remember to write 
them down and bring them to our next amendment meeting in the fall. 

We are having a real problem in the plant concerning our orthotics 
benefit. The Union is currently in discussions with the Company 
regarding Maritime Life’s new system of gathering information for this 
benefit, that is turning out to be one big pain in the ass. At present we 
are looking for one supplier to cover the costs until Maritime relin- 
quishes payment. 

In any case, make sure that if you are in receipt of this benefit, you 
first go to Personnel and get the required forms filled out, and a pre- 
determination from Maritime. Do not spend your own money up front. 


Just a reminder to keep track of your over- 
time hours. If there are any problems, see your 
supervisor and if not corrected, see your com- 
mitteeperson who will be glad to help. 

We have been after management to charge 
and offer overtime as per the collective agreement and to do it consis- 
tently with everyone. 

Till next article. 


PPG-DUPLATE PLANT 
CHAIRPERSON 


Zone 1 Report 
By Rick Beckley 

Many thanks to those who gave me their support through the elec- 
tion process. I feel this is an honour and a privilege to be elected (con- 
sidering the number of runoffs that occurred). I look forward to work- 
ing with the newly-elected CAW/PPG committee. 

I would like to take this time to thank my predecessor, Fred Taylor, 
who left Zone 1 in impeccable order. There are quite a few grievances 
in varying stages of completion that will be providing me with my ini- 
tial introduction to this job. 

I feel very confident in our newly-elected chair, Tony Moffat. He has 
clearly demonstrated that he wants to work as a unified entity, which to 
me represents a great quality in a leader. 

On a closing note, I wish Brother Kenny Hamer a speedy recovery. 
We hope to see you back soon. 
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TDS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


This Flattery Will Get You Nowhere 


n late January the company decided to 
start up a program called “2004 Em- 
ployee Recognition Program” at TDS. The 
company posted the details of this pro- 
gram on the main bulletin board, but let 
me inform you on what the program is really 
about. 

When an employee reaches 15 years of 
service, the employee is entitled to a T-shirt 


= | 
MARCH 2. 2004 


marks the 


67" ANNIVERSARY 


CAW Locat Dae 


(CHARTERED. MARCH 2, 1937) 


If you have any historical UAW documents, etc., 
and_are-willing to donate them to the 
Sam Gindin Library at the Union Hall 
please phone Joe Sarnovsky at 905-723-1187 


or hat. When an employee reaches 20 years of 
service the employee is entitled to a gift cer- 
tificate for a movie or a meal, not both. 

That's pathetic and embarrassing, and to 
make matters worse the company informed 
the union before posting this program, that 
TDS is not in the habit of recognizing employ- 
ees for anything, but in order to satisfy the 
ISO TS 16949 quality standard, the company 
is required to have a program in place. 

So if it wasn’t to the company’s benefit to 
recognize the hourly employees for the ISO 
TS 16949 quality standard, TDS couldn’t care 
less what achievements its employees reach. 

After having two good third step grievance 
meetings in November where we actually 
resolved some grievances, the company has 
returned to the previous style of denying every 
violation of the collective agreement. At the 
last meeting on January 29, 2004, we man- 
aged to settle two grievances in 6-1/2 hrs. 
TDS still doesn’t seem to want to take the bar- 
gaining committee seriously when we tell 
them that bargaining for a new contract is fast 
approaching so we better work to get the out- 
standing grievances resolved, because the 
company’s lack of respect for labour rela- 
tions will only be to their detriment in the 
long run. 

Parking availability still seems to be a 
problem. Employees arriving for the after- 
noon shift are required to continuously circle 
the lot looking for someone to pull out so 
they can take their spot. This is leading to late 
swipes, late reporting to jobs, and discipline. 
This problem is also a health and safety issue 
as one employee has already been hit by a 


vehicle while trying to 
run across the lot to 
swipe in on time. 

There’s also the 
concern for employees 
having to run through 
snow and across ice to RON 
get to work on time. BOIVIN 
Suggesting employees | PARO 
leave for work earlier 
isn’t the answer either as some employees 
have reported arriving half an hour before the 
shift starts and still not able to find a spot. 

TDS should be telling outside contractor 
companies, such as PIC, to find space else- 
where and leave the parking on TDS property 
to TDS employees. 

In the company’s own words “people 
arriving late for work puts everyone's job in 
jeopardy,” then the company obviously recog- 
nizes the need to do something about it. 

The National reps have undergone assign- 
ment changes. This means that Mike Reuter is 
no longer the National Rep for the TDS unit. 
We thank Mike for his time and knowledge 
while representing the employees of Mackie 
Automotive Systems/TDS and we wish him 
well. Our National Rep is now Dan Garvey, 
Dan has approximately 25 years experience 
and seems quite eager to take on the chal- 
lenge that the TDS assignment is. With our 
issues and approaching negotiations a chal- 
lenge it will be. 

Again, as bargaining for a new contract is 
fast approaching, here are a few dates to keep 
in mind: April 4, 2004 tentative proposal meet- 
ing and June 13, 2004 tentative strike vote. 


OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT 


Regional Transit Proposal 


Presents Many Questions 
Regional System Hot Transit News 


he Durham Regional Transit proposal and its ramifications 


work, and whose contract will be followed. I 


JOHN 
JOHNSON 
OSHAWA TRANSIT 
UNIT CHAIRPERSON 


seem to be the topic of most of my discussions lately, and right- 
ly so. 
Durham Regional Council passed a resolution to amalgamate 
Durham’s transit systems by a vote of 20-3. This is with a target 
date of July 1, 2004. This resolution must be passed by a triple major- 
ity of the various municipal councils in the region in order for a region- 
al transit system to be implemented. 

I have talked to a number of councillors on this issue, and I have 
asked to be put on the implementation committee as well as the other 
chairpersons from the other transit units. I have been assured that the 
union will be included to ease the transition to regional transit. 

Among the many concerns we as a union have is how seniority will 
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have read through Ajax-Pickering Transit and 

Whitby Transit’s collective agreements, and neither of them have suc- 
cessor rights, whereas our collective agreement does. Our agreement 
by far has the highest wages and best benefit package. Many politicians 
have gone on record stating that the other transit workers would come 
up to our level in respect to wages. 

The endorsement from the municipal councils had to be sent back 
to the Region of Durham no later than February 20, 2004 in order for 
Regional Transit to move forward. Our committee is staying on top of 
the implementation of Regional Transit and will continue to keep our 
members informed of all developments. 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Whitby Continues To Grow 


Ithough winter seems to be moving along very slowly, the 
hiring and interviewing continues at a fast pace for our 
facility. The company maintains the second plant is on 
pace and we should soon start to see steel framing that 
will resemble a building in the near future. 

You may have noticed a letter posted on our new bulletin board 
outside the cafeteria that I presented to the company on February 3, 
2004 on their blatant disregard for time limits in the Collective 
Agreement in regards to the grievance procedure and fourth step 
meetings in particular. 

We had been waiting for a fourth step meeting to be set up for 
some time. After taking a hard line approach and telling the com- 
pany if no meeting dates were given by February 13 we would con- 
sider the grievances settled based on our last response, the compa- 
ny found time to respond by February 5, 2004 (two days later) and 
we had our meeting scheduled for February 10, 2004. We had 10 
grievances scheduled for this fourth step meeting and we are cur- 
rently awaiting the company’s response on them. 

The New Member Orientation we had scheduled for February 
28, 2004 had to be cancelled, due to overtime being scheduled for 
that date. We will look to reschedule this event in the months to 
come; we may also look to schedule this event during the week, one 
for each shift so you will not have to give up your Saturday to attend. 

As you are aware we will be having elections this year for all of 
our Union positions, as the current 18 month term will be up. The 
election will take place around the end of April or early May. 

The Election Committee from Local 222 will be posting informa- 
tion in the near future on our Union bulletin board on the election 


procedure and how you are nominated to a 
position of your choice. The procedure will 
follow the CAW constitution, our Local 222 
by-laws and our unit by-laws for elections. 

We will also be looking to fill the position 
of the Employee Assistance Program Repre- 
sentative (Substance Abuse/EAP Rep.). Ernie 
Martin has resigned from that position. 

I want to thank Ernie for the time and 
effort he put into the program. Watch for 
notices on the bulletin board on how to apply for this position if you 
feel you have the qualifications, and the desire to be involved in that 
area. 

There will be lots of activity going on in the next few months 
leading up to the launch of the 365 program. There will be many 
issues to work out in regards to manning, job rotation, classifica- 
tions and the new plant. We are here to assist you the members in 
these areas, please contact your committeeperson or the Plant 
Chairperson if your supervisor does not address your issues. 

Just a reminder to all members, new and old, that we have a 
four-day weekend coming up in April for Easter, April 9-12. Please 
remember that unless you present a reasonable excuse you must 
work the scheduled work days before and the day after the holiday 
to be eligible for holiday pay. 

If you have any concerns or issues please come and see me or 
call 905-665-4269 or 905-260-2631 cell anytime. 

In Solidarity. 


LARRY 
WILLIAMS 
JOHNSON CONTROLS INC. 
UNIT CHAIRPERSON 


LEAR UNIT CHAIRPERSON’S REPORT q 


Fighting 


Intimidation And 


Reprisals In The Lear Workplace 


our committee is shocked at the 

horror stories about intimidation 

and reprisals from certain shop 

floor supervisors, being done in a 

retaliatory fashion towards our 
membership. 

Various members have spoken of specific 
Supervisors utilizing these methods as a 
means of suppressing their rights. 

Management’s objective is to use these 
tactics to deter members from requesting 
their Union Steward or CAW Health and Safety 
Representatives. Members have told us that 
management labels them as “shit disturbers” 

r “troublemakers.” As a result, members 
are reluctant to exercise their rights or 
request their union representation. Don’t let 
them suppress your rights in this fashion or 
any other manner. 

There are stories that the Union is being 
‘walked on’ as a result of this. Keep in mind 
“You Are The Union!” In order to put a stop 
to these unacceptable tactics, the corrective 
measures have to start with you. In order for 


your committee to be successful in resolving 
this unacceptable conduct, you have to come 
forward and give us the proof that we need. 
We would love to nail these ‘fear mongers’ in 
management who are totally out of line. If you 
are a witness to a fellow member being sub- 
jected to such demeaning actions, please step 
forward and provide a witness statement to 
support your fellow brother or sister. 

Think of it this way, there is only one or 
two of them, and there are anywhere from 40 
to 70 of you. The committee’s task of proving 
such conduct is much weaker if the recipient 
is the only one stepping forward. Then the sit- 
uation becomes a member's word against the 
supervisor’s. 

When we have witness statements to cor- 
roborate the statement by the victim of the 
intimidation, your committee has much more 
leverage to hold the perpetrator responsible. 

If everyone did their part and stepped for- 
ward, upper management would have to take 
the issue very seriously. 

If you take the position of “oh, what’s the 
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use, he'll only ride my 
ass even worse,” or “I 
don’t want to get 
involved because it will 
only put a target on my 
back,” this only sends a 
strong message to these 
non-professionals that 
they can get away with 
their goon tactics with- 
out worry of being held accountable. 

This situation will never change unless you 
are all prepared to do what is right. Step for- 
ward and be heard. Stand up for your rights, 
and the rights of your fellow brothers and sis- 
ters. 

Any one of these jackasses will have a hard 
time justifying their actions if a member is to 
step forward with a statement of misconduct, 
supported by three or four statements from 
their co-workers. 

Another thing to consider: if we don’t stick 
together on this issue, it will continue, but if 

see FIGHTING - page 10 


ERNIE 
McKEAN 
LEAR UNIT 
CHAIRPERSON 
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COACH CANADA - WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Appreciating Healthcare 
Concerns First-Hand 


would like to thank those who showed 

care and concern while I was in the hos- 

pital and recovering at home from my 

surgery due to an appendectomy. The 

cards and gifts were thoughtful and great- 
ly appreciated, thank you! 

This was my first time in hospital and 
know now, first-hand, the incredible erosion 
of our health care system, especially in the 
lack of medical staff and room availability. 

I entered Lakeridge Oshawa at 4 p.m. on 
the direction of my family doctor, who was 
positive I was suffering from an appendix 
attack. I was taken in for an ultrasound and 
then a CT scan, which confirmed my immedi- 
ate need for surgery to remove my appendix, 
but instead I was left in emergency for seven 
hours. 

At 11 p.m. I was taken into surgery when 
my appendix finally burst. If I was attended to 
seven hours earlier I wouldn’t have been off 
work with infection for six weeks. 

The nursing staff was great but they told 
me about and I could see the lack of staff 
available. Hopefully McGuinty will pump 
more money into our health care system and 
slowly build back what Harris and Eves 
worked so hard at eroding. Only time will tell. 

On the issue of arbitration for the griev- 
ance on drug and alcohol testing, we submit- 
ted to the company our choice for arbitrator. 
It is now up to the Canadian Industrial Labour 
Relations Board to choose an appropriate 
arbitrator to oversee this case. I will keep you 
informed as information arises from this. 

On the topic of mandatory drug and alco- 
hol testing, Nelson brought the use of our 
social insurance numbers to the medical 
facility as a third party as being unlawful and 
a violation of our rights and freedoms. The 
company ceased this practice immediately. 

In closing we must stand together in soli- 
darity even though we have those among us 
who will undermine the good works we try to 
do, along with governments and corporations 
that lobby to weaken our social programs 
such as health care and education. 

It’s for those reasons especially brothers 
and sisters we must never stop fighting 
back! 


By Nelson Saumur 

Full Time Committeeperson 
Wow, what a year! I'd like to thank the 

membership for the wonderful support and 

standing up and being counted on the matter 

of seniority. It was with great pride that the 

mandate was handed to us to change lan- 
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guage that would have caused so much pain. 

Definition — Solidarity: Unity as a group 
with the same interest (Webster’s). Please, 
let’s not accuse or chastise fellow workers on 
the radio that’s monitored by both the Town 
and our employer. There is a proper proce- 
dure in place for complaints by passengers. 

To the person among us who is the graffi- 
ti artist in the men’s washroom at work and 
the GO Station: “Please get medical attention 
as soon as possible.” 

The company has instituted a formula for 


Fightin 


holiday pay (part time) 
1,040 hrs = one years 
seniority for the pur- 


pose of holidays. 

[urge all fellow CAW 
members to _ stick 
together for up-coming TIM 
negotiations. In clos- THOMPSON 
ing, a phrase by Anne eb tae 
Frank — Whoever is | UNIT CHAIRPERSON 
happy will make others 
happy too! 


Intimidation And 


Reprise als In The Lear Workplace 


— continued from page 9 


we support each other we will be success- 
ful in exposing these tyrants and halting 
their behaviour. 

Keep in mind, request your Steward so 
he can do a proper investigation. Give him 
names of any witnesses who can substanti- 
ate your position. This way, it isn’t your 
word against the supervisor’s. 

One word of caution, avoid getting 
into any kind of an altercation with your 
supervisor. Don’t try to take matters into 
your own hands. This action will only 
lead to discipline. Let the Steward do his 
job and handle the situation. Provide 
your Steward with a detailed statement, 
and hopefully the surrounding brothers 


and sisters will step forward and provide 


a witness statement to support your 
issue. 

If we all commit to doing our part, 
this will show unity which in turn is 
strength. Remember we all are the Union, 
and through solidarity we can all do our 
part. 

When such participation and docu- 
mentation is forwarded to the committee, 
upper management will have one hell of a 
time trying to justify the supervisors’ 
actions. Your committee needs this type of 
participation from our members in order 
to expose these tactics from the shop floor 
supervisors. 

Please step forward so our Union can 
stand up for you. 


Intemational Liay 
for the Elimination 
of Racial Discrimination , 
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A.G. SIMPSON PLANT CHAIRPERSON’S REPORT 


Another Threat Of Layoff At A.G. 


he New Year has seen a tidal wave of 

change at A.G. Simpson. The company 

says they need to change the 

culture/attitude of the plant to ensure 

we can retain our current work and 
position ourselves to competitively bid on the 
replacement business for the 2007 model. 
Our competitors would love to get this work 
and let’s face the facts, if we do not get this we 
are done like dinner. 

Though change can sometimes be good 
this was definitely a matter of too much too 
quickly. Nobody can argue the fact that we 
need to get better so that we can realistically 
bid for this new work. 

Many of us are very set in our ways and a 
lot of the changes were very unpopular, espe- 
cially the counters being taken off the assem- 
bly cells, removal of stereos and personal 
equipment from the shop floor and the 
buzzer system for breaks and lunches. The 
company believes quality will improve by 
shutting the plant down for the break periods 
rather than having us depend on each other 
for relief from our jobs. In doing this it is also 
the company’s intention to ensure that every- 
one is on the job at all times rather than the 
half hour on/off we have become accustomed 
to in some departments. The company also 
feels that in the long run we will be better off 
physically. Time will tell if they are correct. 

Of course companies go through with 
these types of changes trying to cut the bot- 
tom line which almost always means layoffs. 
This time the threat is 14 from Production 
and four from Skilled Trades. The expected 
last day of work for these employees being 


laid off is March 12 but not one day goes by 
that the Union Committee is not actively trying 
to persuade the company to back off. There is 
too much overtime to warrant these layoffs 
and a lot of outstanding training needs that 
we have to catch up on where we can use 
these people to backfill. We all know that 
when companies try to cut costs or trim the 
fat the employees usually end up having to do 
more work. So if these changes affect you my 
advice is, do your best and work in a safe 
manner. 

Common sense says that after a company 
goes bankrupt and new owners step in 
changes will follow. The burden these guys 
took on with our under-funded pension is 
one of many obstacles we have to overcome. 
The customers are looking for huge cost 
reductions not only from us but from other 
suppliers. Most of us realize we need to be 
better for not only Oshawa to survive but the 
whole corporation. A lot of us are reaching 
the 20-25 year seniority range and if we want 
to retire from here we all better take a good 
long look in the mirror, put aside our petty 
problems and make a go of this place. I don’t 
want A.G. Simpson to be the next ACSYS. 

We currently have some people who have 
transferred here from the Oakville and 
Cambridge plants who travel back and forth 
each day for a reduced wage because there is 
no work in those cities. Anybody who thinks 
there is an abundance of work out there 
should look at our sister plants and see the 
reality. 

Some of you might not like what I have to 
say but it’s the truth. Union Leaders some- 


A.G. SIMPSON SOCIAL REPORT 


times have to do and 
say some unpopular 
things but our first pri- 
ority is to keep every- 
one employed, help 
secure new work and 
worry about getting re- 
elected later. There is 
no sense being the 
Chairperson of the Unit 
if you’ve lost the work and everybody’s laid 
off. 

These changes have led to some argu- 
ments/Human Rights issues on the shop floor. 
[urge all of you to show some respect to each 
other. The CAW and the company do not tol- 
erate workers threatening each other. No one 
would ever confuse me with an angel when I 
was on the shop floor but I’ve learned a lot in 
the Union Office this past year and hopefully 
my knuckle-dragging days are behind me. 
Stand up for what you believe in, but do so 
through the proper channels and your suc- 
cess rate will likely increase. 

If you run into a problem, get sick or for 
some other reason find that you have to leave 
the plant, make sure you tell a supervisor or 
security before you leave to avoid discipline. 
We're not miracle workers up in the Union 
office so help us help you. 

I attended the Super Bowl Party at the hall 
and I just want to say thanks to the Recreation 
Committee for a job well done. It was a blast 
and the cold hotdogs were scrumptious. Re- 
member 571-2121 Ext.6402 

In Solidarity. 


ED 
OCHEJ 
A.G. SIMPSON PLANT 
CHAIRPERSON 


SAG. SIMPSON SOCIALREPORT. 
A.G. Challenges All Units To Be Proud 


anuary’s 6/49 Recreation Encore Draw has generated a lot of 
excitement. A donation was made to AGS employees to purchase 
hockey sweaters and pay the entry fee into the CAW tournament. 
All employees and spouses thanked Joe Starr and assured him 
they would be supporting his draws. A good effort was made by 
the players but I guess we’ll have to wait until next year. Thanks guys, 
you represented us well and next year will be better. 
Four employees applied for assistance to enter the CAW Five-Pin 
tournament in Oakville. We wish these employees good luck and a 
good time. 


AG Challenges All Units To Be Proud 

Jeff Hewitt of the South Oshawa Police approached us about once again 
hosting Community Pride Day. As a committee we are very excited about 
following through with a program we had started. We will once again be 
challenging all Local 222 units to a cash drive and food drive to assist the 
food bank. On February 11, Brenda, Monique, Richard and myself attend- 
ed a meeting for this event and personally, I was very proud to see how this 
is growing. GM, TDS, the CAW Family Auxiliary, AGS, PPG were all repre- 


sented, and look forward to the challenge. The 

most asked question on the floor, is, are we doing 
the famous bike challenge? Absolutely yes. We will 

also ask all other units to try to outdo us with the bike challenge. If any unit 
or committee within Local 222 has the nerve to accept this challenge, call 
Brenda at 905-571-2121, ext. 6205 or Monique at ext. 6206. 

Attendance prizes are needed. Anybody with ideas please call 
Monique, Brenda or myself. Our friends from TDS, PG McSorts, PPG 
and Woodbridge will once again join us. Maureen from GM has agreed 
to once again bring GM workers into this event. 

We also would like to thank Al Boos and the 222 Recreation 
Committee for the passes to the Super Bowl Party. All who went had a 
blast. Good work guys, it was appreciated by all. 

The 6/49 Encores, the charitable and recreation have agreed there 
is a need for both to continue. Randy has helped many organizations 
over the years and on a personal note, I was proud to assist him with 
some, keep up the good work Randy. When Joe & Joe bought our plant 
they asked for community involvement. They asked, and did we the 
employees who care respond. 
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CAW LOCAL 222 RETIREES’ REPORT 


Retirees’ Korner 


By John Redko 

ur retirees never get the recognition for the work they do on their own 
time. Namely the years that brother Ron Gay, in the plant and since 
retired, helps in the annual financial collection for the children at Sick 


Housing Report 

New people have shown up with an interest in providing housing, 
both for people in plant and our retirees. Just the first meeting, a pro- 
posal will be put forth and an attendance at our membership meeting 
to see what number of people are interested, I would assume that there 
will be a survey forum or questionnaire for guidance. 

If I may remark on the passing of brother and comrade John 
Greenwood, Brother John was active at the Local for many years, and 


CAWS2TCA 
CANADA 


RETIRED WORKERS CHAPTER 
LOCAL 222 


1425 PHILLIP MURRAY AVENUE 
OSHAWA, ONTARIO 4 
PHONE 1905) 723-1187 
Fax (905) 436-9515 


JOHN REDKO ART FIELD 
Preskient Secretary Treasurer 


January 27, 2004 
Blue Heron Casino 

21777 Island Road 

Port Perry, ON 

LOL 1B6 


To Whom It May Concern: 


At a Retirees Chapter meeting of CAW Local 222 a motion was made that we support 
CAW Local 222 that represents workers at the Blue Heron Casino. 

As you know a lot of members of Local 222, as well as many from the Retired Workers 
Chapter use your facilities for their recreation. You also know that we have a monthly 
booklet that is sent out to over 20,000 members of the CAW active and retired. Our 
chapter has over 7,400 members who are retired and have some time to attend 
information picket lines. 


We hope that you will sit down with the Bargaining Committee and negotiate a contract 
in an honourable way. I could go on and on but we are going to publish this letter within 
our sources and are going to pass it on to the local press in our area. 


We are hopeful you will negotiate a contract under the law of Ontario. 
We thank you for your attention to this matter. 


Yours truly, 


Vdet Gall 


Art Field 
Secretary-Treasurer 
Retired Workers Chapter 
CAW Local 222 


AFY/KI 
cawl136 


National Aulomobile, Aerospace, Transportation and General Workers Union of Canada (CAW-Canada) 
‘Syndicat national de fautomobile, de faérospatiale, du transport et des autres travailleurs el travailleuses du Canada (TCA-Canada) 


Letters such as this have helped put pressure on the Casino to 
start negotiations. 


ae JOHN GORD “CHIEF” BOB 
Children’s Hospital to make their Christmas a little more cheery. REDKO CLARK 
“Kudos” Brother Ron. RETIREES’ CHAPTER RETIREES’ CHAPTER RETIREES’ 
PRESIDENT PUBLICITY RECREATION COMMITTEE 
CHAIRPERSON CHAIRPERSON 


in his retirement years. Retired in 1969, the remarkable part of that 
was he was retired longer than he worked. That’s as it should be for all. 
He was a helpful and unselfish friend. Our retirees wish the family well 
and brother John, safe journey, peace at last. 

At the time of writing the elections for the Executive and our con- 
vention will have been completed, good luck to all. Turnouts at the 
meetings are increasing and that’s great. Take an interest in your chap- 
ter and help us with our rallies. 


By Gord Lindsay 

By the time you read this article all the movers and shakers will be 
bedded down for another term and the elections will be over. Thanks to 
all winners and the wanna-bes who tried, best of luck in your new terms. 

We were trying to get some benefit reps to drop in for the March 1 
meeting and have an old fashioned town hall meeting with questions 
and hopefully have the reps give us some answers so we of the older 
section could keep abreast of changes in these fast-changing times. 

As you know a lot of old gray power (retirees) are computer friend- 
ly thanks to the Senior Surfing Computer Training program. The Local 
222 has a web site, www.cawlocal.ca/222 “check it out.” That means if 
you have a computer you log on to the web site and find out all the news 
and changes if any and you can keep you and your spouse updated. Also 
if you have a computer but don’t know where the Hall is or never been 
there at least you will know where your dues dollars are going. Some of 
the active members were telling me this will help them to talk to in-plant 
reps at their desks and can find out what's happening. 

Hope everybody who was entitled to a Port Perry T-shirt got one. If 
not contact Bev McCloskey or Bill Stacey. 

Remember Tuesdays at 10:45 a.m. at the Hall, everybody welcome, 
“Tai-Chi” is alive and well, a great way to help you increase your health 
and fitness. 


By Bob Clark 
On February 4 we had a pool tournament and the winners were: 
“A” Division — Lou Mayhew & Russ Rak 
Runners Up — Tony Lupel & Frank Locke 
“B” Division — Don Revoy & Junior Munroe 
Runners Up — Tom Kay & Joe Chaput 
Euchres are still going strong. 


WeE SHALL REMEMBER 


Retired 
Retired 
Retired 


John L. Bergsma 
George L. Charles 
John B. Cybulski 
John L. Dallas 


February 8, 2004 
December 23, 2003 
February 14, 2004 
October 28, 2003 
February 3, 2004 
January 25, 2004 
December 29, 2003 
January 19, 2004 
February 9, 2004 
February 5, 2004 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Clifford W. Dodsworth 
John Greenwood 
James E. Hill 

Eric Hodgson 

Edward A. Lark 

Guy Le Blond 


aaan2eeenaaae 
SSSSSSS555= 
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Edwin J. Lloyd Retired 
Keith MacLeod 
Frederick A. Perkins 
Richard C. Risebrough 
Charles M. Smith 
Michael Wijtowych 
Leslie L. Wright 
George J. Yeates 
William D. Zealand 


January 22, 2004 
February 7, 2004 
February 8, 2004 
February 14, 2004 
January 24, 2004 
January 28, 2004 
January 12, 2004 
November 29, 2003 
January 17, 2004 


Retired 


Retired 
Retired 
Retired 
Retired 


CAW FAMILY AUXILIARY #27 REPORT 


We Canadians Are Fortunate 


aving recently returned from San 
Andres, Isle of Colombia, it certain- 
ly makes me more appreciative of 
living in Canada and having all the 
wonderful opportunities we take for 
granted every day. The living conditions of the 
Colombian residents are deplorable to say the 
least. Hotel guests such as myself enjoyed 
fresh bottled water to drink as well as to be 
used to clean your teeth, great food, air con- 
ditioned rooms, and much more. 


TAI CHI 


All CAW Local 222 Members 


Welcome! 


Tuesdays, at 10:45 a.m. 
at the Local 222 Union Hall 


CAW Surfing Seniors 
Computer Training For GM Retirees 
April 2004 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
OR CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 


The staff at the resort work extremely hard 
for numerous days in a row as well as long 
hours, imagine working for $100 U.S. per 
month? When the top boss, as they referred to 
him, enters any of the dining areas, everyone 
jumps. One can’t but feel the tension and nerv- 
ousness the employees feel with his presence. 

The staff who wait on you couldn’t be 
more accommodating even with the language 
barrier. Catalina who worked at the pool bar 
couldn’t get over how Canadians treat their 
pets. She said she’d love the opportunity to 
come to Canada to live and even be a dog. 

No shortage of cab drivers. One driver said 
you either spend two months away at one time 
on fishing boats or drive cab for a living. The 
cabs are older Chevy Caprice cars, need shocks 
in the worst way and you get choked up on the 
gas fumes. San Andres is very small, 32 kilome- 
ters complete around the island, overpopulated 
and more than enough police officials, cab 


First Last 
Name: Name: 

[] 222 or [] 1090 (please check one) 
Retiree Home 
Number: Phone: 
Address: 

Postal 

City: Prov: Code: 


I 
I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

Local #: 
I 

I 

I 

I 

I 

I 

I 

I 

I 

1 Introduction To Computers 
I 


MORNING MORNING 


I [| Monday & Wednesday 8:30 a.m. - 11:30 a.m. 
I April 5, 7, 14, 16 (Fri. due to Easter Mon.) 


I [| Tuesday & Thursday 8:30 a.m. — 11:30 a.m. 


April 6, 8, 13, 15 


I 
I AFTERNOON AFTERNOON 


I [| Monday & Wednesday 12:00 noon — 3:00 p.m. 


April 5, 7, 14, 16 (Fri. due to Easter Mon.) 


Tuesday & Thursday 
iL April 6, 8, 13, 15 


[ ] Tuesday & Thursday 6:00 p.m. — 9:00 p.m. 


April 6, 8, 13, 15 


Courses And Dates Available 
PLEASE CHECK YOUR CHOICE(S) 


12:00 noon — 3:00 p.m. 


Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090, 
Spouses and Surviving Spouses now eligible for the program! 
For more information please call 
Dean Lindsay (CAW National Coordinator, Retired Workers Department) 
1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) @ 905-440-4505 


Introduction To The Internet 


[ ] Monday & Wednesday 8:30 a.m. — 11:30 a.m. 
April 19, 21, 26, 28 

[| Tuesday & Thursday 8:30 a.m.— 11:30 a.m. 
April 20, 22, 27, 29 


[ ] Monday & Wednesday 12:00 noon — 3:00 p.m. 
April 19, 21, 26, 28 

[| Tuesday & Thursday 12:00 noon — 3:00 p.m. 
April 20, 22, 27, 29 


[| Tuesday & Thursday 6:00 p.m. — 9:00 p.m 
April 20, 22, 27, 29 
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driver Raul told me. 
Like I said, it really gives 
you a wake up call. 

Despite the bad 
weather conditions on 
February 3, a number 
of faithful members 
attended. 


JACKIE 


FINN 
cAW 
FAMILY AUXILIARY #27 
PRESIDENT 


Donations 

Donations were as follows: Sandwiches for 
Our Place February 13, 2004; Oshawa and 
District Handicap Club, Glen Street $200; 
Alzheimer Association $200; Easter Seal 
Telethon, March 7, 2004, a donation of $200 
will be made. 


Upcoming Events 

Tuesday, March 16, Members Only social 
night of cards. We want to start at 7 p.m., 
hope to see you there, always a fun time. 

Saturday, April 24 Auxiliary #27 will cele- 
brate its 67th birthday banquet, plans are well 
underway. Tickets will be available soon. Mem- 
bers’ tickets are at no cost to you, guest tickets 
are $20 each. Each member and guest will 
receive a gift plus full dinner, dancing will fol- 
low and special door prizes will be drawn. 
Let’s mark this on your calendar and plan to be 
in attendance to celebrate our special evening. 

Congratulations go out to Sister Lois Nimigon 
on her 75th birthday celebration of February 13. 
Special birthdays in March: Sister Rose Ellis, 91 
on March 16; Sister Jean Hoar and Sister Kathy 
Ross each celebrate their 60th birthdays on 
March 9 and March 16 respectively. 

Congratulations to Phyllis and Walter 
Munroe, Wayne and Pauline Murphy on the 
birth of a granddaughter Anna Joy, proud par- 
ents Dan and Tamara Munroe. 

Last year our Auxiliary donated money 
towards the South Oshawa Police Partners 
Community Pride Day. This year the event is set 
for Saturday, May 8 at the South Oshawa Police 
Centre on Cedar Street and with so many differ- 
ent organizations getting involved there is no 
doubt it will be a very successful venture. 

Set. Jeff Hewitt from the South Oshawa Police 
unit led the meeting recently with attendees from 
A.G. Simpson, TDS, GM, CAS, Police Auxiliary, 
food bank organizers and different concerned 
individuals. If you would like to assist please do 
not hesitate to call Set. Jeff Hewitt. 

To see the joy this event brings to the chil- 
dren really makes it all worthwhile. Last year 
the children enjoyed hot dogs, drinks, ice 
cream. Many were lucky winners of bikes and 
helmets. If you are able please join us on 
Saturday, May 8, 10 a.m.. 

The next Auxiliary #27 business meeting 
will be held April 6, hope to see you there. 
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UNION ROD & GUN CLUB REPORT 


You Can Still Bring Home 
Ones In The Winter 


The Big 


es, the monsters in the pictures on 

the next page are pickerel from the 

Bay of Quinte deep water. Cold, with 

all your clothes on, the dampness of 

the water, a steady breeze from Lake 

Ontario. I was amazed how they landed these 
monster fish, up to 14 Ibs (all released). 

Bill Nicholls told me he thought they were 

going to fish lake trout, very large Rapalas, 

with those metal snouts to make them go 

deeper, almost to the bottom, 50 Ib test lines, 

very large reels with big handles so you could 


DURHAM AREA 


MacNEILL 
DURHAM AREA 
CAW RETIREE COUNCIL 


Frankenmuth, SET 


Michigan 

— April 14-16, 2004 

$337 pp, based on double occupancy 

Amish Country in Pennsylvania 

— April 26-30, 2004 

$799 pp, based on double occupancy 

For more information call Bart 
MacNeill at 905-728-9041. 


crank a large fish in, all trolling in rough 
water. 

Large boat, a large motor so the boat 
could be controlled at all times, for a dip in 
this very cold water would be your last. The 
large boat keeps the waves from splashing on 
you. Those winter-zero floating jackets or 
coats are a must. 

Bill Nicholls and partner Tom Gustyr are 
both URGC members, Tom lives in Bow- 
manville and is a fishing guide; Bill lives in 
Whitby and is a pro bass fisherman. Both have 
fished in professional tournaments and have 
done very well. 

Bill says he uses very small colourful small 
spinners, a long rod and a light line. Bill says 
he will try these larger Rapalas and look for 
deep holes the next pickerel tournament. But 
where are there deep holes in the lakes of the 
Trent waters? 

I remember as a lad I heard of good pick- 
erel fishing in Chandos Lake before there 
were any pickerel in Lake Scugog. The her- 
ring were great food for the pickerel, then the 
herring was all netted out and no more pick- 
erel. 

The cottagers gave up fishing in Chados 
Lake. Good fishermen like Jeff and others 
change their ways of pickerel fishing with 
good results. They never bothered to tell the 
cottagers how now to catch pickerel. The 
moral of the fish story, no bait fish, no pick- 
erel. 

When I first pickerel fished with pike and 


pickerel, schools of 
bait fish disappeared as 
the cottagers tore up 
the shoreline to make pretty lawns and pollu- 
tion started to show up. Those days herring 
were caught in the fall by the bushes, white- 
fish swimming behind the schools of herring 
feasting, and lake trout ever feeding on her- 
ring. You found a large school of herring you 
had a day of good fishing, for pickerel, pike, 
whitefish, lake trout, no bait fish no fishing. 

I know you know how to catch fish for you 
have told me, my days of hard fishing from 
daylight to dark are over. A few hours of cast- 
ing in Lake Scugog is just right for me. 

Ice fishing is for fishermen who can toler- 
ate a walk on the ice, cold shack to start the 
day, patience, jig, jig, dream, then a school of 
fish. The count has been reduced to almost 
nothing. 

In my opinion ice fishing does more good 
than harm, with many holes drilled in the ice 
to let the gasses escape. The decaying of the 
weeds in the lake give off a constant flow of 
gas 


If you remember, opening day of spring 
fishing, casting and trolling, you would sit in 
small bays, with many fish, pickerel, bass 
muskies all dead from winter kill. You do not 
see these dead fish on shore opening day any 
more. You might think many bass caught, 
when ice fishing, no. A very few, mostly near 
the end of ice fish day, then on a bright day, 
see YOU - page 15 


WE’RE GETTING YOUR MAIL! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Name 


Plant 


Serial No. 


Street No. 


Apt. No. 


City 


Postal Code 


©) Active Member 
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O) Retired Member 
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©) Surviving Spouse 


Bowmanville’s Tom Gustyr (left), Professional Walleye Tournament 
champion and fellow Union Rod and Gun Club member and fishing 
partner Bill Nicholls of Whitby (above). 


You Can Still Bring Home The Big Ones In The Winter 


— continued from page 14 


muskies must stay almost dormant in the cold 
water so keep up the ice fishing. I am a firm 
believer more fish die from pollution of every 
kind, all man-made. 

I will be on Lake Scugog at the Weed Drag 
near the 24th of May. 

Coyotes who are ever looking for food, kill 
anything, mostly for food but some for sport. 
Have you noticed in every marsh, large or 
small, the lack of muskrat houses? The 
Second Marsh might have one left, if so I 
could not notice it. These coyotes lay on ice 
when the muskrat leaves the water to move 
about the ice looking for food, mostly bul- 
rushes or cattails and water plants. The coy- 
otes killed all the pheasants and cottontail 
rabbits that are very scarce. The marsh area 
along the lakeshore, and other small bush 
spots was where you could find a jackrabbit, 
now not a track. 

I remember many years ago a hunter took 
a coyote south of Newtonville before the high- 
way went through. The area south of #2 high- 
way had a very large thick cedar woods, ideal 
for a home for coyotes. Now they are in every 


field that big cedar woods west of Newtonville 
at Morgans Corners had lots of history in the 
days of prohibition. There was a large distiller 
for cedar oil, floor variety, a polish for wood, 
with a great supply of cedar trees and those 
open pit holes filled with water. As you passed 
a smell of cedar filled the air. Then somebody 
decided why have all of this equipment for dis- 
tilling of cedar oil, when a few drops of 
swamp whiskey could be made and sold as 
strong medicine. All went fine until more 
swamp whiskey was made than cedar oil. 

The Christmas Bird Count was taken 
Christmas Day, 33 people or bird watchers 
took part, mostly members of the Durham 
Field Naturalists. Ray Pye was the leader, more 
birds than most counts, 32, 531; 80 different 
species, geese being the most, mallards, rudy 
ducks, loons, black ducks, six snow geese, a 
mute swan, wood duck, three pintail, 1,200 
chickadees, 80 robins, 99 cardinals, three 
evening grosbeak, one eastern bluebird, wild 
turkeys, two flocks of ruffled grouse. Years 
ago I took part in the Christmas Bird Count, 
now too hard to walk, cannot pick up birds at 
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a glance, but I do enjoy just looking for birds 
any time, a wonderful pastime. You never get 
too old to see birds. If you noticed the count 
of birds, near the water or wetlands, all part of 
ours to keep and protect. Some birds at back- 
yard feeders, others were in trees and bushes, 
shrubs plus water and food. 

The Durham Field Naturalists, I am a 
founding member, we meet the last Monday 
evening of the month at Northview Library, 
Beatrice St. in Oshawa. 

There is so much going on at the New- 
castle Property: trap, when you step up and 
be our next Trap Chairperson, both singles 
and doubles; indoor target; Olympic, fine tar- 
get shooting indoors. A walk in the woods to 
see what you can find on the property, where 
we do not cut trees or shrubs. 

The motor, boat and trailer has been 
selected. Yours if you are a winner at the 
Local 222 picnic, still only $2 and you can 
buy more than one. 

The URGC now has an email address. It’s 
union.rodandgunclub@sympatico.ca. 

See you early fishing! 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


CAW’s Agreement 


Far Superior To UAW’s 


irst off I would like to congratulate all 
the candidates who won in the recent 
Shop Committee elections. To the 
members of District #4, a personal 
thanks for showing confidence in me 

by awarding me an acclamation. 
Now that the elections are over it’s time to 
work together to achieve a good agreement for 
our membership at the 2005 bargaining table. 


CAW/UAW 


Myself and three production committee- 


people from the paint shop had a recent tour 
of the Grand River assembly plant in 
Michigan. The purpose of the tour was to see 
how their two-year-old paint shop’s equipment 
runs, since a lot of the same machinery will be 
used here in the new west paint facility. I 
couldn’t help but notice how their union has 
given in to concessions. Some of our members 
feel the CAW has weakened over the years 
compared to the UAW south of the border. 
While on the tour we met with a union rep 
from the Lansing Michigan plant and obtained 


DISTRICT #1 COMMITTEEPERSON’S REPORT 


TPT 


ince this is my first article since the 
recent Shop Committee elections I 
would like to congratulate all the 
successful candidates on their 
respective wins. It is time to put the 
politics behind us, and devote all our time 
and energy into fighting this Company and 
getting our issues resolved. During the elec- 
tion process, one of the biggest concerns our 
members had was the TPT Program. They are 
disgusted with the way the Company contin- 
ues to violate this program and what is being 
done to address it. 

First and foremost the TPT Agreement was 
negotiated to enable our members to get time 
off. The agreement spells out that a TPT will 
be asked after the opportunity is given to the 
members working on the preceding shift. It 
also uses Wednesday as the cut off date before 
a TPT is asked. The intent was to ensure our 
members’ rights are enforced, not take them 
away. This Company has done nothing to 
address their managers on the continuous 
violations of this agreement. They lie and 
cheat to avoid double shifts and allow TPTs to 
work at will. They have them report to work 
unaware of what job they are going to. They 
let them work doubles. They have no method 
in place on equalizing opportunities between 
the TPTs. They have called them in through 
the week. The grievances pile up but those 
are just the ones we catch. They do this so 
they can meet their glorious overtime budget 
and hide the true facts from Detroit. 

We are not against these students making 
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Agreement Needs 
To Be Upheld 
As Negotiated 


GREG 
MOFFATT 
DISTRICT #2 
COMMITTEEPERSON 


some money to help 
them through school 
but not off the backs of 
our members. It is not 
their fault for these violations but the Com- 
pany’s. We have got to the point that this pro- 
gram must be fixed or eliminated. I would 
rather inform the members I represent on 
how to get time off than have to sit across 
from Labor Relations as they defend members 
of management who violate this agreement, 
trying to justify their arguments on TPT griev- 
ances. The Truck Plant Shop Committee has 
had countless meetings on this issue and 
nothing positive has come out of them. I will 
be requesting meetings with the newly-elected 
Truck Plant Shop Committee and the 
Company demanding this program be fixed 
once and for all or eliminated. 

The launch of the new Crew Cab is right on 
schedule with most of the problems being 
addressed. This has resulted in a lot of new peo- 
ple in District #1 and I would like to take this 
opportunity to welcome them. If you have any 
questions or concerns do not hesitate to call. 

In closing I would like to thank Cal Pettit 
for his years of service to our Truck Plant 
membership. Cal has always been a great help 
to me since I became elected in 1991; I will 
miss his trust and guidance. I wish nothing 
but the best to him in his future endeavours . 

As always I can be reached in my office @ 
905-644 -2480 or pager *97-2480 or if you 
are outside the plant at 1-800-361-6793 PIN 
2480. Until next time, in solidarity. % 
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RON 
CARLYLE 
DISTRICT #4 
COMMITTEEPERSON 


a copy of their collec- 
tive agreement. We 
were quite surprised at 
the difference in our 
agreements compared to theirs. Their mone- 
tary package is close to ours even when you 
take the exchange rate into account. Our ben- 
efit package is better, especially concerning 
our prescription drug plan. Out of 
country/province coverage is better with the 

CAW, and that is basically where any similarity 

stops. 

In their master agreement all GM plants 
in the United States have a “mandatory” over- 
time agreement (remember that ugly mess) 
of Monday through Saturday of nine hours 
(yes that’s 9) a day for a total of 54 hours, if 
needed. Some other key points are as fol- 
lows: 
© Supervisors are allowed to work on the 

assembly lines at any given time. 

@ Only two production classifications, that 
being a team member and team leader. 

@ Your team consists of six to eight mem- 
bers; your so-called “team” decides if you 
can have a day off. If there is absenteeism 
the team leader goes on the line for the 
whole day. Workers are “discouraged” 
from taking time off. 

@ Highest seniority employees receive four 
weeks of vacation pay and the plant can 
change their two-week shutdown at any 
time. 

@ No SPA weeks, (they didn’t even know 
what we were talking about.) 

@ All deep cleaning of machines operated by 
their unskilled members is outsourced to 
non-union companies. 

@ At the end of your nine-hour shift you are 
convinced to sweep and clean your area, 
including taking out the garbage. 

@ No reading material, or eating, is allowed 
anywhere in your work area, throughout 
the whole plant. 

@ Workstations have no benches or seats of 
any kind, in the whole plant. 

@ If they add work to your job there is no 
union dispute procedure, it’s up to the rest 
of the team to suck it up. 

© Mandatory job rotation in every depart- 
ment. 

© No departmental job postings or canvass- 
ing, only merit and ability if you want a dif- 
ferent job. 

@ Mandatory team meetings where they dis- 
cuss quality and cost-cutting methods. 

@ All employees wear company-issued shirt 

see CAW’s - page 17 
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Combatting 


“Lean” Tactics, 


And A Tribute To Two Retirees 


ith the recent Shop Committee/- 
Benefit Reps and Executive 
Board elections now complete, I 
would like to congratulate all 
the successful candidates, and 
also all those who ran. The final results (list- 
ed elsewhere in the Oshaworker) will see 
some changes put in place to certain posi- 
tions within our Local Union. 

During these elections there was a degree 
of old-time political mudslinging in certain 
areas, which was designed to discredit cer- 
tain candidates, something we have not expe- 
rienced within our Local Union for a number 
of years. I sincerely hope for the benefit of 
our entire membership that all who were 
involved, elected or not, will put down their 
swords and come together to tackle the task 
at hand, which is to represent this entire 
membership of Local 222 to the best of our 
ability, without political infighting. We should 
not take steps backwards, as it will be the 
company who will benefit if we do. Our past 
successes are a direct result of a United front. 

Recently within District #7 we have worked 
through a couple of issues which I would like 
to touch on within this article. During the 
week of December 8, I was contacted by man- 
agement within the Company's future product 
organization. They informed me that they 
would require three trim shop members to 
work on the new pilot program and requested 
a meeting with myself to discuss it further. On 
December 12 I met with the Company on the 


CAW’s 


issue, and they rolled out their plans for the 
program. During this meeting they explained 
that three members would be required and in 
their minds they knew who they wanted. They 
went on to explain that the three positions 
would have to come out of pre-determined 
supervisor's groups and they must be in place 
for January Ist. As we met I listened to what 
they had to say and it became obvious to me 
they truly did not understand the definition of 
the word “seniority.” When they completed 
rolling out their wish list I reminded them that 
I was born at night but it was not last night and 
that I was to a certain degree insulted that they 
would even present such a proposal to myself. 
I also reminded them if this program was of 
such importance and they required three 
members as of January Ist, they should not 
have waited until the middle of December to 
discuss it with me. At the end of the day, we 
were successful on the following: Three pilot 
assignments were posted in trim; members 
within the UR classification on all three shifts 
were eligible to apply; and the three most-sen- 
ior members were awarded these positions. 
This also created additional postings within 
the classification to backfill the vacated posi- 
tions as a result. At the conclusion of this pilot 
assignment, these three members will flow 
back into their previous seniority status, pro- 
viding they possess sufficient seniority to hold. 

As of February Ist, our longstanding clerk, 
Deborah Peel, decided to retire and begin her 
new life outside of General Motors. I would 


Agreement 


Far Superior To UAW’s 


— continued from page 16 


and pants (makes them all look real 

cute.) 

@ All health and safety and benefit reps 
are appointed (this is agreed to by the 
company and the union.) 

The grievance procedure is virtually 

non-existent and is greatly discour- 

aged. 

@ All parts come in either sequenced and 
or module built (this reduces many of 
the material handlers.) 

I could go on and on but these are the 
general differences, if anyone wants to look 
at their agreement I have a copy in my office. 
I’m sure after reading only a few pages one 
would wonder if the UAW forgot just what 


unionism is all about. No doubt Walter 
Reuther (one of the founders of the UAW) is 
probably turning in his grave, seeing just 
how far backwards the UAW has changed. 

Again it’s easy to kick the hell out of 
our union, but comparing the two unions 
our CAW leadership is leaps and bounds 
ahead of our UAW counterparts. It’s 
important that we as a progressive union 
stay united to prevent the same company- 
oriented ‘unionism’ that is alive and grow- 
ing south of the border. 

In closing I would like to wish all the 
members who have recently retired a long 
and healthy retirement. 

Until later have a great day! 


MARCH 2004 


like to take this oppor- 
tunity to personally 
thank Deb for all the 
years of assistance she 
gave myself and the 
District #7 Committee. 
It was greatly appreci- 
ated and Deb will be 
truly missed through- 
out the plant. 

Prior to Deb retiring, I entered into discus- 
sions with management on their plans to fill 
this vacated position. At that time it was the 
Company's intent to replace the clerk. It is 
important to remember that this clerk’s posi- 
tion serviced both trim and hardware, Plants 1 
and 2 and years ago, prior to the Company 
beginning to get “lean,” we had four clerks to 
service two trim shops. Just days before Deb 
was to retire, management informed me they 
had changed their position and said the 
clerk’s assignment would not be re-populated. 
I believe the Company honestly thought they 
would spread out the clerk’s responsibilities 
to the shop floor supervisors, the same super- 
visors who struggle to pay our members prop- 
erly and fumble numerous administrative 
aspects of their jobs. I am pleased to be able 
to report that after meeting with the Company 
— once again — on this issue, we were suc- 
cessful in retaining the clerk’s assignment and 
classification within our district and the most 
senior member who applied for the posting 
has been awarded the position. 

At the end of this month we will once again 
see a large number of our senior members 
begin their new lives in retirement. I would like 
to congratulate all of you on this event, and hope 
all of you have a very long, healthy and happy 
retirement. I would also like to take a moment to 
touch on a couple of new retirees who have 
played a major role in our Local Union. 

Brothers Terry Spence and Tom Hoar will 
begin their new way of life effective April 1st. 
I have had the privilege and honour of per- 
sonally knowing and working with both of 
these trade unionists, which has been a pleas- 
ure and a learning experience. Terry, as 
financial secretary of the largest, most pro- 
gressive local Union in the CAW, has shown a 
dedication to this membership that will truly 
be missed, along with his sense of humour. 
Terry not only financially put our Local back 
on the map, but his endless efforts and sup- 
port to our community increased the level of 
respect Local 222 has today. 

As for Tom Hoar, the GM unit plant chair, I 

see Combatting - page 18 


CHRIS 
BUCKLEY 
DISTRICT #7 
COMMITTEEPERSON 
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Updating Variety Of 
Truck Plant Issues 


would like to welcome all of the new 

members who have recently arrived to 

the Truck Plant from ACSYS. Now that the 

Shop Committee elections are behind us I 

ask all elected representatives to unite 
and put our entire focus on addressing issues 
that affect our membership. The transition to 
office does not officially occur until April 1, 
2004. I would like to congratulate all those 
candidates who were successful during the 
initial and run-off elections. It was great to 
see so many members run in this election for 
the first time. I would like to thank each and 
every member for taking the time to vote. It 
was very positive to see such a high percent- 
age of our members turn out to vote during 
both elections. This certainly sent a clear 
message to the Company that our member- 
ship is solidly behind our Union. 

I would like to take this momentum for- 
ward as we prepare for bargaining. We all 
understand the importance of quality and pro- 
ductivity levels to meet market demand for the 
new Crew Cab. However, this does not mean 
that our issues will not be addressed. Our 
members have made it perfectly clear that 
there are issues outstanding that need immedi- 
ate attention and resolve. I will take that mes- 
sage forward to the Company on your behalf. 

There are presently a few key issues affect- 
ing our members with the scheduling of the 
half hour shift extensions; the scheduling of 
shift extensions on Fridays and Saturdays; late 
cancellations; and the balancing of shift 
extensions between shifts. We have experi- 
enced situations where the Company sched- 
ules one shift excessively. 

After meeting with Assistant Plant Manager 


Don Naughton and Director of Personnel, John 
Krampp, they committed they would do every- 
thing possible to balance the half hours shift 
extensions between the three shifts on a week- 
to-week basis. The Company explained they do 
not have the ability to schedule an additional 
Saturday to balance losses during the week. The 
demand for production counts are met day-to- 
day as opposed to having weekly flexibility as in 
the past. When a breakdown occurs on shift, the 
Company simply notifies the affected shift that 
they will be working the next day to make up for 
the previous day’s loss. For the benefit of our 
new members, this is based on the 1993 Third 
Shift memorandum, which specifies that a day's 
notice must be given in advance of scheduling 
the half-hour compulsory overtime. 

Concerning scheduling shift extensions on 
Fridays and Saturdays, the Company agreed 
that they would not schedule shift extensions 
on these days unless special circumstances 
arise beyond their control, such as a major 
breakdown. 

We are still faced with a unique problem. 
The Paint and Body Shop departments are reg- 
ularly being scheduled shift extensions on a 
daily basis due to system design issues, when 
other departments are not (adversely affecting 
van rides). The Company has announced that in 
order to address the problem of scheduling shift 
extensions they will be implementing a “New 
Decoupling System” between the Paint Shop 
and Body Shop departments during the summer 
shutdown. This new Buffer System will help alle- 
viate excessive scheduling of the half-hour shift 
extensions. This is a two-part initiative with an 
estimated cost of approximately $6.5 million. 

The first phase is the expansion of convey- 


Combatting “Lean” Tactics, 
And A Tribute To Two Retirees 


— continued from page 17 


will not have enough space in this article to 
say everything I could about this man, but I 
will tell you, the membership of Local 222, 
will be retiring a legend, in my opinion. I 
first met Brother Hoar in the mid-1980s 
when I was an alternate committeeperson, 
and it was at that time to which I thought to 
myself I can only hope to obtain the knowl- 
edge, respect and credibility that man pos- 
sesses. For the past nine years I have had 
the honour of being a member of the GM 
Shop Committee along with Brother Hoar. I 
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would like to personally thank Tom for all 
the times he kept me grounded when it was 
needed, and the countless times he was 
there to lend his support, advice and knowl- 
edge whenever I asked, or even if he 
thought that I needed it. 

This Local Union and our members 
have truly benefitted as a result of having 
both Brothers Spence and Hoar playing 
major roles in our movement and success- 
es. All the very best in your new way of life 
“Brothers.” 


MARCH 2004 


or 207 which will allow 
the buffer to increase 
from a_three-carrier 
bank to a 13-carrier 
bank. This will allow for a better recovery of 
minor breakdowns between these depart- 
ments. This project is to be completed during 
the summer shutdown. 

The second phase of this project is the 
extension of conveyor 101. Construction will 
also start during the summer shutdown. Since 
this is a larger project, completion is not 
anticipated until late fall. This conveyor 
expansion will allow up to 40 additional 
empty carriers to be stored. This buffer will 
also be constructed between Body and Paint 
and will decrease the amount of downtime to 
General Assembly. Once completed, this 
expansion will help alleviate the scheduling of 
shift extensions to the plant. 


BEAUDRY 
DISTRICT #13 
COMMITTEEPERSON 


Crew Cab Ramp-up 
(Acceleration) 

At the time of writing (February 12, 2004) 
the Truck Plant is presently at a ramp-up 
build of approximately 35 percent four door 
Crew Cabs. The Company has indicated they 
are expecting to level off the ramp-up build at 
approximately 55 percent or 723 units per 
day by March 24, 2004. We will stay at 55 
percent crew cab build until after the summer 
holidays to allow the supplier base to pre- 
pare. Based on market demand, 90 percent 
crew cab build and possibly higher is expect- 
ed by mid-fall. There most definitely will be 
issues as a result of rate increase. The 
Company has already brought in 18 new 
members to hardware, six per shift to try to 
address some of the workload issues. 


New Women’s Washroom 

I reported in the December issue of the 
Oshaworker that an agreement was reached 
during negotiations to modify the existing 
men’s washroom at column C17 (located 
over the Careline) to include a new women’s 
washroom. Unfortunately this work was 
delayed. I have since been informed by Ray 
Warner that during the Easter long weekend 
construction will start with a completion date 
anticipated by the end of April. I will report 
on any further developments. 


Finesse Lunch Room 
The Company has agreed to invest 
$100,000 to renovate the Finesse Lunchroom 
in the Paint Shop. This project is long overdue. 
see UPDATING - page 19 


o ) 
Challenges Remain Ahead 


In The Truck Plant 


would like to begin by thanking the mem- 

bers working in District #11 for their 

support in the recent election. I look for- 

ward to the challenges that lie ahead of us 

and with determination and solidarity we 
will succeed in making General Motors a bet- 
ter place to work. 

We are having problems with the TPT pro- 
gram in the Truck Plant and this issue needs 
to be addressed. The Company is blatantly 
violating the TPT Agreement and our mem- 
bership has had enough. The Company must 
be held accountable in policing this program 
or losing it altogether. It was negotiated so 
that our members could get time off and we 
can’t forget this, but unless the rules on over- 
time are followed the program violates the 
rights of our members and should cease to 
exist. We have and will continue to have meet- 
ings on this issue to get it addressed. We also 
have to look at the scheduling of the half 
hours at the end of the shift. We need some 


guidelines set up on cancelling these over- 
time assignments at the last minute and 
restrictions on how frequent they are and the 
method in which they are scheduled. 

The Absentee Program has been in place 
for a year now and the Company is presently 
reviewing all those on the program. They will 
be removing some and adding others. I am 
still opposed to the program and how it dis- 
criminates against our sick and injured mem- 
bers. The Policy Grievance filed is waiting to 
be heard at arbitration with no date set at the 
time of writing. As of the first of June the 
Company is going to enforce a No Smoking 
Policy in the Truck Plant. I anticipate a lot of 
problems surrounding this policy as we still 
have a number of our members who smoke. 
The Company must be prepared to accommo- 
date the smokers as they go through this cul- 
ture change but not on the backs of our 
Responders. Every program available should 
be provided to our members at no cost to 


encourage them to 
quit. 

On a positive note 
the Crew Cab launch is 
right on schedule with most job disputes 
being resolved. There is still a big demand for 
the product our members build, which trans- 
lates into job security for our members. 

I would like to welcome all our new mem- 
bers who transferred from the Car Plant as 
well as our preferential hires from St. 
Catharines, London, Woodstock, ACSYS and 
Ste. Thérése. If you have any questions please 
don’t hesitate to put in a call for your 
Committeeperson. 

I would like to take this opportunity to 
wish Tom Hoar the best in his retirement. I 
have learned a lot off this solid trade unionist 
and will miss the guidance he has provided 
me. I know one thing, when Tom Hoar spoke 
the Company listened. 

Until next time... 


OSBORNE 
DISTRICT #11 
COMMITTEEPERSON 


7 DISTRICT #2 COMMITTEEPERSON’S REPORT ; 


Individual Vacation Request 


Deadline Is March 31 


ow that the Shop Committee elec- 

tions are over, I would like to thank 

everybody in District #2 for their 

continued support. Congratulations 

to all the successful candidates who 
were elected. To those who were not success- 
ful, good luck in your future endeavours. 

To Jim Hoy, congratulations on your accla- 
mation as Plant Chairperson. One of the most 
important positions we have in the Autoplex is 
Car Plant Chairperson, and this position was 
won by Steve Drinkwalter. Congratulations 
Steve. I know you will do a good job for the 
membership. We, the elected reps from the 
Body Shop, look forward to working with you. 


Updating Variety 
ant Issues 


Truck P 


— continued from page 18 


At the present time the Company are putting 
together a plan to execute with a target date 
to start by mid-summer. I will provide more 
information as it becomes available. 

In closing I would like to thank the 


It is time now to start to think about and 
then formalize our demands for 2005 negoti- 
ations. After all, September 2005 will be here 
before you know it. 


Additional Vacation 

Anyone seeking additional vacation time 
this year must make their request known to 
their Supervisor and also fill out an IDV appli- 
cation form. This additional vacation request 
form must be completed by March 31. 


New Area Manager 
I have had several meetings with our new 
area manager concerning job disputes and 


Of 


entire Truck Plant membership for the 
strong support I received for Area 
Chairperson. I will represent you with the 
continuous dedication you deserve. 

Until next time... In Solidarity. 


MARCH 2004 


unresolved grievances. 
He has given me some 
hope that he will try to 
resolve these ongoing 
issues. We may have 
better success with him than his predeces- 
sors. 


KEVIN 


DISTRICT #2 
COMMITTEEPERSON 


Retirements 

I would like to wish everybody who has 
retired recently all this best in your new life. I 
hope you enjoy good health and are able to 
enjoy each and every day, you deserve it. On a 
personal note, I would like to congratulate a 
personal friend on his retirement, Ron 
“Gibby” Gibson. Gibby did a lot of good for 
this membership during his career. He was a 
long-time committeeperson in the Body Shop 
who then moved on to the position of Car 
Plant Chairperson, and now he has retired as 
the substance abuse rep. In each of these 
fields he helped a lot of people. Gibby, I thank 
you for all you have done for this member- 
ship. Keep in touch. 

In closing, I can be reached at work, 905- 
644-3172, or by pager PIN 1831, or my home 
phone number is 905-433-4040. 

Until next time, have a great day. 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT 


ERED WARIADIES 


It’s Time To Unite 


For 2005 Negotiations 


he elections are now over, and where 
there were changes, the newly-elected 
people take office on April 1, 2004. I 
would like to congratulate all the can- 
didates who were successful, and to 
those who did not make it, all the best in your 
future endeavours. We saw some splits in the 
Production elections, and we will strive to 
bring everyone on the Shop Committee 
together for the benefit of the membership. 
Congratulations to Ron Svajlenko on your 
decisive win and mandate after only being on 
the job as District #10 for one year! I want to 
thank Gene Weber for working with me this 
past year as District #12, and wish him well in 
his future endeavours. I look forward to 
working with Terry McDonald, the new 
District #12 Committeeperson, and uniting 
our Committee, for the benefit of the Skilled 
Trades Membership. The elections are behind 
us; the knives should be put away. To make 
gains for the membership in 2005, we need a 
solid United Shop Committee, both produc- 
tion and trades. I have personally witnessed 
what split committees have achieved in the 
past — “nothing.” 


Thank You To All! 

I would like to thank the membership for 
their overwhelming support in my re-election 
as Skilled Trades Chairperson. This was clearly 
the first time a Chairperson from Skilled Trades 
in Oshawa, has received this much support 
from the Skilled Trades Membership, since the 
inception of the Area Chairperson concept. I do 
consider it an honour and a privilege to work 
for you the membership, and with this show of 
support, it will make the bargaining process all 
the nicer, knowing we have your solid support, 
and backing going into negotiations in 2005. I 
thank all the committeepeople who supported 
me, the members who worked so hard on the 
floor for me, and my wife and my three chil- 
dren, who have supported me throughout all 
the years, that I have committed to serving you 
the membership. This job does take away a lot 
of time from your family, and you definitely 
need their support! 


Master Skilled Trades 


Meeting 
We met with the Company on February 12, 
2004, and had a very good meeting. On the 
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issue of Vacation/SPA replacements, the man- 
agement at this meeting understood this is a 
serious concern of the membership, and has 
asked our Committee for ideas how to get 
relief. We have given the Company a couple of 
options to look at, but they cannot get away 
without hiring new tradespeople. Our next 
Master Skilled Trades Meeting is scheduled 
for April 1 and 2, 2004 and one of the issues 
we will be discussing is “new technology” 
coming into our facilities. 


GM-CAW Intra-Corporation 
Council 

The next meeting of the GM-CAW Intra- 
Corporation Council is May 12, 13 and 14, 
2004 in Windsor. This is where the 
Bargaining Committees, Apprentice Com- 
mittees, all the Benefit reps, the Counsellors, 
and the Co-coordinators, from all GM loca- 
tions and CAMI discuss ongoing issues 
between negotiations. 


Meeting With 
New WFG Manager 

Ron Svajlenko and myself had an intro- 
ductory meeting with the new WFG manager 
Rich Grysiewicz who replaced Gerry Meek. 


PAT 
BLACKWOOD 
SKILLED TRADES 


We had a very interest- 
AREA CHAIRPERSON 


ing first meeting and 
plan to have regular 
meetings going forward. WFG plays a very 
important role here at the Oshawa Autoplex 
and we want to make sure this continues. One 
area we discussed was the need for WFG to 
get into Maximo so we are not always fighting 
to keep headcount to look after the docks, 
doors, elevators, air conditioners, etc. With a 
proper “maximo” system the history and PM’s 
required on all the equipment we service is a 
matter of record, and would clearly justify the 
heads we currently have, plus a need for 
more with the new one million square foot 
Paint Shop and CUC Building. Maximo is a 
tool that has been very successful for our 
tradespeople, when it is used properly. Every 
now and then we do catch management 
cheating by trying to disregard the informa- 
tion trades people have put into the system. 
This system can be used to make manage- 
ment accountable. 


Vacation Agreements 
We have requested a meeting in the Truck 
Plant to make sure our tradespeople will be 
see TIME - page 21 


Your Human Rights/ 
Employment Equity 
And Female Advocates 


Truck And Battery 


Harvey Ross 


Joyea pannel 


Harvey can be contacted at 
905-644-1411 or pager *97-8685. 


Joyce can be contacted at 
905-644-4175 or pager *97-4175. 


Car Plant, South staining 
& Tri-Link 


Chris Smith 
Chris can be contacted at 
905-644-1114 or pager *97-1114. 


Tina can be contacted at 
905-644-4330. 


Tina Moore 


Outside GM use 1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number 
and a phone number you can be contacted at. Thank you. 


MARCH 2004 


DDE DEWRIAIDIES 


__DistRict #10 COMMITTEEPERSON’S REPORT 
_ (i 
Bargaining 
ed, 


lections Over: The dust has settl 

many trees have died and the mem- 

bership has spoken loud and clear. I 

would like to take this opportunity to 

thank the membership for their sup- 
port in my election. The strong show of sup- 
port in choosing our Skilled Trades leader- 
ship sends a clear message to the Company, 
which will be a great asset at negotiations. I 
would also like to welcome Terry MacDonald 
as District #12 Committeeperson, and thanks 
to Eugen Weber for his work in District #12. 
The next 18 months will be very important for 
Terry, Pat Blackwood, myself and the entire 
Skilled Trades Committee to prepare for the 
next contract in 2005. We will be ready for 
the challenge. 

Car Plant: Management in most of the Car 
Plant maintenance departments (except 
Chassis) has changed hours to match produc- 
tion on all shifts. This change will force them 
to pay more O/T for downtime work and has 
caused some problems for our members. 

The new Buick, Allure, is well into the 
debug stage and was recently introduced at 
the Toronto Auto Show. Let’s hope it starts to 
put up big sales for Plant #2. The new Impala 


Team Set 


(211) tools will start arriving in the spring. 
Car Plant management is still working on a 
plan to hire Trades to handle the set-up and 
training necessary to build this car but they 
have yet to get corporate approval from 
Detroit. We should know more soon. 

Construction: The work continues to be 
very steady with no signs of changing in the 
near future. Your union reps are still working 
on improving the Construction O/T agree- 
ment. I know that much of construction is 
unhappy with the current agreement but our 
members in 49C will have a say in the next 
O/T agreement. We will keep you informed. 

District #10 Tooling: There have been no 
changes in Tooling and the workload has 
remained steady. The government has 
approved the IMM retraining program and 
the information sessions and canvas will be 
happening in the near future. We will have 
more information on these programs as it 
becomes available. 

Farewell Tom Hoar: On April 1, 2004, Tom 
will end his long career as GM Chairperson. I 
am not a caucus member and I don’t have a 
long work history with Tom but I will tell you 
my experiences. When Tom spoke everyone 


listened, especially the 
Company and you knew RON 
exactly where you SVAJLENKO 
stood because he didn’t SKILLED TRADES 
mince words. He would Pee didlae 
step in to help any 
union rep regardless of their stripes and his 
knowledge and experience were a huge asset. 
Tom had earned the respect of Company and 
the Union, which is a tough act to follow. He 
will be missed by this Union and it will 
require those left to pull together and work 
very hard to fill big shoes. Good luck Tom and 
may you have a long, healthy and happy 
retirement. You have earned it and Thanks. 
In Closing: Please start preparing ($$$) 
for 2005 now. The amount of information 
available for this article is a little light as 
things slowed for elections but we will keep 
you updated with Tool Talk. If you need to 
contact me, I can be reached at in-plant 
phone *97-3865 and 905-644-3865 from 
outside of plant. My mike radio number is 
#3865, my pager is 1-800-361-6793-3865 
PIN 3865, out of plant and my email is 
ron.svajlenko@gm.com.# 


Time To Unite For 2005 Negotiations 
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able to utilize their vacation hours during the summer, and have at 
least two weeks of vacation off as per the Master Agreement. With 
management running so lean and not properly training our trades- 
people, management is trying to limit the amount of vacation of our 
tradespeople because “they have mismanaged the business.” 

Vacation is a negotiated contractual right, and management must 
learn to manage the business. This means having the proper num- 
ber of heads to allow people their contractual time off, and also 
ongoing training of tradespeople so we are not restricted because 
management have not done their job. 

In the Car Plant we do have a vacation agreement and have been 
able to get over any of the problems in the past. If there are any issues 
we raise them to the Superintendent through your Committeepeople 
and the District. If management refuses to be reasonable, there are 
other ways of getting time off that create other problems for manage- 
ment. It’s much easier for management to be fair, and provide vaca- 
tion within the guidelines we have agreed to in the past. 


Leaders Wage Case Hearing 

The leaders wage case hearing went very well, and now we must 
wait for the Company reps to follow their approval process. This takes 
time, as Labour Relations must meet with all the affected parties, from 
Car, Truck, OMC, and WEG. When managements’ process is complete, 


we will get back together discuss the outcome. This issue was a 2002 
Negotiation item, and we have been very patient waiting not only for 
the wage case hearing, but also the final outcome. General Motors’ 
credibility is certainly on the line with this issue. 


Policy Grievance From The 
Truck Plant Crew Cab Project 

Management was provided with the liability the Union was claim- 
ing on this Policy Grievance just after Christmas. We should be get- 
ting a response shortly, and if it is not an acceptable offer to resolve, 
this grievance must be taken to arbitration, as we would have noth- 
ing to lose! We have made our National Union rep John Scanlan 
aware of our position. 


Renew Your AVOs 
On April 1, 2004 please remember to renew your AVOs for any 
in plant openings, shifts etc. This must be done on a yearly basis! 


In Closing 

If you have a problem, see your supervisor first, and then call 
your committeeperson. If you still need assistance please call your 
District. If you are still not satisfied call me at 905-644-3780, or 
mike radio 3780.% 
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OSHAWORKER Ress iata 


RRA DES 


; HEALTH & SAFETY REPORT 


“Take 2” Plan 
Going Plant-Wide 


Thanks 

e would like to take this oppor- 
tunity to thank the Skilled 
Trades membership for their 
continued support through our 
recent re-election. Thanks 


again! 


New West Car Paint Shop 

Due to the many Skilled Trades health and 
safety issues arising in the new West Paint 
facility, and to be pro-active in the approach 
of what is coming along, Larry will be spend- 
ing more time there and Al will be taking the 
Autoplex calls and attending meetings on this 
side of Stevenson Road. The details of this will 
be in place soon and contact points will not 
change. 


Blood Pressure 

Diabetes patients know they need to con- 
trol their blood sugar. Equally important is 
watching their blood pressure numbers. 
Scientists are not yet certain why type two 
diabetics are at increased risk for high blood 
pressure (HBP). To fight heart disease in 


diabetics, lowering blood pressure may be as 
important as reducing blood sugar. Ac- 
cording to a recent national survey, 
Canadians have two to six times (depending 
on age) the likelihood of having heart dis- 
ease or stroke if they have diabetes as those 
without diabetes. 

Work to reduce your risk of heart attack 
or stroke if you are diabetic. Gaining control 
of your health habits: Weight, nutrition, exer- 
cise, smoking cessation, is also critical to 
gaining control of diabetes and HBP. 
According to researchers, even modest 
reductions in blood sugar, blood pressure 
and cholesterol levels can improve the lives of 
diabetics or those who may be at risk for the 
disease — healthy advice everybody can take 
to heart. 


“Take 2” 

The Company has implemented their 
“Take 2” plan plant-wide. It’s a well-known 
fact that we endorse “Pre-job Hazard 
Awareness” in any form, which is what “Take 
2” is. We have told upper management to 
send the message loud and clear, plant-wide, 


LARRY 


CARROLL 
CERTIFIED 
CAW SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


ALTERNATE CERTIFIED 
CAW SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


that no task, or breakdown repair will com- 
mence until all safety measures are in place! 
The days when line repair trades would be 
under the gun because production was down, 
and at times encouraged to cut a corner to get 
the line running again, are over! 

That’s the message your Health and Safety 
Reps are sending to You! 


WW. 
cawlocal.ca/222 


CHECK 
Tour 


APPRENTICESHIP COMMITTEE REPORT 


2004 GM Electrical 


Apprenticeship Openings 


pplications for apprenticeship openings (Construction 

and Maintenance Electrical) will be available March 17, 

18, 19, 22, 23, 24 from 9 a.m. until 3 p.m. at the GM 

Hourly Employment Centre on Park Road South (South 

East Parts Bldg). Applications must be returned by 3 p.m. 
Wednesday, March 24. 

When submitting applications for apprenticeship opening, they 
must be accompanied with a copy of high school and related post- 
secondary transcripts. 

Any previous electrical work experience must be submitted on 
company letterhead from the employer, outlining job responsi- 
bilities and hours worked. 

Applications are processed with points being awarded for edu- 
cational score and work-related experience. 

The top applicants will then write a series of aptitude tests at 
Durham College (mid May). 

The final phase of the selection procedure will be a personnel 
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interview (mid June). 

Apprentices __ will 
begin in early August. 

At the time of appli- 
cation there will be a 
sign up sheet for inter- 
ested GM employees to 
enroll in the negotiated 
16-hour  pre-appren- 
ticeship course, con- 
ducted by the Appren- 
ticeship Committee. The 
courses will run on Saturdays and Sundays in late April and early 
May. Employees completing this course will be compensated with 8 
hours straight time pay. 

Any questions? Call 905-644-3976. 


JACK 
McEACHERN 
APPRENTICESHIP 
COMMITTEE 
CHAIRPERSON 


KEITH 


APPRENTICESHIP 
COMMITTEE 
VICE-CHAIRPERSON 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


Pension Cancellations 


May 


would like to start by thanking you, the membership, for your 

overwhelming support in this past election, it really was quite 

humbling. I shall endeavour to give you the same service as I 

have in the past. I would also like to congratulate all the other 

candidates who ran and were successful, and to those unsuc- 
cessful candidates. Now it’s time to get down to work. I would like 
to welcome Chris Smith aboard as he was elected Alternate Pension 
Rep. I’m sure we'll make a good team. 

Now that elections are over, we can start to focus on 2005 bar- 
gaining. A lot was said and written during this past election, espe- 
cially in the area of “pensions.” It’s never too early to get the ball 
rolling, so if anyone has any input in regards to pensions, don’t hes- 
itate to talk to myself or Chris about them. We welcome any and all 
input from our membership. Some ideas tend to be pie-in-the-sky, 


Prompt More Letters 


and some ideas actually get used, so don’t be BILL 
scared to run your thoughts past us. Who MUTIMER 
knows? We may be able to use them. I will try ALTERNATE 
to relay some of these ideas through the cee 
upcoming issues, so let’s get started. 

As of writing (Friday, February 13) we have handled 30 cancel- 
lations. Shift #1 has been on nights, so more will be coming in the 
next few weeks. As of February 27, 2004 we should know the final 
number of cancellations, and we’ll know then if more letters need 
to go out. So if you’re wondering about more letters, call us and 
we'll let you know. Will there be more Doc.’s down the road? Only 
time will tell. 

Once again thank you for your continued support. Until next 
time... 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Retirement 

Date 
Jan 2004 
Feb 2004 
Jan 2004 
Feb 2004 
Feb 2004 
Feb 2004 
Mar 2004 
Feb 2004 
Feb 2004 
Feb 2004 
Feb 2004 
Mar 2004 
Feb 2004 
Jan 2004 


Unit And Years of 
Department Service 
GM-85 18.9 
GM-—50 31.1 
GM—43B 31.9 
ACSYS/GM 32.5 
ACSYS/GM 31.1 
ACSYS/GM 31.1 
GM-93 31.3 
GM-51 31.1 
ACSYS/GM 33.1 
GM-30 31.6 
ACSYS/GM 40.3 
GM-50 31.3 
David A. Coones ACSYS/GM 31.2 
Monica E. Craig ACSYS/GM 30.3 
Gregory W. Crowell 31.4 Mar 2004 
Yusuf I. Darsot 23.4 Feb 2004 
Luke H. Drake 31.6 Feb 2004 
Brian M. Egan CSYS/GM 40.2 Feb 2004 
William D. Finley M-53 31.2 Feb 2004 
Barry N. Foster CSYS/GM 45.6 Feb 2004 
George J. Goreglad CSYS/GM 31.0 Feb 2004 
Arthur M. Hanley M-94 26.5 Feb 2004 
John W. Harper CSYSGM =. 31.4 Jan 2004 
Frank G. Johns M-85 25.6 Feb 2004 
Jeffery D. Jubenville M-68B 31.2 Mar 2004 
Joseph Kolesnikowicz GM-—50 31.7 Mar 2004 
Mirek J. Kollar CSYS/GM 31.1 Feb 2004 
Allan W. Lauchlan M-70 30.6 Jan 2004 


Name 

Juliana 0. Addo 
Ronald S. Anderson 
Willard G. Anderson 
Douglas W. Andrews 
Ronald J. Barriball 
Larry D. Barry 
Roger Bennett 

Larry R. Blackburn 
Kenneth R. Brack 
Raymond P. Brochu 
Eric J. Buechler 

Ian T. Cannon 


aea 


a 
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BILL 
MUTIMER 
ALTERNATE 
PENSION 
REPRESENTATIVE 


REPRESENTATIVE 


Retirement 
Date 
Feb 2004 
Jan 2004 
Mar 2004 
Jan 2004 
Mar 2004 
Feb 2004 
Feb 2004 
Feb 2004 
Mar 2004 
Mar 2004 
Feb 2004 
Mar 2004 
Feb 2004 
Apr 2004 
Feb 2004 
Mar 2004 
Feb 2004 
Mar 2004 
Mar 2004 
Mar 2004 
Mar 2004 


Unit And Years of 
Department Service 
ACSYS/GM 31.4 
GM-—90 30.7 
GM-41 45.3 
GM-70 30.9 
GM—4B 14.1 
ACSYS/GM 31.2 
GM-69A 24.1 
GM-94 26.5 
GM-4A 31.3 
GM-88 31.3 
GM-85 31.1 
GM—49H 20.8 
ACSYS/GM 31.0 
GM-50 31.8 
GM-70 31.4 
GM-69A 20.6 
ACSYS/GM 31.4 
GM-43 40.5 
GM-70 31.5 
GM-26 39.2 
GM-90 31.7 
GM-—49C 25.6 Mar 2004 
GM-38 39.3 Feb 2004 
GM—43C 31.1 Feb 2004 
GM-50 32.2 Mar 2004 
ACSYS/GM 31.4 Jan 2004 
ACSYS/GM 31.2 Jan 2004 
GM-41 31.1 Jan 2004 


Name 

Michael D. Laverty 
Harry E Maclsaac 
Douglas A. Moore 
Randall B. Morris 
Ruth A. Morrisey 
David D. Murray 
Charles H. Moret 
Gurmeet S. Nagra 
Frank L. O'Reilly 
Gordon W. Osmond 
Deborah A. Peel 
Bonifacio Perrino 
Gerald S. Peter 
Paul G. Prentice 
Gene G. Prybich 
Donald W. Robinson 
Randy H. Rogers 
David W. Rooke 
Donald K. Scott 
Roy W. Scott 

David W. Shmyr 
Donald C. Silverman 
William B. Smith 
Albert C. Switzer 
Douglas W. Tullock 
Richard Ward 

Dale M. Watson 
Larry H. Wood 
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SUB REPRESENTATIVES’ REPORT 7 


Vacation Pay Allocation 2004 


he EI system of allocating your vacation pay has caused a lot of 
confusion over the years as to what your EI and SUB entitlement 
will be in the event of a layoff in June, July or August, or if some- 
one is on a maternity or parental leave. 

Your vacation allocation is keyed by the June 30th date. June 
30th falls on a week prior to the General Motors designated vacation 
weeks this year. This will mean your allocation of vacation pay will start 
on the first two weeks of designated vacation. Next, you will have vaca- 
tion pay allocated to any vacation time requested off through your 
supervisor (make sure to keep your copy of the Individual Designated 
Vacation paperwork). Your IDV is your receipt in the event General 
Motors’ copies are lost or misplaced. 

After you're requested time off, the allocation is allocated to the 
week starting June 28th and then reverts back to the third week in July 
(July 19th), fourth week in July etc., until all your vacation pay has 
been allocated. 

The exception to this is if you are eligible to work the designated 
vacation shutdown. If you work the designated vacation shutdown your 
allocation will start with your weeks of booked vacation time off. After 
that your allocation will go back to the week starting June 28th and run 
consecutive until all of your vacation pay has been allocated. 

If you received any SPA week monies at vacation time that was rolled 
into your vacation pay due to layoffs, Maternity or Parental leaves it will 
be allocated by the EI allocation procedure. 

EI will allocate all your vacation pay at your regular weekly rate, 
base rate plus COLA and night shift premium. 

If you ask your supervisor to check the TKS system to find out your 
remaining available vacation hours, please remember that your 
remaining available vacation hours may not be a reflection of the 
amount of vacation pay to be allocated. 

For example if you have taken time off work and used a Paid 
Absence Allowance, but elected to have payment deferred, then the 
time you have taken off would reduce your available vacation hours on 
the TKS system, but your deferred payment of monies would be paid 
out at vacation time and allocated accordingly. 

This year the designated vacation period takes place in the weeks of 
July 5, 2004 to July 17, 2004. 


Vacation Allocation 


June 2004 
| dts T mM ct] ww] ty Fl{s| 
[Week 3 | 27] 28 | 29] sof | 
July 2004 
ee ee 
Weeks | | | | S| it | 2] 8 | 
[Weeki | 4| 5/ 6| 7] 8| 91 10] 


wera [ii | a2 [va] i | a5 | 16 [17] 
wera | 18 | 19 | 20] 2 | 22 | 20 | 24] 
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MURPHY WILSON 
SUB ALTERNATE 
REPRESENTATIVE REPRESENTATIVE SUB REPRESENTATIVE 


The amount of allocation is determined by the amount of vacation 
hours you are entitled to based on your seniority. 
The following lists your entitled hours based on your seniority. 


1 but less than 2 years, 104 hours = 2 weeks + 24 hours 
2 but less than 3 years, 112 hours = 2 weeks + 32 hours 


For every hour of used PAA hours, subtract time from total alloca- 
tion. 

Your allocation would not follow this example if you did not work 
your full 1,000 hours in the year to qualify for full vacation pay. 
Remember, this allocation will only affect you in the event of a layoff in 
June, July or August, or if you are on a maternity or parental leave dur- 
ing this time frame. 

Note: In the weeks which you have your vacation pay allocated to, 
Human Resources Development Canada (EI) will not allow an EI wait- 
ing period to be served, pay any EI sick pay claims or compassionate 
care claims. 

This will be the last month that Brother Terry Wilson will appear in 
the Oshaworker as your Alternate SUB Representative, as Terry chose 
not to run for this position in this set of elections. 

We would like to congratulate Terry on his election as Union 
Counsellor and thank him for the dedicated service he provided the 
membership while replacing us when we were out of the plant. 

We are sure that Terry will take the same pride of service and ded- 
ication he applied when doing the SUB job for the membership onto his 
new job of Union Counsellor. 

It was a pleasure working with you, Terry, best of luck on the chal- 
lenges ahead. 

We would like to thank the many members who voted and support- 
ed us in the recent set of elections. We look forward to another three 
years of servicing the membership as your SUB Representatives, Thank 
You. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Terry's pager is *97-8555, out of plant pin 8555. 

Until next time, take care. 


SERVICE REPRESENTATIVE’S REPORT 


Information On 
Pain Relief Tens Units 


ens units now require pre-authori- 
zation to obtain one through Green 
Shield. Please call them at 1-888- 
711-1119. Our members must meet 
the following criteria: 
@ Chronic pain (back being the most 
common area); and 
© Used in conjunction with physiotherapy 
and/or chiropractic treatments. 

Should the plan member not meet the 
established medical criteria or they only 
want to try the Tens Unit for a short period 
of time, they have the option to rent a unit 
for a two-month period (only a prescrip- 
tion from your family doctor is required to 
rent). If the Tens Unit is purchased there- 
after, the rental expense (up to a maximum 
of $60 per month) will be deducted from 
the purchase price. 

You must use the Authorization Form 
For Prosthetic/Orthotic Devices/Medical 


Equipment/Oxygen. This form has to be 
filled out by your family physician (GP) or 
a specialist. 

To obtain a form call Green Shield and 
they will mail you one; or come to the 
Union Hall and pick one up; or put a call in 
for your in-plant benefit representative and 
they will bring one to your workplace. 

You can also get a copy off the internet 
on the Green Shield web site at: 
www.greenshield.ca. 


Annual Benefit 
Statements (Blue Books) 
The GM Canada Benefit Centre (Hewitt 
and Associates) will be mailing out your 
Annual Benefit Statements (Blue Books) 
some time in late March or early April. 
When you receive your Benefit Statement 
(Blue Book) make sure you look it over 
very carefully to make sure that all the 


information in it is 
correct. 

If there are some 
errors or omissions 
call the GM Canada 
Benefit Centre (Hew- 
itt and Associates) 
immediately at 1- 
877-442-4625. Have your PIN and your 
Social Insurance Number handy when you 
call them. 

Tell them what is wrong in your Benefit 
Statement (Blue Book) and ask them to 
correct it. You can also put a call in for 
your in-plant benefit representative, or give 
a call to the Union Hall so we can help you 
with your benefit statement (Blue Book) 
errors or omissions. 

Until next time. 


MIKE 
McPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 


ALTERNATE SERVICE REPRESENTATIVE’S REPORT 


Notes On WSIB 
Clothing Allowance 


ou may be entitled for a clothing allowance to repair or 
replace clothing worn or damaged by the wearing of an 
assistive device or prosthesis device. 
To be considered for a clothing allowance, you must 
have reached a position of maximum medical recovery, 
and have a permanent impairment approved by the WSIB, such as a 
Non Economic Loss benefit or a permanent disability benefit. 
The device must have been authorized or supplied by the WSIB. 
The WSIB separates these assistive devices into Upper Body and 
Lower Body. 
The following are considered Upper Body devices: 
Back brace 
Back support or corset 
Cervical brace 
Arm prosthesis 
Underarm crutches 
Arm brace 
Wrist gauntlets 
Forearm-supported crutches 
Wheelchair 
Lower Body devices are: 
Leg prosthesis 
Knee brace 
Permanent leg brace 
The WSIB will consider a clothing allowance for one Upper Body 
device and one for a Lower Body device. Then these devices are 


broken down into two groups, major damage 
and minor damage to clothing. Devices con- 
sidered under major damage are: Rigid back 
brace with plastic and steel stays; leg prosthe- 
sis; custom-made knee brace; permanent leg 
brace; manual wheelchair. 

All other braces and devices are usually 
considered under minor damage to clothing. 

The maximum allowance for major damage to clothing is 
$511.12 a year; minor damage to clothing is $255.55 a year. To get 
maximum benefits you must use your device or brace more than 25 
hours a week. If you use it less, the calculation is as follows: 
@ less than 15 hours 0 percent 
® 15 to 19 hours 50 percent 
@ 20 to 24 hours 75 percent 
@ more than 25 hours 100 percent 

If you have any questions regarding clothing allowance or WSIB, 
please contact me at the Union Hall. 


Hearing Aid Clinic 

On Tuesday, March 30, 2004, between the hours of 9 a.m. and 
3:30 p.m. we will again have a complimentary hearing aid clinic that 
includes free cleaning, check an minor repairs, free consultation 
and information on hearing aids plus a free pack of batteries. Hope 
to see you then. 


ALTERNATE 
SERVICE 
REPRESENTATIVE 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Optional Life Insurance 


Still Requires Payment 


e would like to take this time to 
thank everyone for their support 
in the recent elections. Don 
Thompson was re-elected to the 
position of in-plant Insurance 
Representative at General Motors and Doug 
Crough was elected to the Executive Board as 
trustee. 


Dependent Group Life 
Insurance 

The Dependent Group Life Insurance pre- 
miums have been waived from January to 
June. We have received many calls from our 
members asking why they are still having 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


insurance premiums deducted from their pay. 
The Optional Group Life Insurance premiums 
have not been waived. If you are enrolled in 
optional Group Life Insurance, then you must 
continue to pay the respective monthly pay- 
ments. 


Psychologist Services 

The current coverage for psychologist 
services for personal, family and marital 
counselling was expanded in the last set of 
negotiations to include counselling by 
Masters of Social Work. The annual maxi- 
mum for these services has been increased to 
$600. It is important to note that the annual 


A 
= 


DON 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


DOUG 
CROUGH 
SERVICE 
REPRESENTATIVE 


maximum runs from January 1st to December 
31st of every year. 

Should you need any further information, 
please do not hesitate to call either of us or 
the Union Counsellors’ office at 905-644- 
4282 or 905-644-4283. 


Benefits Available 


For Prosthetics 


would like to sincerely thank you, the membership, for your over- 
whelming support in the recent election. I would also like to con- 
gratulate all of the other successful candidates who were elected or 
acclaimed. 


Prosthetic Appliance And 
Durable Medical Equipment Benefits 

This benefit is provided for the purchase, fitting, and repair of cer- 
tain external prosthetic appliances that replace a body part, or the 
functions of a permanently malfunctioning body part. 

These prosthetic appliances must be prescribed by a licensed physi- 
cian and furnished and billed by a hospital, dealer or facility that sup- 
plies such appliances. Benefits are provided for the purchase or rental 
of certain durable medical equipment when prescribed by a licensed 
physician. This equipment must be necessary for the treatment of a 
medical condition and be provided and billed by a dealer, hospital or 
facility that normally supplies such equipment. Any required time lim- 
itation periods between claims for a benefit provided under this cover- 
age will begin with the first claim allowed. Some examples of coverage 
are: 


@ Two pair of custom made foot orthotics in any 
36-month period to a maximum total expense 
of $400. These orthotics may only be 
obtained from a participating provider. You 
may call Green Shield at 1-888-711-1119 to 
verify if a provider is covered before you pur- 
chase. 

© Geriatric chairs, on a one time only basis, to a maximum of $2,000 

Bath tub rails up to a $100 lifetime maximum 

@ Synvisc (or an equivalent viscosupplementation product) under 
some restrictions; limited to a treatment cycle maximum of $300, 
and a total treatment maximum of $1,200 per 36 month period 

© Disposable diapers and cloth diapers for incontinent persons 

@ Reusable underpads for wheelchairs to a maximum of 6 per year 

© Crutches, canes, patient lifts, walkers and wheelchairs 
Any questions relative to covered benefits should be directed to 

Green Shield at 1-888-711-1119 directly or put a call in for an S&A 

Insurance Representative. 

Until next issue I remain in solidarity... 


BARRY 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
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CAW And CAW Council 


he CAW National Union and CAW 
Council annually offer a total of 13 
bursaries and are for $2,500 each. 
They are: 

— From the National Union: 

Jim Ashton (1); Cesar Chavez (2); 
Nelson Mandela (2); Pat McEvoy (1) 

— From CAW Council: 

Terry Fox (4); Larry Bauer (1); Bud 
Jimmerfield (1); Tom Pickford (1). 

These bursaries are awarded to CAW 
members in good standing’s sons/daughters 
who are entering their first year of post sec- 
ondary education (university, community col- 
lege, technological institute, teachers’ col- 
lege, nursing school, etc.) One bursary will 
be available for CAW members with at least 
one year seniority attending their first year of 
post secondary education. This is an entrance 
bursary and is not renewable for students 
entering subsequent years of study. 

Submissions should include: An_ official 
application form (available from the Union Hall 
or on the CAW Canada website at 
www.caw.ca/education); CAW Local number; 
application signed by a Local Union Officer; let- 
ter of recommendation from a teacher, princi- 
pal or other community figure; an essay (1,000 
to 1,500 words, double spaced) on one of the 
topics listed on the application form. 

Documents indicating definite acceptance 
at one of the institutions described above and 
proof of registration need to be submitted 
before the presentation of the bursary. 

A committee appointed 
by the CAW Council Exe- 
cutive Board and/or CAW 
National Executive Board 
will make the selection of 
candidates. In the case of a 
tie, the applicants’ need will 
be the deciding factor. The deci- 
sion of the committee is final. 

Applicants should ensure that their com- 
pleted application is submitted to: CAW Canada, 
205 Placer Court Willowdale, ON M2H 3H9 
Attention: Education Department, Rick Rose 
Postmarked no later than April 30, 2004. 

Those with disabilities, women, persons of 
colour and aboriginal Canadians are espe- 
cially encouraged to apply. Incomplete appli- 
cations will not receive consideration. 


CAW Canada Bursaries 
@ Jim Ashton Memorial Bursary: 
In memory of Brother Jim Ashton’s pas- 


ursaries 


sion for his principles and his loyalty to the 
labour movement and social justice, the CAW 
has instituted the “Jim Ashton Memorial 
Bursary.” 

Brother Jim Ashton, former CAW National 
Executive Board member and president of the 
London and District Labour Council, became 
involved in the labour movement in the 
Phillips Electronics organizing drive in 
London where he was first elected to the 
negotiating committee, then later plant chair- 
person. His activism led Jim to serve as 
President of CAW Local 27 from September 
1985 until his appointment as CAW National 
Representative in October 1995. 


© Cesar Chavez Memorial Bursary: 
Cesar Chavez struggled from a child to find 
justice for migrant farm 
workers. He was responsi- 
ble for organizing farm 
workers in California in the 
1960s. The struggle was 
not easy, but under the 
leadership of Cesar Chavez, 
the United Farm Workers 
made historic achieve- 
ments by appealing to the 
best in people from all 
walks of life, to help farm 
workers. While his childhood school educa- 
tion was not the best, later in life, education 
was his passion. The walls of his office in La 
Paz (United Farm Worker Headquarters) are 
lined with hundreds of books ranging from 
philosophy, economics, cooperatives, and 
unions, to biographies on Gandhi and the 
Kennedy’s. He believed that, “The end of all 
education should surely be service to others,” 
a belief that he practiced until his untimely 
death. Cesar Chavez, who insisted that those 
who labour in the earth were entitled to share 
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in the rewards of their toil, will never be for- 
gotten. 
@ Nelson Mandela Bursary: 

After a lifetime of sacrifice in the struggle 
against the racist system of apartheid in South 
Africa, Nelson Mandela was elected President of 
South Africa in the country’s first 
non-racial elections in April, 
1994. Throughout the 1950s, 
Mandela was repeatedly 
harassed by the apartheid 
authorities because of his active 
role as President of the African 
National Congress (ANC) Youth 
League. He was banned from 
attending public gatherings and 
forced under the racist laws 
from holding elected positions 
in the ANC. Arrested in1963, Mandela was tried 
for sabotage and sentenced to life imprisonment 
along with seven other liberation movement 
leaders. Held at the notorious Robben Island 
prison, the international community joined in a 
worldwide campaign to free the people’s leader. 
That campaign finally succeeded and Nelson 
Mandela was released without conditions on 
February 11, 1990. His vision of the new South 
Africa is captured in these words: “Let us 
reconstruct South Africa in the vision of the 
Freedom Charter, as a country that belongs to 
all its people, black and white.” 

@ Patrick Joseph McEvoy Memorial 

Bursary: 

While Pat was President of Local 174, 
International Moulders Union, he came to real- 
ize the only way workers could control their own 
destiny was through building a sovereign, demo- 
cratic trade union movement in Canada. When 
Pat met with some of the workers of Griffin Steel 
on June 14, 1964 to found the Canadian 
Association of Industrial Mechanical and Allied 

see CAW - page 28 
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CAW And CAW Council Bursaries -— continued trom page 27 


Workers (CAIMAW), he knew it would be a 
daunting task to break away from the 
International Union. Pat McEvoy not only found- 
ed CAIMAW, he was instrumental in shaping its 
successful destiny. In 1991, he would tell the 
CAIMAW membership: “Because we have been 
a forward looking union, the merger with 
CAW is a natural extension of our own politi- 
cal and social values. There is no other union 
that meets the criteria we have set for our- 
selves. The CAW is a natural step in our evolu- 
tion. Solidarity with this fine organization 
can only be beneficial for all our members.” 
On March 30, 1998 the CAW National 
Executive Board established a $2,500 bursary 
to recognize the outstanding contribution Pat 
McEvoy made to establishing democratic, 


sovereign, Canadian trade unionism. He 
could not have wished for a finer tribute. 


CAW Council Bursaries 
@ Terry Fox Memorial Bursary: 

An active teenager involved in many sports, 
Terry was only 18 years old when he was diag- 
nosed with bone cancer and had his right leg 
amputated six inches above the knee in 1977. 
The night before his operation, Terry read an 
article about an amputee who had competed 
in the New York Marathon. Indirectly, that 
story, along with Terry's observations of the 
intense suffering of cancer patients, set the 
stage for what would ultimately become the 
most important decision in his young life. In 
1980, Terry Fox inspired the nation by 
attempting to run across Canada on an artifi- 
cial leg. He called this quest the Marathon of 
Hope. Its mission was to raise money and 
awareness for cancer research. It was a jour- 
ney Canadians never forgot. Terry passed away 
on June 28, 1981. The heroic Canadian was 
gone, but his legacy was just beginning. 


@ Larry Bauer Memorial Bursary: 
As a tribute to Larry Bauer’s tireless dedi- 
cation to improving the lives of working peo- 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAWSSTCA 
LOCAL 222 
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ple, the CAW Council, at its April 1995 meet- 
ing, endorsed the establishment of the “Larry 
Bauer Memorial Bursary.” Brother Larry 
Bauer actively served CAW Local 444 from 
1967, when he became a shop steward, to his 
death in 1994, through the positions of com- 
mittee person, plant chairperson, Ist vice- 
president and president, representing 
Chrysler active and retired members and 
Marine Division workers. He was Chair of the 
CAW Chrysler Council, Chair of the CAW 
Chrysler National Bargaining Committee, 
Trustee of the CAW Council and Member of 
the National Executive Board of the CAW. 


@ Bud Jimmerfield Memorial Bursary: 

Eight children lost their father, Ralph 
“Bud” Jimmerfield, to esophageal cancer on 
January 31, 1998. Days before, Bud Jim- 
merfield’s workers’ compensation claim was 
denied. His widow and children received jus- 
tice when the union won the appeal several 
months later. Many others carry on the fight 
for healthy and safe workplaces and just com- 
pensation. The path has been well paved by 
Brother Jimmerfield. A long time member of 
CAW Local 89, Bud Jimmerfield worked for 
the same employer, an auto parts manufactur- 
er, for 31 years. He spoke of his strong belief 
in training and the need to be proactive on 
health and safety matters. The sad irony is 
that someone who worked tirelessly to 
improve the health and safety of others lost 
his battle to a disease caused by the haz- 
ardous conditions he fought against. Cathy 
Walker, CAW Director of Health and Safety, 
says, “Bud made a major contribution to 
health and safety throughout the province and 
the country. He used his health and safety 
activism and his own experience as a lesson 
to inspire others.” 


© Tom Pickford Memorial Bursary: 

Tom served as an RWDSU (Retail, Whole- 
sale, Department Store Union) International 
Representative and Vice-President and later 
RW/USWA Key Staff from November 24,1980 
to his untimely death on August 1,1998. Most 
of his working life was spent trying to make 
life better for the working people of Nova 
Scotia where he resided and Atlantic Canada 
where he was Regional Director. 


HEALTH & SAFETY REPORT 


New Paint Shop Prompts 


Health & Safety 


n last month’s issue of the Oshaworker | explained to everyone 
that I would not be seeking re-election to the Steady Shift & Shift 

#2 Health & Safety Rep’s job in the Body/Trim & South Stamping 

Plants. 

The reason that I didn’t seek re-election is because I had accept- 
ed the new National Union position as Car Assembly Plant CAW 
Regional Health & Safety Coordinator. CAW National President Buzz 
Hargrove informed me on January 13, 2004 that he had appointed me 
to this new position. 

The Memorandum of Understanding on what the duties and respon- 
sibilities of the CAW Regional Health & Safety Coordinator’s job had 
finally been worked out between Car Assembly Plant Personal Director 
Tony Costa and John Scanlan, our CAW National representative, on 
January 12, 2004. 

This position allows me the opportunity to work very closely with all 
the Health & Safety Reps who service the Car Assembly Plant, South 
Stamping Plant, Trilink, the Regional Engineering Centre, and the new 
Paint Shop. I am also a member of all the Joint Health & Safety 
Committees. 

I want to make it very clear that I am available to talk to any CAW 
member (Production & Skilled Trades) on any shift who feels they 
need my help. Please let your CAW Health & Safety Rep know that you 
want to see me and I will make every effort to see you as soon as pos- 
sible. My Telephone/Pager/Radio number is 1044. 


Support Your 
A. Taylor - G. Morgan 
CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 
for your appointment! 


Monday 9:00 a.m. - 
Tuesday 9:00 a.m. - 
Wednesday 11:00 a.m.- 
Thursday 9:00am. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


e@ 8 Dentists @ 1 Oral Surgeon @ 
@ 1 Periodontist © 1 Endodontist © 


CAW2ETCA _____CAW Dental Centre 
E@@MEDI2 950 Gem 


Oshawa 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 


Open: 


Rep Change 


Temporary Changes 

To All Chassis, Paint & Tri-Link CAW 
Members: 

By now, everyone is aware that the Car 


(--) 


PAUL 


Assembly Plant is building a new Paint Shop. This GOGGAN 

is to inform you, the CAW has been actively | CERTIFIED H&S REP, 

eae ; CAR BODY, HARDWARE & 

involved in trying to ensure this new plant is safe SOUTH STAMPING, 

to work in for all our Production & Skilled PRODUCTION & 

SKILLED TRADES 

Trades members. . AND CAW LOCAL 222 

During the next few months the plan is to EXECUTIVE BOARD 


start-up Phase #1. Over the next two years all the \_ MEMBER (TRUSTEE) 
work on Phase #2 will be done. It is very impor- 
tant that your Health & Safety Representatives continue to be actively 
involved in all of these activities. 

Therefore, Barry Arseneau has been temporarily appointed to work 
full-time at the new Paint Shop. Merv Scott has been assigned to repre- 
sent both Shift #1 & #2 Chassis, Paint & Tri-Link on Steady Days. Peter 
Johnston has been assigned to represent the afternoon shift. Charlie 
Kehoe will continue to look after third shift. 

Chassis, Paint & Tri-Link CAW Health &Safety Representatives: 

Day Shift Merv Scott Telephone/Pager/Radio 2294 

2nd Shift Pete Johnston Telephone/Pager/Radio 2827 

3rd Shift Charlie Kehoe Telephone/Pager/Radio 5789 

Day Shift Larry Carroll  Telephone/Pager/Radio 3644 

We believe this temporary restructuring of the CAW Health & Safety 
Representatives will be beneficial to our Paint Shop members by ensur- 
ing they have a safe workplace for the future. 

If you have reason to believe the work management are asking you 
to do is likely to endanger you or someone else, then under Section 43 
of the Ontario Health & Safety Act you have the Right to refuse unsafe, 
unhealthy work. Under Section 50 of the Occupational Health & Safety 
Act workers cannot be disciplined for refusing unsafe work. First, 
report the problem to your Supervisor and remain in a safe place until 
your CAW Health & Safety Rep. arrives. 


Emergency Numbers 

The new Emergency Numbers at the Oshawa Autoplex are in-plant 
telephone numbers 7091 or 911. On your mike radio use private ID 
7091 or talk group #220. 

Always remember: “There is no job so important or so urgent that 
it cannot be performed safely.” Remember work shouldn't hurt. 


Best Advice 

Ask lots of questions and stay safe on your job. That’s the best 
advice anyone can give a worker about safety. If you don’t understand 
something, ask your Supervisor. Your Supervisor is required by law to 
answer your questions or get someone competent who can answer 
your questions. It is not good enough to tell workers that the safety 
department has approved your job, therefore it’s safe. If you are not 
happy with your Supervisor’s answers then tell him/her you want to see 
your CAW Health & Safety Rep. 


Telephone Numbers 

Until next issue, remember fighting back does make a difference. You 
can reach me at home 905-435-0900 or work 905-644-1044. My pager 
number is 1-800-361-6793 pager 1044. My radio number is also 1044. 
My e-mail address is paul.goggan@gm.com. Please remember that the 
Union cannot help you unless we know what your concerns are. 
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CAW Local 222 
Executive Board 


| ELECTION RESULTS _ 


One (1) Financial Secretary 
NIMIGON, Jim 1,439 
PEEL, Charlie 4,791 
HANNAH, Dave 693 
DRISDELL, Al 341 

One (1) 1st Vice President 
BUCKLEY, Chris © ACCLAIMED 


ELECTED 


CAW Local 222 Shop Committee 


One (1) GM Shop Committee Chairperson 


HOY, Jim ACCLAIMED 
Two (2) Insurance Representatives Plurality Vote 
STEWART, Pat 1,513 

EYE, Tim 1,278 

WILLOUGHBY, Dave 775 

THOMPSON, Don 4,329 ELECTED 
EMMOREY, Ted 737 


THOMPSON, Dave 3,223 ELECTED 


One (1) Alternate Insurance Representative 
GRILLS, Barry 4,805 ELECTED 
CASCANETTE, Moe 1,307 

Two (2) SUB Representatives Plurality Vote 
MURPHY, Dave 4,843 ELECTED 


SCALA, Sal 1,000 
MORRIS, Dan 2,135 
MILLSON, Dale 3,167 ELECTED 


One (1) Alternate SUB Representative 
BRYANT, Doug 2,304 RUNOFF 


3,208 ELECTED 


FARRELL, Mark 2,247 RUNOFF 2,892 
WALKER, Bruce 1,221 

Two (2) Counsellors Plurality Vote 

BRENNAN, Rick 901 

BOBAS, Steve 2,239 

FRANCIS, Paul 495 

WILSON, Terry 2,362 ELECTED 
SNELL, Rick 577 

CAINES, Bill 513 

MARTIN, Bonnie 2,201 

KEHLER, Sharron 2,824 ELECTED 

One (1) Pension Representative 

MORE, Rowland Sam 1,347 

MUTIMER, Bill 5,078 ELECTED 

One (1) Alternate Pension Representative 
LANGILLE, James 486 

CARSWELL, Bill 1,319 

BEERS, Doug 1,585 RUNOFF 2,948 
RULE, Dan 314 

SMITH, Chris 2,031 RUNOFF 3,347 ELECTED 
NEDELCOFF, Larry 326 
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One (1) Female Board Member at Large 
HALAY, Natalie 1,867 RUNOFF 
FOWLIE, Kathie 3,373 RUNOFF 
McVEY, Megan 1,567 


3,005 


3,365 ELECTED 


Two (2) Trustees (all balance of term) 


HYDE, Stephen 
CROUGH, Doug 


ELECTED 
THOMPSON, Rory 

LOTT, Jeff 

PICHIE, Dan 

BEERS, Doug 1,594 
CLARKE, Joseph 771 
GAZEY, Neil 235 
DOUGLAS, Jim 1,827 
HOPSON, Loyal 1,189 


RUNOFF 3,549 ELECTED 


RUNOFF 


2,941 


TRUCK PLANT 
One (1) Truck Plant Area Chairperson 
BEAUDRY, Jim 1,454 ELECTED 


PETTIT, Cal 738 


One (1) District #1 Committeeperson 
MOFFATT, Greg 572 ELECTED 


BISSELL, Kevin 390 

One (1) District #11 Committeeperson 
KERR, George 110 

OSBORNE, Keith 344 ELECTED 
MASSON, Phil 66 

HANSINK, Erik 140 

One (1) District #13 Committeeperson 
CRAIG, Robbie 71 
HENDERSON, Dan 376 ELECTED 
O'NEILL, Al 103 

NORTON, Barry 20 


Human Rights/Employment Equity Female Advocate 
(One (1) Truck/Battery (female only)) 
PRENTICE, Sharon 1,546 ELECTED 
BONNEAU, Joyce 1,057 
One (1) Full-time Truck/Battery Plant 
Human Rights/Employment Equity Representative 


SNIDERMAN, Rick 498 

DOWDLE, Dave 672 RUNOFF 1,094 
CAMPBELL, Jeff 331 

CARY, Dale 286 

PIGGOTT, Howard 736 RUNOFF 1,332 ELECTED 


For Districts #1, #8, #10, #11, #12 & #13 

One (1) Truck/Battery Plant 

Health & Safety Representative Steady Days 
(to be elected by all shifts) 


HEFFERNAN, Larry 641 

LACROIX, Guy 650 RUNOFF 867 
McCULLOUGH, Vic 1,071 RUNOFF 1,633 ELECTED 
REID, Bill 89 

BAKER, Darryl 407 


One (1) Truck/Battery Plant 
Health & Safety Representative Steady Shift & Shift #1 


BORG, Rick 562 ELECTED 
LIVINGSTONE, Lance 275 
COWAN, Andy 259 


CAW Local 222 Shop Committee 


ELECTION RESULTS (continued) 


One (1) Truck/Batiery Plant 
Health & Safety Representative Steady Shift & Shift #2 


One (1) Alternate Car Plant/Tri-link/Control Arms/Paint Shop 


Health & Safety Representative 


CONAHAN, Tom 209 RUNOFF 290 


LeBRETON, Garie 56 
GIBBS, Dennis 193 
THOMPSON, Terry 134 
PRENTICE, Bill 560 RUNOFF 711 ELECTED 


One (1) Truck/Battery Plant 
Health & Safety Representative 3rd Shift 


WILKINS, O. R. (Bob) 37 

RUSAW, Brian 138 RUNOFF 358 
EDGERTON, Ross 113 

SEABORN, Tony 95 

McCLURE, Danny 107 

THOMPSON, Bob 298 RUNOFF 392 ELECTED 


CAR PLANT 


One (1) Car Plant Area Chairperson 


GAUTHIER, Claude 145 
DRINKWALTER, Steve 1,447 RUNOFF 
SANDERS, Doug 1,513 RUNOFF 


One (1) District #2 Committeeperson 


1,939 ELECTED 
1,480 


GRAY, Kevin 546 ELECTED 
BLANCHARD, Steve 103 


One (1) District #4 Committeeperson 


CARLYLE, Ron ACCLAIMED 
One (1) District #7 Committeeperson 


BUCKLEY, Chris ACCLAIMED 


For Districts #2, #4, #7, #8, #10 & #12 
One (1) Car Plant/South Stamping 
Health & Safety Representative Steady Shift & Shift #1 


COWLE, Rick 500 ELECTED 
ANDRUS, Wayne 484 


One (1) Car Plant/South Stamping 
Health & Safety Representative Steady Shift & Shift #2 


GRAYLISH, lan 540 ELECTED 
CLOUTHIER, Kevin 404 


One (1) Alternate Car Plant/South Stamping 
Health & Safety Representative 


SMITH, Jamie “Smitty” ACCLAIMED 
One (1) District #5 Committeeperson 


DOUGLAS, Jim 309 ELECTED 
MARTIN, Eryn 146 


One (1) District #6 Committeeperson 


McWHIRTER, Dave 252 RUNOFF 414 ELECTED 
BEACOCK, Ron 215 RUNOFF 250 

ROGERS, Dennis 19 

LOTT, Jeff 78 


For Districts #5, #6, #8, #10 & #12 


One (1) Car Plant/Tri-link/Control Arms/Paint Shop 
Health & Safety Representative Steady Shift & Shift #1 


ARSENEAU, Barry ACCLAIMED 


One (1) Car Plant/Tri-link/Control Arms/Paint Shop 
Health & Safety Representative Steady Shift & Shift #2 


SCOTT, Merv ACCLAIMED 


LeBLANC, Chuck 370 
JOHNSTON, Peter 874 ELECTED 


Human Rights/Employment Equity Female Advocate 
(One (1) Car Plant/Tri-link/Control Arms/South Stamping 


(female only)) 

MOORE, Tina 2,119 ELECTED 
HUGHES, Katherine 576 

AUBIN, Aline 357 
YAKEMISHYN, Katherine 243 

MAILLARD, Leisa 217 


One (1) Full-time Car/Tri-link/Control Arms/South Stamping 
Human Rights/Employment Equity Representative 


McNULTY, George 958 RUNOFF 1,850 
ROBERTS, Rick 664 

PIXLEY, Ace 418 

TIMMERMANS, Christiaan 988 RUNOFF 1,982 ELECTED 
MARTIN, Ken 532 


CAR PLANT/SOUTH STAMPING/TRILINK 
One (1) Third Shift Health & Safety Representative 


KEHOE, Charlie ACCLAIMED 
One (1) Third Shift Alternate Health & Safety Representative 


LUDYKA, Neil 112 
SMITH, Joel 206 RUNOFF 302 
O'SHEA, Kevin 316 RUNOFF 414 ELECTED 


DISTRICT #8 


One (1) Area Chair/District Committeeperson 


GREEN, Chuck 194 
CONBOY, Larry 287 ELECTED 


SKILLED TRADES 


One (1) Skilled Trades Area Chairperson 
BLACKWOOD, Pat 900 ELECTED 


MITCHELL, Jim 264 
GIBB, John 165 
One (1) District #10 Committeeperson 
MOFFAT, George 44 


SVAJLENKO, Ron 
GEURTS, Wayne 
One (1) District #12 Committeeperson 

GRILLS, John R. 148 

MacDONALD, Terry 209 RUNOFF 3699 ELECTED 
WEBER, Eugen 150 RUNOFF 224 


645 ELECTED 
45 


BESTED, Mike 72 

One (1) Skilled Trades Health & Safety Representative 
MALLOY, Gary 262 

HYDE, Roy 264 

CARROLL, Larry 761 ELECTED 

One (1) Alternate 

Skilled Trades Health & Safety Representative 
MURRAY, Doug 433 


McPHEE, Al 803 ELECTED 
One (1) Apprenticeship Chairperson 
McEACHERN, Jack ACCLAIMED 

One (1) Apprenticeship Vice Chairperson 
GIBSON, Keith ACCLAIMED 
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Standards Continue To Be An Issue 


61, 68B, 67 Departments 
very new calendar year General 
Motors continues to try to eliminate 
manpower through continuous im- 
provement (job elimination), techno- 
logical change (robotics, etc) and also 
going through the suggestions submitted (if 
they have suggestions that through improve- 
ments, eliminate jobs, or enough elements to 
help aid the company in job elimination). 
Currently jobs in dispute in Zone 55 are: FTQ, 
DVI, right side and left side fender brace, over- 
flow bottle, spoilers, BIW Repair and both right 
and left side Hardware Repair. Many issues are 
overcycle conditions due to model mix or 
repair function, which take the operators out of 
their footprint or don’t allow the operators ade- 
quate tine to complete their job in the cycle 
times allocated. Make sure you always ask for 
your job write-up from your respective supervi- 
sor and go through the elements to be reas- 
sured that everything you do, or are asked to 
do, is in your job write-up. If not bring it to the 
attention of the supervisor, if this is not 
addressed put a call in for your committeeper- 
son. Hold the Company accountable as they do 
when you are asked to do your job assignment. 


70, 44C Departments 

In Department 70 the Company continues 
to violate the Memorandum of Understanding 
regarding the repair functions. Simply put, 
B/R hole in Hardware is supposed to do glass 
and major IP repair. Period. I have constant- 
ly had calls that hardware is performing the 
functions which are the responsibility of our 
Department 70 repair people. I made sure I 
talked with supervisors from Trim and 
Hardware as well as the Business Manager 
there and Superintendent as well as showed 
everyone the signed Memorandum. Hopefully 
the violations will cease as they have been 
brought to the attention of our Area Manager 
through the District Committeeperson. 

Areas throughout the Chassis plant on pre- 
ventative maintenance are to have been 
cleaned daily by our 44C personnel. The 
problem is that Tyco (formerly Robinson 
Group) continually run short. I have an 
answer to the problem, populate through 
Paragraph 62 transfers, as there are many 
seniority employees I know who have trans- 
fers in and would be more than willing to give 
44C a helping hand. 

Now that elections are over the union can 
get to the business at hand, policing the collec- 
tive agreement for the membership, “they are 
the boss”. Good luck to all the newly-elected 
reps as well as re-elected reps as we go forward 
into 2005 bargaining. As this is a pension 
agreement I hope that regardless of plant sen- 
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iority that with combined service as well as sen- 
iority, every member will be given the chance at 
a lump sum retirement incentive as well as our 
COLA indexed pension. This motion regarding 
the pension incentive was passed unanimously 
at the GM Intra-corporation Council by all the 
CAW reps there; hopefully this will become a 
reality out of 2005 bargaining. 

Make sure that you ask supervision for 
your individual vacation request forms (IDVs) 
and fill them out prior to March 31 as per 
Document 61. Also April 1st is the time to 
renew our paragraph 62 transfers. Be 
absolutely sure when you fill them out for any 
service departments, if called out you must go 
to that service department. For example any 
inspection, sweeping or stock departments. All 
others you can accept or decline. If you accept 


no other transfers will 
be honoured for 60 
days, if declined no 
other will be called out 
for six months. 

Smoking cessation 
across Durham Region 
will be taking place June 
1, 2004 and hopefully 
we can persuade the 
Company to have the Nicoderm and Habitrol 
patches covered by our benefit plan again. I am 
a smoker and the last time I quit this was the 
only remedy which worked for me personally. 

I can be reached in plant at *97-3175, 
905-644-3175 out of plant pager 1-800-361- 
6793 PIN 8240 or email. 

In Solidarity. 


COMMITTEEPERSON 


ZONE 6 REPORT 


Things Hopping In Zone 6 


0 say it’s been a busy month would 

be an understatement. With the 

recent elections as well as ongoing 

company violations, it has been 

taxing on all of us. Try to keep your 
head up, because the Easter long weekend 
isn’t too far off. 


New Work 


Department 82 has safety fencing 
installed for new processes that are 
required for the new model. It’s nice to 
see our hard work paying off in new work 
and a secured future. Please observe all 
safety rules in these areas. These rules are 
there for your protection. 


Grievance Updates 

I currently have about nine grievances at 
2nd step. I have resolved three resulting in 
over 40 hours being paid. I still have four OT 
grievances from last August at second step 
that have been forwarded to Labour 
Relations. This seems to be GM’s way of 
using the system to bog things down. I am 
constantly pestering them to step up to the 
plate and give me a correct answer to these 
so that I can either forward them to third 
step or have them paid out. I have also 
passed a grievance along to Kevin Gray to 
argue at third step. This one is a clear viola- 
tion of double shift language, but manage- 
ment refuses to pay, even after they admitted 
wrongdoing. I have just recently filed one on 
behalf of a brother who populated a new 
area last May and was never put on the 
Overtime Equalization List. It has taken man- 
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agement over two BOB 
months to have him AMBROSE 
on the list perma- ZONE 6 
nently. When I first 
brought it to their 
attention at the start of December, I was told 
that it would be taken care of at once. 
However, as we all know that isn’t the case 
when we are talking to management. He was 
on the list sporadically, but as of this writing, 
I believe the matter of him being asked on a 
regular basis is resolved at least. Now all 
they have to do is pay him the wages that he 
was denied because of their incompetence. 
Kevin Gray has been invaluable when man- 
agement has refused to play by the rules. His 
guidance has also helped immensely. 

I have made a few changes which I 
hope will increase your representation 
and head off violations before they occur. 
First, I have an agreement to receive 
Department 53, Material Control overtime 
equalization on a weekly basis to monitor 
the situation. Your help in this area is 
always welcome, as I am still familiarizing 
myself with this department. Second, the 
Dept. 88 Quality Control supervisor and 
myself have established weekly meetings 
to bring any concerns either way across 
the table. With this area not being part of 
production, it sometimes doesn’t receive 
the attention it deserves. With continued 
discussion this will change for the better. 


ALTERNATE 
COMMITTEEPERSON 


Mismanagement 
I am constantly watching for violations 
see THINGS - page 33 


WOMEN’S COMMITTEE REPORT 


Celebrating International 
Women’s Day 


oin us on these days to celebrate 


International Women’s Day: 


Saturday, March 6, 2004: The CAW 


National Union will be hosting a break- 
fast in Toronto from 8 to 10:30 a.m., 
with guest speaker Peggy Nash, who will 
then lead us on a march. 
Sunday, March 7, 2004: The CAW Eastern 
Women’s network will be hosting their 8th 
annual breakfast at 9:45 a.m. at the CAW 


Local 222 Union Hall, which will be served by 

our brothers. Along with entertainment and a 
there will be a CAWEWN 
Recognition of the Year Award presented to one of the 


silent auction, 


many outstanding women. 
Monday, March 8, 
2004: Local community 
groups and shelters 
will be holding a 
rally/march to celebrate International 
Women’s Day. For more information, please 
contact the Union Hall. 
For the women who missed the first self- 
defence class on February 21, 2004: More 
classes will be scheduled at a later date. 
Check the Local 222 website under Coming 
Events. 


WOMEN’S COMMITTEE 
MEMBER 


Until next time. % 


Things Hopping In Zone 6 -— continued trom page 32 


of the TPT language. If you ask four days in 
advance for a day off, management is 
obliged to request a double shift replace- 
ment for you. They like to play with this 
however, by telling you to ask after 
Wednesday for a Friday, so they don’t have 
to pay OT. This is not what the language was 
intended for. Just as with any language GM 
signs, they immediately set about finding 
ways to break it. I have absolutely no prob- 
lem with TPTs working in the plant, but not 
at the expense of seniority workers. 
Policing these violations is extremely time 
consuming, and when caught, the Teflon 
factor emerges with everyone pointing the 
finger elsewhere. It’s very tough to make a 
grievance stick, but it’s not impossible, and 
persistence is the key. If you witness a vio- 
lation, where you know that time off has 
been granted before Wednesday, and there 
wasn’t a call-in from another worker, 
please inform me. 


Movement 

There have been some job assignments 
opened lately due to retirements. As of writ- 
ing I believe all canvassing has taken place 
by seniority. Seeing a higher seniority mem- 
ber populate a preferred job is very satisfy- 
ing, and I am proud of the Shop Committee 
for having the drive and determination to 
make it possible to have a senior members 
retire and keep good jobs. Well done. 


Health & Safety 

We had two fires in the ventilation sys- 
tem last month. In the first one, a smoke 
detector that is mounted in the vents had 


become dislodged due to vibration, and 
wasn’t able to detect the smoke in the sys- 
tem. As a result, the area around Plant 1 
Roof build was flooded with smoke. The 
workers were evacuated to a safe area with- 
in the plant, but still close enough to an exit 
that they could be removed from harms way 
if need be. After air quality tests were per- 
formed the fire department and the H&S 
representative gave the OK for us to resume 
working. 

Of note in this matter, there was a brand 
new supervisor taking control on the morn- 
ing of the fire. I had spoken to him several 
times during his training week prior to this, 
and he seemed very willing to learn the 
negotiating process, never being exposed 
to a unionized environment before. When 
discussing matters with the supervisor, I 
always asked that he be present so he could 
learn. I asked him how much Health & 
Safety training he had received, and he said 
“it was touched on in orientation.” I asked 
him if we could sit down for 20 minutes to 
go over his responsibilities. I ran into him 
later that same day, and he said he felt very 
comfortable and confident after I had 
shown him what his responsibilities were, 
thanked me, and said he learned more in 
20 minutes with me than the Company had 
told him thus far. I’m glad I got to him 
before the fire. 

In the second, only a week later, the 
smoke detector did its job and shut the sys- 
tem down so that no smoke or fumes made 
it to the lower level. The Health & Safety 
committee is reviewing both incidents for 
improvements in our safety. 
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I also had a health and safety concern 
on the Decklid job in Department 82. I am 
still investigating the situation, and would 
prefer not to comment on it until I have all 
the facts. 

But please remember, your Health & 
Safety Rep knows more about your safety 
than anyone. If you have a concern, request 
your rep. 

Also, a short note on the Gate 6 tunnel. 
Thanks to District Committee person Kevin 
Gray for negotiating a heated area between 
the locker room and the plant. It sure did 
get cold in there during the cold snap, but 
we shouldn’t have that problem in the 
future. Well done Kevin. 


Retirement 

Congratulations to Gary Wilson. Red 
called it a day at the end of January. Enjoy 
your retirement. You'll be missed, and you 
deserve a long healthy retirement. 


Reminders 

Tax time is upon us. Do yourself a huge 
favour and make 100 percent sure you 
receive all your T4 forms from GM, S&A, 
Sun Life, etc. and include them all in your 
tax return. Penalties are the order of the 
day if you intentionally or unintentionally 
withhold information from Revenue 
Canada. Please photocopy any documenta- 
tion you correspond with the Company. It 
will save you and me a ton of stress. 

Until next time I can be reached at *97- 
8672, or out of plant at 1-800-361-6793, 
PIN #8672. 


THE OSHAWORKER e 33 


POLITICAL EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


Healthcare Rally April 3: 
Halt Privatization 


n April 3 there will be a march 

starting at noon leaving from 

Nathan Phillips Square. We will 

march up “hospital row” and rally 

at Queen’s Park to stop the first for- 
profit hospitals since the inception of 
Medicare. We must step up the pressure on 
Dalton McGuinty and Health Minister George 
Smitherman to keep their election promises 
to kill the P3 deals of the Tories. 

Durham Regional Labour Council has two 
buses booked that will be leaving the CAW 
Hall at 10:30 a.m. April 3. For more informa- 
tion on getting a spot on the bus email me at 
jfreeman5922 @rogers.com or call 905-434- 
5922. 

The following is a letter I recently sent to 
Premier Dalton McGuinty and health minister 
George Smitherman. I urge everyone to send 
both Dalton McGuinty and George Smither- 
man a letter opposing their privatization 
schemes. 

Dalton McGuinty, Premier 

Legislative Building 

Queen’s Park 

Toronto ON M7A 1Al 

Premier Dalton McGuinty: 

I am writing this letter in response to you 
and your government’s apparent reversal in 
your election platform regarding the for-prof- 
it hospitals (P3s). 

In the lead up to the recent provincial 
election you and your party said the so-called 
saving to the public purse by privatizing the 
finance, operation and ownership of hospitals 
is, in fact, a false economy and promised to 
bring planned privately owned hospitals in 
both Ottawa and Brampton back into the pub- 
lic system. Instead your government changed 
it from a lease to mortgage agreement and 
are looking at up to seven more sites for these 
P3 hospitals. This is a complete reversal of 
just a few short months ago. 

The Auditor General’s office in Canada 
found P3 hospitals do not save money but in 
fact they actually cost more. The off-book 
accounting that characterizes P3 schemes 
may hide the debt from public scrutiny but it 
does not erase the debt for the next genera- 
tion of Ontarians. This type of accounting has 
been entirely discredited by the Enron fiasco. 

Not only do P3 hospitals cost more, the 
high costs associated with these hospital 
redevelopments on the capital side lead to 
cuts to operating and clinical budgets, includ- 
ing, on average, 26 percent staff cuts and 30 
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percent bed cuts, according to the British 
Medical Association Journal. 

If the people of Ontario wanted P3 hospi- 
tals they would have re-elected Ernie Eves and 
the conservatives. This is not what the people 
of Ontario voted for. This is not the change we 
asked for or were promised during the elec- 
tion. I sincerely hope you and your govern- 


POLITICAL EDUCATION 
COMMITTEE 
CHAIRPERSON 


shameful reversal of 
this very important 
election promise. I pre- 
sume that you will consider the voices of the 
patients, healthcare workers and caregivers 
of Ontario who are opposed to the loss of 
public control over our hospitals. I look for- 
ward to hearing from you at your earliest 


ment will reconsider your complete and convenience about these issues. 


TINA AAAI AAA AAA AAA AOA 


The Private Hospitals 


Join The Public March Against P3s 
April 3, 2004 
Nathan Phillips Square - Toronto 


Local 222’s Political Education Committee 
is calling upon all healthcare workers, 
activists, citizens and those who care 
about the future of our health system 

to march up Hospital Row to Queen's Park. 


Buses will leave the 
CAW Local 222 Union Hall 
on April 3, 2004 at 10:30am. 
For more information please contact 
Linda McLaughlin at 905-579-5188 or durhamlc@sympatico.ca 
or 
Jim Freeman at 905-434-5922 or jfreeman5922 @rogers.com 


or 
Susie Boyle at 905-579-8594 


CANAD OOOOOOOOOODODOODODOLODOODOOODOOOODOOOOO OOOO AOA ALOT 


PEL OOS SE ST COE EEE OEE ECS TO OEE ETS OE CEV ES TEE CESS 


Great Lakes United Promotes 


Environmental Safeguards 


i, | hope everyone is getting through 
the winter months without too much 
discomfort. I would like to tell you 
about an international group that 
we, as a committee, were very excit- 
ed about becoming members in spring 2003. 
Great Lakes United is a coalition that is dedi- 
cated to preserving and restoring the Great 
Lakes/St. Lawrence River ecosystem. Great 
Lakes United is made up of member organiza- 


tions that represent environmentalists, con- 
servationists, hunters and anglers, labour 
unions, community groups, citizens of the 
USA, Canada and First Nations. 

Great Lakes United was founded in 1985 
on Lake Huron’s Mackinac Island with the 
view to develop and promote effective policy 
initiatives, education programs, and citizen 
and grassroots leadership to insure that we 
have clean water and air, better safeguards to 


protect the health of 
people and wildlife, 
and a conservation 
ethic that will give us 
healthy Great Lakes. We 
have to remember that 
we have one of the 
largest freshwater sup- 
plies in the world and it has to be protected. 

see GREAT - page 36 
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ENVIRONMENT COUNCIL/COMMITTEE REPORT 


Be Aware of How Well Your Water Is 


Sunderland) on Monday, March 22, 2004 from 7 
p.m. to 9:30 p.m. (905-357-3338) 

Private well owners are responsible for 
understanding the basics of well maintenance 
and operation, and for taking the necessary 
actions to keep water wells in safe working 
order. 

These responsibilities are laid out in 
Regulation 903 of the Ontario Well Resources 
Act. Even if drinking water is not drawn from a 
well on the family property, proper sealing and 
capping requirements must be met. Also, well 
owners must be vigilant in preventing contami- 
nants from entering groundwater sources shared 
by their neighbours and possibly even distant communities. 

The WellAware program is designed to provide information about 
such specifics as the well life cycle, prevention of well water contami- 
nation, testing methods, and treatment systems. 

Topics to be covered by guest speakers at each WellAware 
Community Forum include: 

Groundwater Basics (delivered by a local hydrogeologist recom- 
mended by the Association of Professional Geoscientists of Ontario); 
Well Construction and Maintenance (Roger Boadway and Ronald 
Jorgenson of the Ontario Ground Water Association); Water Testing, 
Treatment and Filter Options (Mike Pittman, Inspector, Safe Water 
Program, Durham Region Health Department); Septic Systems 
(Greggory Law, Senior Public Health Inspector, Durham Region Health 
Department); Groundwater Source Protection (Mark Majchrowsky, of 
the Kawartha Conservation Authority — Blackstock and Don 
Goodyear of the Lake Simcoe Region Conservation Authority — 
Sunderland). 

Public discussion and questions will be invited throughout the 
evening. Free refreshments will be served, and there will be draws for 
door prizes. WellAware literature will be available to all who attend. 

WellAware is a project of the Green Communities Association in 
partnership with the Ontario Ground Water Association. For more 
information about these two Community Forums, which are being 
organized and hosted by the CAW Durham Regional Environment 
Council, please contact myself at drenaud@cawdrec.com, home phone 
905-404-1279 

You may also visit the following websites: WellAware at 
www.wellaware.ca; Ontario Ground Water Association at www.ogwa.ca; 
The Green Communities Association at www.gca.ca. 


wo free public WellAware Community Forums will be held in 
Durham Region in March: 

The first is at the Blackstock Recreation Centre, Monday, 
March 15, 2004, from 7 p.m. to 9:30 p.m. at 3440 Church 
Street West, Blackstock (905-986-5177). 

The second is at Sunderland Memorial Arena (20 Park Street, 


r—Well 
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War wellaware.ca 
A public forum to provide you with the facts you 
need to know about caring for your water well. 
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SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Impaired Driving: 


Police Can Charge Without Breathalyzer 


e all know that drunk driving 
kills. The Ministry of the At- 
torney General of Ontario states 
that drinking and driving is by 
far the largest single cause of 
death and injury in Canada. 

In Canada more than 150,000 drivers are 
charged annually for alcohol-related offenses 
and over 50 percent of traffic fatalities are 
directly attributed to alcohol. In the event of a 
car accident, drunk drivers are at risk for 
receiving greater injuries than drivers who 
are sober. 

Alcohol’s effect on the brain and central 
nervous system greatly affects driving skills, 
leading to slowed reflexes, decreased alert- 
ness, poor judgment, blurred vision, im- 
paired peripheral vision, and lessened depth 
of perception skills. Drunk drivers often get 
drowsy behind the wheel; their impaired 
decision-making skills and poor motor coor- 
dination make them a hazard on the road. 

To fight impaired driving, the Criminal 
Code of Canada contains drinking and driving 
offenses, which carry potentially severe 
penalties. 

It is a crime to operate a motor vehicle 
while your ability to do so is impaired by 
alcohol or drugs. 

The police do not need breath or blood 
tests to charge you with impaired driving. An 
officer need only have some evidence that 
your ability to drive is impaired. 

The way you were driving, slurred speech, 
the odour of alcohol on your breath, or a lack 
of physical coordination may all provide evi- 
dence of your impairment. 

It is also a Criminal Code offence to drive 
if you have more than 80 milligrams of alco- 
hol in 100 millilitres of your blood (.08 per- 
cent blood alcohol level). The way you were 
driving makes no difference, nor does it mat- 
ter whether you were visibly intoxicated. This 
criminal offence is based solely on whether 
your blood alcohol level exceeds .08 percent. 

Although there is no specific provincial 
offence for drinking and driving, it is the 
Provincial Highway Traffic Acts that play a 
vital role in the enforcement of drinking and 
driving laws. Under special circumstances, 
the Highway Traffic Act gives the police power 
to stop any vehicle at random to determine if 
the driver has been drinking and to check the 
driver’s licence, ownership and insurance. By 
observing the way you were driving and from 
talking to you in this initial contact, an officer 
can decide whether to undertake further 
investigations for impaired driving to decide 
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if there is sufficient evidence to demand that 
you take a roadside breath test. It is a crimi- 
nal offence to refuse the breath test without a 
reasonable excuse and you still can be 
charged with impaired driving. 

If the police have reasonable and proba- 
ble grounds to believe that you are impaired 
or have a blood level in excess of .08 percent, 
they can demand that you accompany them to 
give breath samples through a breathalyzer 
test at the police station. If for whatever rea- 
son a person cannot give these breath sam- 
ples because of his or her physical condition 
they can demand that blood samples be taken 
under medical supervision. 

The police have the power to suspend 
your licence for 12 hours if your blood level 
exceeds .05 percent, or if you refuse to take a 
breath test. You will be required to hand over 
your licence and park your car at the scene 
or have a sober driver drive it home. If the 
car cannot be safely parked or driven home 
the police may impound it at your expense. 

Penalties for drinking and driving offenses 
have increased substantially, in response to 
public concern as expressed by such groups 
as PRIDE (People to Reduce Impaired Dri- 
ving Everywhere), MADD (Mothers Against 
Drunk Drivers), SAID (Students Against 
Impaired Driving) etc.. 

If convicted of a first offence you will be 
fined $300 and receive one year’s licence sus- 
pension; for a second offence, 14 days 
imprisonment and two years licence suspen- 
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sion are imposed. Subsequent drinking and 
driving convictions within a five-year period 
results in a minimum of 90 days imprison- 
ment and three years licence suspension. If 
someone is injured or killed as a result of 
your impaired driving you can be charged 
with a more serious crime of impaired caus- 
ing bodily harm or death with penalties of 10 
to 14 years imprisonment and up to life sus- 
pension of licence. 

Despite these strict sanctions, it is estimat- 
ed that 33 percent of all those charged with 
impaired are repeat offenders and that up to 
80 percent of the people stopped and convict- 
ed are problem drinkers or alcoholics. 

We hope this information is of assistance. 
If you are experiencing problems and would 
like some confidential information, please 
contact one of the following CAW Substance 
Abuse Reps: 

Truck and Battery Plants, Larry Kirtley: 
office 905-644-5967; page 1-800-361-6793 
PIN 5967 (then enter the number you want to 
be called at); home 905-579-3445. 

Car Body/Hardware & South Stamping, 
Ron Gibson: office 905-644-3724; pager 1- 
800-361-6793 PIN 3724, home 905-623- 
0266. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 

ACSYS Technologies, Rick Mitchell: office 
905-433-3356, medical centre 905-433- 
3002, pager 905-439-3356. 


Great Lakes United Promotes 
Environmental Safeguards 


— continued from page 35 


During the general membership meet- 
ing in June 2003 Great Lakes United pre- 
sented The Great Lakes Green Book. This 
is a citizen action agenda to restore the 
Great Lakes/St. Lawrence River Ecosystem. 
Government leaders are considering 
major investment in restoration but have 
not put forth a plan yet. We need citizens 
at the table with the government every step 
of the way to implement The Great Lakes 
action plan. 
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Things that The Great Lake Green Book 
will be looking to include Toxic Cleanup, 
Clean Production, Green Energy, 
Sustaining Water Quantities and Flows, 
Protecting and Restoring Species, 
Protecting and Restoring Habitats. For 
anybody who wants to find out about the 
Great Lake Green Book in detail and what 
Great Lakes United is about in more detail, 
you can go to the web site which is at 
www.glu.org. 


Health Care Submissions 


have just finished writing and submitting 

the following brief to the Ontario 

Government. I thought it would be good 

to share and perhaps it might encourage 

others to use this forum to advocate for 
the community they live in. 

In response to your request of Ontarians 
that they write to you and indicate what prior- 
ity they would like to see in this year’s budg- 
et, the Brock Community Health Centre 
Steering Committee has prepared this sub- 
mission, on behalf of the thousands of Brock 
residents without access to primary health 
care. In addition to requesting funding for 
our proposed Community Health Centre 
(CHC), our overall goal is to improve primary 
health and social services for Brock 
Township residents using the CHC model. We 
have gone through a very thorough process of 
community involvement to determine the 
needs of the community and develop solu- 


tions, which were submitted to the Ontario 
Ministry of Health and Long-term Care 
(MOHITC) last year. 

We urge the Standing Committee to rec- 
ommend to the Ministers of Health and Long- 
Term Care & Finance (MOHITC) Premier and 
Cabinet and Members of the Legislature that 
Primary Health reform be continued through 
the expansion of Community Health Centres 
in Ontario. 

The MOHITC declared the Township of 
Brock underserviced for general practition- 
ers/family physicians on August 6,1996. While 
the current designation for the Township of 
Brock is eight family physicians, there are only 
two physicians in Beaverton located in the 
Beaverton-Thorah Health Centre, one physi- 
cian in Sunderland Health Center in 
Sunderland and one semi-retired physician in 
Cannington. It is important to note that the 
Township is under serviced by a total of five 
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family physicians. As 
well, communities to 
the east, west, and south 
are either designated or 
seeking designation as 
underserviced areas. 

The time has come LARRY 
for health promotion O0’CONNOR 
and prevention and, Saget li 
much more generally, 
wellness-based health 
care to be funded much better in Ontario, 
through substantial investments in communi- 
ty-based health care and Public Health. 

The following findings are from interviews 
of Brock Township family physicians, inter- 
viewed by the local District Health Council in 
2002: 

@ physicians in all locations are over- 
whelmed 


see HEALTH - page 38 


Counsellors’ Corner 


Men Defend A Vulnerable Self 


hen men discover that a balance 
is missing in their lives, it is nec- 
essary to refocus on some key 
areas including: making 
changes in relationships with 
women and children, starting to deal with 
feelings, looking at family of origin relation- 
ships in a different way, developing inter- 
ests/hobbies, and learning how to have 
friendships with men. 

The key to unlocking the proper balance 
in life for men can be found in the way we 
learn what it means to be men. 

Men are socialized to believe that they 
must be self-reliant and in control of them- 
selves at all times. As a result, men can have 
difficulty dealing with a range of feelings 
including anger, fear, sadness and intimacy. 
Men are raised to be competitive and meas- 
ure achievements against other men in terms 
of money and power. Aspiring for success by 
itself is not the problem; it is the exclusion of 
all other needs that puts the man in conflict 
with his own needs and those of others. The 
competitive self prevents the man from 
revealing fears and worries to others. 

Many men have unresolved issues with 
their own fathers. Common themes are relat- 
ed to fathers who were: emotionally unavail- 


able, workaholics, alcoholics, abusive, or 
physically absent. 

The emotional tug-of-war that many men 
feel with a female partner can have its origin 
in unresolved feelings towards one’s mother. 
A man can be in a dilemma concerning 
opposing feelings telling him to move closer 
to the mother to obtain emotional support, or 
move away towards independence. The 
resentment the adult male feels towards his 
mother can be played out with a spouse. Men 
are protecting a vulnerable self because of the 
shame they feel. Shame is the main feeling, 
which places men in the conflict between 
wanting intimacy but at the same time wanting 
distance. A code of secrecy is maintained by 
men, concerning the feelings of shame, 
shame is the key to unlocking the man’s vul- 
nerable self. 

It should be noted that many men feel a 
hidden rage in response to the conflict with 
the vulnerable self. The significant amount of 
violence/abuse against women and children 
by men is a testimony to the extreme frustra- 
tion that many men feel about the loss of con- 
trol in their lives. 


How To Make Changes 


1. Listen to and trust your own feelings. 
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Don’t be ashamed and talk to someone you 
can trust about them. 

2. Deal with your past if it keeps affecting 
your present relationships. 

3. Give up competing and controlling ways 
of relating to both men and women, replacing 
it with co-operation. 

4. Develop interests and hobbies of your 
own. 

5. Establish male friendships. 

6. Show your caring and nurturing side. 

The CAW Counselling Office hopes you 
have benefited from these insights obtained 
from Jack Knight, an MSW, CSW looking after 
our members in King City, Newmarket and 
Keswick. If you require assistance in your 
immediate community for counselling sup- 
port referral, please call Sharron Kehler 905- 
644-4282 or Steve Bobas 905-644-4283. % 
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Health Care Submissions May Make 
McGuinty Take Notice - continued trom page 37 


@ practices are large 
@ practices, with the exception of one, are 
not accepting new patients 
@ practices in many of the surrounding 
areas are not accepting new patients 
@ physicians are concerned regarding 
access to primary care 
@ physicians are interested and supportive 
of the Nurse Practitioner Demonstration 
Project 
Ontario cannot continue to invest new 
health care dollars in large hospital corpora- 
tions and expect healthy Ontarians. 
Investments need to be made in health pro- 
motion, illness prevention and wellness pro- 
grams in rural settings, like Brock Township, 
to allow acute care institutions in our centres 
to operate closer to their potential capacity. 


Brock Township 
Nurse Practitioner 
Demonstration Project 
Contractual Relationship: 

The Region of Durham has entered into 
contract the services of two NP/RNs (EC), 
who are independent practitioners, account- 
able to the College of Nurses. This is a con- 
tractual relationship and the NP/RNs (EC) are 
not employees of the Region of Durham. The 
Health Department provides administrative 
support to the project including expenditure 
control regarding the purchasing of goods, 
supplies, and equipment, and collects data 
for the project evaluation. 

Location of the Nurse Practitioner: 

One nurse is located in the Beaverton- 
Thorah Health Centre, the other in the 
Sunderland Health Centre. The Township of 
Brock owns the one site and the Township 
pays for facilities operations such as heat and 
hydro. In Sunderland, the Lions Club pro- 


vides facilities and grounds maintenance. The 
Township maintains the building and grounds 
in Beaverton and provides snow clearing at 
both sites. At each site the project can pur- 
chase clerical support from the physicians’ 
clerical staff. These relationships can grow as 
we share the services with the creation of our 
proposed Community Health Centre. The 
Nurse Practitioner Demonstration Project has 
shown those locally-delivered services 
respond to local needs quickly and effective- 


y. 

The Township of Brock has provided a sig- 
nificant in-kind contribution of half the rental 
costs at both sites. This contribution is 
notable in that the medical centres, while 
owned by the Township, are operated on a 
non-profit basis. The Township has acknowl- 
edged the importance of the Nurse Prac- 
titioner Demonstration Project and the 
enhancement of the provision of primary 
health services to the community as a whole. 

Consultative relationship between 
the Nurse Practitioner & MDs: 

NP/RNs (EC) are registered nurses with 
additional nursing education and skills to 
assess, diagnose, and manage common ill- 
nesses, conditions, and injuries. In order to 
practice, a NP/RN (EC) must establish effec- 
tive collaboration and access to a physician 
for case discussion/consultation. This rela- 
tionship is collegial and the NP/RNs (EC) will 
not be employees of the collaborating physi- 
cians. The Health Department facilitates reso- 
lution of any local issues as the issues arise. 

We have found that 66 percent of respon- 
dent households already receive primary 
health care outside Brock Township. This is 
caused by the large rural nature of Brock 
Township and its location within Durham 
Region. Retirement and fiscal restraints con- 


Complimentary Hearing Aid 
Spring Cleaning 


CAW Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa 


Tuesday, March 30, 2004 @ 9 a.m. to 3:30 p.m. 


Clean, check & minor repair clinic 
Free pack of batteries for every client 
Audiologist will be available for consultation 


Appointments for complete diagnostic testing 
can be made at that time 
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stantly threaten primary health care services 
available within Brock Township. Also our 
relationships to neighbouring communities 
and their lack of physician/family doctors 
force residents to either travel vast distances 
to seek care or delay the decision to seek 
treatment. 

Our youth services rely on volunteers, with 
no coordination of activities happening, and 
too much time and effort is spent looking for 
funding rather than providing programs and 
services. Service providers and volunteers are 
limited to providing minimal programming 
and desperately could use the support of a 
health promoter. With this role and support, 
the community can better implement pro- 
grams and services through a wealth of com- 
mitted and passionate volunteers who are 
better suited to the delivery of the programs 
needed. We have been lucky to have the sup- 
port of groups like the Lions clubs that have 
built skateboard parks, but no programs for 
injury prevention have been considered. 

Implementation Of Community-Based 
Health And Social Services 

In our submission to the MOHITC, we 
have included within our budget (e.g. travel 
expenses, kitchen facilities and staff compen- 
sation) using a comparison with other CHCs. 
We feel strongly that we need to involve the 
whole community in the development of our 
CHC and expect greater buy in of the services 
when they have local ownership. Things like 
the kitchen facilities are items for which we 
wanted to approach local services clubs for 
sponsorship. 

We envision working closely with the 
nurse practitioners who have recently come 
to the Township of Brock for their ongoing 
assessment of local needs and issues through 
their client base and to provide input into the 
development and delivery of community pro- 
gramming, as with all key community part- 
ners. We expect to utilize other space avail- 
able for service in both the Sunderland and 
Beaverton medical centres, which are com- 
munity owned. We also are exploring options 
of collaboration with local businesses, i.e. 
Fitness centre that operates in Cannington 
and have started early discussions about 
other possibilities. 

Health Care in Canada and here in Ontario 
is the defining feature of us as Canadians. We 
can only preserve our health care system if 
we allow it to evolve thorough focused efforts 
in health promotion, prevention and well- 
ness. We cannot give way to the pressures that 
allow illness as the point of convergence for 
all health care spending. 


EDUCATION COMMITTEE REPORT 


Spring Seminars Back 
Nights 


For Wednesday 


ocal Union Seminars will take place at 
our Hall March 10 for Shifts 2 and 3; 
March 24 for Shifts 1 and 3; April 7 for 
Shifts 2 and 3; and April 21 for Shifts 
1 and 3. 
The courses and instructors include: 
Human Rights, Rick Cleveland or Cash 
Prasad 
Steward Training, Paul Goggan 
Effective Speaking, Peter Robertson 
Boating, CAW members only, limited 
space, $35 to be paid at the door. 
Smoking Cessation Program, six ses- 
sions, limited space. 
CPR, CAW members only 
Health & Safety, Barry Arseneau and 
Bob Ambrose 
Budgeting, Auto Workers Community 
Credit Union 
Family Law, Gregg Valentine, Pat McWade, 
Ron Davey, CAW lawyer Ken McPherson. 
Dinner is provided with the seminars. 
Applications will be in the plant very soon. 
Registration the night of your course is 
between 3:30 and 4 p.m., dinner is at 4 p.m. 
and classes start at 4:30 p.m. 


McMaster/CAW Labour 
Studies 9 Credit Program 


This program is directed towards mature 
student learning. 

Globalization and Democracy Course 
#849 

This course deals with what globalization 
is and who it benefits; what free trade, the 
GATT and the WTO are all about; and how 
these relate to workers and the labour move- 
ment. The course is taught using classroom 
discussion and internet sessions. Tuition is 


$675, the textbook is $50, is Tuesday, 
April 6, 13 May 4, 11 from 6:30 to 9:30 p.m. 
at the Union Hall. 

Labour and Film Course #648 

If you like films, you'll love this course. It 
features the history of Hollywood movies with 
a focus on how working people and the 
labour movement have been depicted in 
movies over the past century. Tuition is $675, 
textbook $50, running Tuesday March 23, 30, 
with remaining two dates TBA). 

South America and Globalization 
Course #64-843 

New Hopes and Opportunities for 
Labour. 

In the past few years, South America has 
emerged as the region most actively challeng- 
ing the policies of globalization. In Brazil, a 
left-leaning government has been elected 
under the leadership of Lula. In Venezuela, 
the elected government defeated a challenge 
to its legitimacy by elite business interests. 
Groups in the region are actively challenging 
the globalization movement through chal- 
lenges to the new Free Trade of the Americas 
Agreement (FTAA) and the regional free trade 
deal MERCUSOR. The annual meetings of pro- 
gressive groups at Porto Alegre has become a 
beacon for those promoting an alternative to 
globalization and what has come to be known 
as the Washington Consensus. In this two-ses- 
sion course we will explore through lectures, 
discussion and readings why alternative 
labour politics have become so active and 
successful in this region, and what it means to 
workers in North America. This will be a 
video conferencing course delivered from the 
CAW National Office in Toronto by Dr. Nibaldo 
Galleguillos, Professor of Political Science at 


! Local Union Education Application 


FOR 
, (please check one or more) , 
, CL) CAW/McMaster C) Local Union , 
I University Courses Education Course I 
I I 
I I 
I Your Name I 
I I 
I I 
Address Phone : 
I I 
Name of Unit Plant Name Your Area Shift # Gf any) 
I I 
I I 
1 lst Choice Name & No. of CAW/McMaster Course 2nd Choice 4 
eee P| 
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McMaster University LYNN 

and an expert on South ARGUE- 
America. Tuition $400, HOGARTH 
textbook $30, Monday, | EDUCATION COMMITTEE 


March 29 and April 19. iss i 

Middle East Unrest #64-844 

Its causes, consequences and implications 
for Canadian Workers. Across the Middle 
East, conflict appears to be the order of the 
day. In Israel/Palestine, Afghanistan, Iraq and 
Iran, the United States and some of its allies 
are engaged in violent confrontations with 
predominately Islamic groups. What is the 
cause of this region’s turmoil? What is likely 
to be the outcome in the short run and the 
long run? What does this all mean for work- 
ers in countries such as Canada? This two- 
session course will use lectures, discussions 
and readings to explore these issues in detail. 
This will be a video conferencing course 
delivered from the CAW National office in 
Toronto by Dr. Atif Kubursi, Professor of 
Economics at McMaster University and an 
expert on Middle East affairs. Tuition $400, 
text fee $30 (required). Monday, April 26 and 
Monday, May 17, 6:30 to 9:30 p.m.. 


Video Conference Sessions 

Course topics and fees TBA: 

1. Jim Stanford, National CAW Economist, 
May 3, 2004. 

2. Wayne Lewchuk, Professor of 
Economics, McMaster University, May 10, 
2004. 

3. Leah Vosko, York University, May 31, 
2004. 

4. Sam Gindin, former CAW Assistant to the 
President, now in research at York University, 
June 7, 2004. 

To request an application form for these 
courses, our GM members need to contact 
the GM Canada Benefit Centre, ideally 30 days 
before the start of the course, at 1-877-442- 
4625. Lear and ACSYS members go through 
their in-plant human resources departments. 

If you need to contact me, please leave a 
message at the Union Hall. Please leave your 
phone number so I can contact you with 
application instructions or any further infor- 
mation you require. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chair (Truck), Richard 
Cleveland, Vice Chair (Car) Craig 
Baumgartner, Vice Chair (Truck), Rick 
Button, Secretary (Car), Chuck Crossen (St. 
Marys), Bob St. Jules (TDS), Tim Pearce 
(Car), Tom Kelly (Lear), Ted Lawrence 
(Truck), Cash Prasad (Car). 
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Sign Postcards, 


FLYING SQUAD REPORT 


STEVE 
CONWAY 


CAW LOCAL 222 
FLYING SQUAD 
MEMBER 


Numbers Make A Difference To The Government 


oday’s topics include; a report on the 

January 24 Flying Squad meeting, the 

continuing outreach project, the 

strike in Sudbury (CAW Local 598), 

locked out support staff at the Yellow 
Brick House women’s shelter, the Inter- 
national Women’s Day Breakfast, the Dignity 
Is A Minimum Standard campaign and the 
Health Care Rally on April 3, 2004. 

1 would like to thank those in attendance 
at our Flying Squad meeting on January 24. 
We had 48 people in the Union Hall listening 
to our guest speakers. 

Natalie Mehra, from the Ontario Health 
Coalition, spoke about the government’s 
plans to privatize our health care system — 
the very system that is the model for most 
countries entertaining the thoughts of creat- 
ing a public system. 

Corey Vermey, from the CAW National 
office, spoke about the health problems com- 
ing to light concerning the elderly in this 
province, and the Union’s desire to get mini- 
mum staffing hours reinstated at all long term 
care facilities. 

Ideas for public actions were offered up 
by various activists on the floor. It is refresh- 
ing to watch people work together to try to 
improve conditions and fight for something 
that affects so many of us. It is unfortunate 
that so many people have given up and 
assume that we don’t have any power to fight 
back. The truth is; the government wants their 
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citizens to lay down, but that isn’t our style. 
Our numbers really do make a difference! I 
commend the Local 222 Retirees chapter for 
being so active. 

Our speakers were presented with Local 
222 mementos for their efforts, then we 
broke for lunch. I thank the CAW Family 
Auxiliary for preparing the fine lunch for all 
of our guests. After lunch, we continued with 
an update from the co-chair of the Local 598 
Flying Squad. Brother Dave explained how 
the miners were ready to dig their heels into 
the ground by January 31. These brothers and 
sisters were out on strike for seven months 
only three years ago, and now it looks bad for 
them again. Representatives from Locals 88, 
222, 707, 1285, and 1451 promised him that 
the southern flying squads would give them as 
much support as they needed! They are into 
their third week of a lockout at this time. 

To let you know just how tough our north- 
ern relatives are, they are actually holding up 
slurry trucks for more than seven hours at a 
time, preventing them from entering or exit- 
ing the smelter. Can you imagine us holding 
trucks at the gates of Autoplex for that long? 
They need our support in a big way, and we 
are planning a trip to Sudbury as I write this 
article. 

On a lighter note, our squad sent mem- 
bers in to “the Big Smoke” (Toronto), for our 
outreach project for the homeless. I haven’t 
got a report on that outing, but everyone who 
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has gone out has come back with a resolve to 
return again. We will be filling the CAW van on 
February 14 and again on March 6, so I will 
have something to say in the next issue of the 
Oshaworker. If anyone has some warm stuff 
to donate, we still have enough cold weather 
left to distribute to the needy. 

As of January 24, employees at a women’s 
shelter in Aurora have been locked out. The 
members of CUPE Local 3636 are fighting for 
the jobs of nine counsellors, and as a result of 
the dispute, several women and children stay- 
ing at the Yellow Brick House have been 
placed in danger. We are planning to visit 
their picket line en masse soon, and we'll go 
from there. 

The CAW Eastern Women’s Network is 
hosting their Eighth annual breakfast in cele- 
bration of International Women’s Day. It will 
be held at our hall on Sunday, March 7, 2004, 
at 9:45 a.m.. All women are welcome, and 
yours truly will be flipping pancakes for the 
occasion. I do believe that my comrades in 
our Flying Squad are seeking spots at my side 
to serve the women a fine breakfast on this 
special occasion. I hear there are raffles and 
a silent auction to boot, so it will be a lot of 
fun. The cost is $6 a seat or $60 for a table of 
ten. Come on out and support the Eastern 
Women’s Network! 

And finally, there is a rally planned for 
Queen’s Park on April 3. We will be marching 
up University Ave. alongside of health care 
workers, in protest of the selling off of our 
public health care. 

To coincide with this rally, the Flying 
Squad is helping our retirees put out some 
postcards on the shop floor. We encourage 
everyone to take a few seconds to sign these 
cards and give them to a squad member in 
your area, or a union rep. We will collect 
them and turn them over to the Ontario 
Health Coalition at the rally so that they can 
deliver them to the government. This cam- 
paign concerns the minimum staffing hours 
in long term care facilities, and it won’t take 
long to do. It really will make a difference. 
The government does pay attention to these 
campaigns by lobby groups because they rep- 
resent voters. The more we send, the bigger 
an impact it will have. 

Thank you for taking the time to read this 
article. Please feel free to contact us if you 
want to get involved in any of our activities. 

In Solidarity. 


Right, Members of 
Local 222’s Recreation 
Committee present a 
cheque for $1,100 to the 


Simcoe Hall Settlement 
House’s Sandra Sweet. 


Participants at this year’s | 


Super Bowl Party at the 
Union Hall made 
donations at the door. 


RECREATION COMMITTEE REPORT 
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Spring Skins 
GOLF TOURNAMENT 


2, fe Friday, May 21, 2004 


( 


LOCAL 222 


Bowmanville Golf Course 


10 a.m. Shotgun Start 


Two Person Scramble 
$100 Skin on Each Hole: 
Carry Overs 


One person per team must be a 
CAW Local 222 member in good standing 


Entry Fee: $80 per person 


Includes: 
e Green Fees @ 
e Steak Dinner @ 


e Attendance Draw e 


e Skins: Random Draw for any 
remaining carry-overs starting on Hole #1 
(one draw per hole) 


e Low Gross Prize @ 
e High Gross Prize @ 


CAW Local 222 Spring Skins Golf Tournament May 21, 2004 


Local 222 Member's Name: Shift: Phone: 


Partner’s Name: Shift: Phone: 


Entry forms may be submitted to the Union Hall 
or to any member of the Recreation Committee: 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Dennis Gibbs, Chuck Thomas, Gregg Barton, Frances Berney, Lloyd Masters, Al Boos 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Close Race For First Place 


hoenix Chiropractic 5, Aramark 

Food Services 3 — Phoenix Gerry 

Snowden 3 goals, Tim Silver 2 goals 

1 assist, Larry Coady 1 goal 1 assist, 

Al McMillan 2 assists, Chris Lynch 1 

assist. Aramark Food goals to Myron 

Wijtowych, Bruce Cashley, and Dan Curwin 1 

each. Assist to Don Buldyke, Peter Lane, 

Player of the game. I didn’t see the game I was 

on the other pad. Seadog’s player was Bruce 

Cashley 1 goal 1 assist. Doing the stats I must 
give Gerry Snowden a star with his 3 goals. 

Renown Electric 7, Bond Optical 5 — 

Renown goals Ted Russell 3, Bill Prentice 2 

goals 2 assists, Doug Smith 1 goal 1 assist, 


League Statistics 


Steve Mullen 1 goal. Assists to Darryl Baker, 
Dave Morton, John Kapustin. Bond Optical 
Dennis Jacobs 2 goals 3 assists, Paul Heard 2 
goals, Cal Wheeler 1 goal. Gary Chisholm with 
4 assists. Renown Electric took a 4 to 0 lead 
and Bond tied it up after a period and a half. 
This is the first game that Renown has won for 
a long time mainly due to their spare player, 
Bill Prentice, always skating hard. Bond 
Optical, I have to say Dennis Jacob is a hard 
working player, always plays a good game. 
Gary Chisholm 4 assists. Gary could get a lot 
of goals if he started shooting at the net but I 
guess he is happy where he is. Cal Wheeler a 
lone goal but a big one for Cal. Although the 


Standings 


TEAM NAME GP W L T PTS WPCT GF GA 
Phoenix Chiropractic 17 11 4 2 24 .706 B55 
Durham Medical ily 11 5 1 23 .676 534i 
Renown Electric 17 10 6 1 21 .618 60 59 
Budget Car/Truck Rental _17 8 7 2 18 529 63 55 
Ontario Motors Sales iW 7 8 2 16 71 42 50 
Bond Optical 17 6 10 1 13 382 66 67 
Flying Squirrels IF 5 11 1 11 324 51 59 
Aramark Food Services 7 4 11 2 10 294 40 62 


Top Point Leaders 


NAME TEAM GP G A PTS 
Larry Coady Phoenix Chiropractic 17 11 26 37 
Bill Prentice Renown Electric iy iil 19 36 
Dennis Jacobs Bond Optical 17 16 17 33 
Steve Wilson Durham Medical 17 23 5 28 
Gerry Snowden Phoenix Chiropractic 16 16 12 28 
Dave Leblanc Budget Car/Truck Rental 17 18 7! 25 
Gary Chisholm Bond Optical ily Z 18 25 
Butch Heroux OMS 16 10 11 21 
Brian Cane Bond Optical 16 8 13 PAL 
Cam Hinks Renown Electric 17 14 6 20 


Carl Walker Budget Car/Truck Rental ile Z 13 20 


Goaltenders 

NAME TEAM GP W L T SO GA _ GAA 
Dave Hutcheson Durham Medical iy tl § if 2 4h Bat 
Dave King Phoenix Chiropractic i 10 3 il 1 43 3.07 
John Murray Renown Electric 17.10 6 1 O 59 3.47 
Bruce Hawkshaw Budget Car/Truck Rental Wm 8 7 8 I 55 aye 
John Perrault OMS WF 8 B 2» FO ROA 
Tom Haraj Bond Optical 17 6 10 1 0 67 3.94 
Al Aylesworth Flying Squirrels ly 5 iil il 2 3D 3 
Carmen Rooney _ Aramark WwW 4 th 2 0 GD 36 
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team lost Cal played a 
great game and 
blocked a lot of shots. 

Flying Squirrel 5, 
Ontario Motor Sales 
1 — Newcomer Brian 
Woods 2 goals | assist, 
Al Collins 1 goal 1 
assist, Rob Maddock | 
goal, Dan Bonchek 1 goal 1 assist. OMS Butch 
Heroux 1 goal assisted by Steve Reynolds. 
Seadog’s player of the game Brent Bartwell 
with 3 assists. My player of the game Brian 
Woods with 2 goals and 1 assist. I want 
Seadog to know I think 2 goals and 1 assist 
are better than 3 assists. 

Budget Car Truck Rental 4, Durham 
Medical 2 — Budget Tim McGuigan 2 goals 
1 assist, Tim Buttonshaw 1 goal, Dave Leblanc 
1 goal, John McLeod 1 goal and Carl Walker 
2 assists. Durham Medical George McCall | 
goal Steve Wilson 1 goal. Assist to Smiling 
Terry Hedges and blueliner John Deboo. Tim 
McGuigan star of the game for Budget. 

Bond Optical 6, Phoenix Chiro- 
practor 2 — Bond Brian Cane | goal 2 
assists Dennis Jacobs 3 goals, Dave Gibbard 1 
goal | assist, Dave Arsenault 1 goal. Jamie 
Black 3 assists, Dave Foster, Paul Heard 1 
each, Phoenix Larry Coady | goal, Al New 1 
goal. Assists to Jim Broome, Tim Rogers and 
Gerry Snowden 1 each. Seadog player of the 
game was Dennis Jacobs with 3 short-handed 
goals. 

Renown Electric 4, Aramark Food 1 
— Renown Electric Bill Prentice 2 goals 1 
assist. Dave Morton, Cam Hinks, Ted Russell | 
goal each. Assists to Doug Smith 2, Mike 
Zdanowski |. Aramark Bob McGee assisted by 
John McLeod. First star Bill Prentice Second 
star to Dave Morton. Third star Doug Smith, 
fourth Star Ron Gay. 

Budget Car/Truck Rental 5, Flying 
Squirrels 3 — Tim McGuigan 2 goals, Tim 
Buttonshaw 1 goal, Dave Leblanc 1 goal, 
Laurie Gay | goal. Assists to Carl Walker 1 
each to Chick Bickle, John Whiteman, Brian 
O'Connell. Squirrels Al Collins 1 goal 1 assist, 
Brian Woods 1 goal, Gord Moore 1 goal. 
Assists to Dan Bonchek and Dave Collins. 
Budget took 5 penalties in this game--slash- 
ing, tripping elbowing and hooking. I hope 
Capt. Laurie Gay has a first aid kit. 

Ontario Motor Sales 4, Durham 
Medical 1 — Butch Heroux 1 goal | assist, 
Steve Elliott, Gary Beedham, Chris Nickleson 
each got 1 goal. Assists by Tim Pearce, Dale 
Gordon and Capt. Ace. Durham Medical Gary 
McGee assisted by Dennis Hayward. Ace 
Reporter Seadog Smith picked Butch Heroux 

see CLOSE - page 44 
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Close Race For First Place -— continued from page 43 


as first star. 

We have had quite a problem with play- 
ers not agreeing with referees’ calls and 
players being very abusive to our refs. We 
feel that our referees are doing a great job 
of refereeing, putting more into the game 
than some of the players are playing. Any 
player who would like to referee we will try 
you out. We will give you a whistle, you have 


PROBLEMS? 


Alcohol 
and/or 
Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 

Pager: 1-800-361-6793 

PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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to take off all your hockey gear except your 
jock and helmet. 

Don’t forget now you pay the referees to 
do the job so let them do it. 

If the play-offs go a third game two out 
of three we are thinking about playing the 
game without referees so maybe this would 
be fair. It seems to be with some of the 
teams it’s let’s win the game and beat the 


hell out of the other team and in doing so 
we will pick up the very best player on the 
spare list even though he is the much better 
calibre than the player missing. 

Have some good news for you: All the 
teams are in the play-offs. 

Seadog says “Grow Up.” Until the next 
issue, 

See You On The Ice. 


When The Banks And Lenders 
Compete For Your Mortgage - 


You Win! 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.E.P. C.1.M. 


Of Mortgage Intelligence INC 


A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


AA LisBC > Ea 


BTo 1.30% Off Posted Rates 

@ Cash Back Programs Up To 5% 

@ Pre-approval In Minutes 

@ Average Mortgage Approved Within 4 Hours 


@ TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


@ More Than 20 Other Institutions Available 


@ Major Banks Competing For Your Business 

@ Variable (Adjustable) Rates Well Below Prime 

@ New, Renewal & Transfers Of Mortgages 

@ Rate Guarantees + *Average Commitment In Hours 
@ World Class Customer Service 

#@ Residential, Investment, & Recreational Properties 
@ First Time Home Buyers Program 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


MMR OIRTsACSE IM TELLICGEM_E 
A GMAC Company 
No Legal Fees & No Appraisal Fees For CAW Local 222 Members! 


CAW SHIFT #2 HOCKEY REPORT 


Playoffs Start March 9 


he playoffs will start on March 9, 2004; first place finisher ver- 


Leading Scorers 


sus fourth place finisher; and second place finisher versus 
third place finisher. 
Many thanks to team reps Cam Hinks, Terry Hedges and Ray Ryan. Tim, watch out 


for those boards! 
Tough break Howie. See 
ya next year. At right are the 
standings to date with four Whalers 
regular season games to Penguins 14 
0. Capitals 14 
Bruins 14 


League Standings: 
GP 


BOWLING REPORT 


Shift #1 Truck Plant 


Ten Pin Tid Bits 


t the time of writing this article, some of our 
#1 shift teams were entered in the annual 
CAW bowling tournament, held at Leisure 
lanes on February 14. I don’t have all the 
information as to which teams advanced to 
the finals, which will be held on April 3 in St. 
Catharines, but I can tell you this. Our shift #1 
“Bowling Stones” team came in second. Way to go 
team! I understand that the team they played head- 
to-head with, were the ultimate winners of the 
whole ball of wax! Butch Howatt informs me that 
our “I Don’t Know” team came in eighth, good 
enough to advance as well. How about that! I 
know that there were some other shift #1 
teams that finished ahead of us, so I'll make , 
sure they're acknowledged in my next article. 
I’ve always said that our league has a pile of 
laughs and lots of noise, but that one team that 
played next to us, has to rate way up there too! 
It sure looked like all those competing had a ball! 

By the time you read this, our second annual no-tap shift challenge 
tournament will be history. I’ll let you know the results of the Feb. 20 
outing in next issue of the Oshaworker. I do expect better things out 
of Shift #2 this time around! 

As of Feb. 12, our five-pin pot is up to $274 already! The “Rookies” 
team has contributed $39.00 of that total, with the “Pin Heads” team a 
close second with $31 in the pot. Of course I couldn’t forget our “Lady 
And The Tramps” team with their $23 contribution, could I? 

Out of the top six bowlers in five-pin whiffs, it’s split evenly between 
the guys and gals. One of our ladies leads the way to my five-pin plaque, 
with 13 misses of her own. You'd have to say at this point, it's anybody’s 
guess who'll end up with this dubious honour, right? Gotcha guessin’, 
folks — just the way I like it! 

Below, you'll find the results of some pretty amazing spare conver- 
sions, a stat that all teams seem to have bought into, after encourage- 
ment on my part to let me know when they’re accomplished. 

January 22, 2004 — Butch Howatt, 6-7-10 split; Janice MacDonald 
4-7-10 split; Brian Gabona-1-2-8-10; John MacDonald 5-10 split; 
Frank Law 6-7 split; Norm Dawe 3-6-7 split. 

January 29, 2004 — Jon Mitchell 6-7 split. 


w4 
RS 


Scott Wood (Penguins) 20 
Dave LeBlanc (Whalers) 9 
Dan Semenuk (Whalers) 10 
Tony Burghardt (Penguins) 8 
Dennis Jacobs (Capitals) 7 
Nathan Affelot (Whalers) 10 
Dan Beckett (Penguins) 11 
Ron Martin (Capitals) 6 
Brian Cane (Whalers) 10 
Bill Prentice (Bruins) 7 


February 05, 2004 — Yours 
Truly 1-2-4-10 & 5-7 split; Butch 
Howatt 3-9-10 split; Ross Wilcox 
4-6-10 split; Larry Adams-5-8-10 split; Charlie Peel-5- 

10 split — way to go Charlie! 

February 12, 2004 — Yours Truly 2-10 split; Bob 

Kitchen 5-7 split 

As you can see, we don’t necessarily all have to 

be top-notch bowlers to be recognized, do we? 

After all, even someone like me, with more opens 

in a lot of games than marks, gets flukey some- 

times. It even looks like we know what we’re 
doing. 

On the serious side of things, over the past 
four weeks (January 22 through February 12), 
there were 62 200+ games thrown, and five 
600+ games as well. 

On January 22, a new standard was estab- 
lished by Mike Bested, when he bowled an 

amazing 716 triple, consisting of a 209, 228, and 279. This guy never 
quits. Even though he takes all kinds of flack from the two ladies on his 
team (most of it well deserved, I might add), he still performs at an 
alarmingly consistent pace, week after week! Below are the five 600+ 
triples mentioned: 

Syd Graveline 233+193+208 (634); Don Bason 227+194+221 
(642); Don Bason 209+222+177 (608); Ted Whitely 193+197+226 
(616); Ken Irwin 208+219+185 (612). 

Congratulations go out to the “Pin Heads” comprised of Mark Reid, 
Mike Spicer, Shawn Senecal, Darren Mayotte, and Tan Nguyen. They 
captured the second section honours on January 22, a week before 
position day. Boy, that’s the way to do it. No pressure the next week at 
all. Great work guys. 

Before ending this article, I'd be remiss if I didn’t bring to every- 
one’s attention a couple of things relating to that good old five pin: four 
whiffs by Mark Reid on January 29, (one shy of the record, I won't say 
who that was) and three thuds by Debbie Killens on January 22. Surely 
you two didn’t think those accomplishments were going to go com- 
pletely unnoticed, did you? 

Well, I think that’s about it for now, so as always, good bowling, and 
watch out for those five pins! 
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CAW 5 Pin Bowling Results 


600 Club 

Gail Mark 670, 635 
Craig Hodgson —628 

Dave Schaeffer 632, 635 
Kelly McMartin 615 

Doug Hodgson _— 641 

Donna Phalen 646, 616, 619 
Frank Macko 610 

Greg Buller 622, 663, 682 
Harry Langkraer 694, 672, 685 
Joe Bartlett 646, 650, 662 
John Byrne 613 

Ken Couvier 664, 681, 600 
Misty Henderson 613, 635 

Paul Beaumont 608 

Dennis Campbell 628 
Maryanne Yurchi 630, 630 
Norma Harrison 674 

Marilyn Gibson 628 

Peter Stirpe 637, 663, 680 
Randy Maybee 623, 619, 691 
Rick Deshane 656, 652, 637 
Rob Marshall 621, 655, 638 
Robert Revoy 623, 646 
Todd Taylor 635, 618 
Lena Edwards 605 

Vicki Arrigo 654, 631, 624 


Betty Chapman —- 604 Mike McMartin 627, 634 John Byrne 751, 708 

Dee Welsh 600 Susan Young 630 Norma Harrison 773, 727 
Don Revoy 608 Al Masterson 677 Ray Derry 729 

Bernie Schaeffer 655, 618 Gord Langley 724 

Bob Huff 646, 630 700 Club Rick Deshane 759 

Dan McLean 670, 652, 650 Bernie Schaeffer 708, 788 Noel Ricketts 708 

Diana Scattergood 675,629,632 Dave Murray 713 

Earl Marshall 623, 630 George Lee 745 800 Club 

Emery Bastarache 602,615,604 — Robert Revoy 747, 714 Steve Brackenridge 817 

Gary Henderson 680,696,694  GaryHenderson 737, 761 Gary Henderson 819 

Jim Meikle 644, 659 Greg Buller 704, 753 Santo Chiodo 821 

Keith Hughes 622, 620 Harry Langkraer 709 

Les MacDonald 620, 680,601 Vito Casalino 746 900 Club 

Lorraine Couvier 668 Les MacDonald 710 Santo Chiodo 913 

Louis Gervais 652,615,618 Donna Phalen 731 Gary Henderson 919 

Mike Phillips 662, 609 Rick Marshall 700 Dates to remember: Sunday, 
Mike Saunders 668 Dan McLean 720, 759 March 21, bowling playoffs, 11 
Ron Murray 624, 657,625 — Santo Chiodo 757, 788,737  a.m.; and Saturday, April 3, 
Steve Bell 690, 698,663 Steve Bell 763, 726 bowling banquet. 

Steve Brackenridge 618,698,664 — Steve Brackenridge 728, 764, 710 Congratulations to this sec- 
Steve Pollock 640 Peter Stirpe 749,756,713  tion’s HiLo winners. To Debbie 
Susan Hanley 624, 614 Tim Walton 735, 743 Clark, honorary mention from 
Tim Walton 623 656,651 Wayne Czarkowski 730, 702 your teammates, keep up the 
Tom Byrne 601, 601 Wolfgang Mueller 747 good work! 

Wayne Czarkowski 686,656,651 Dave Schaeffer 714 Great bowling everybody! 
Ron Jones 629, 667,699 Vicki Arrigo 761 

Dave Murray 624, 646 Bob Huff 742 


Steel Shingles offer beauty and a life-time of 
protection 


at N 


GUARANTEED! 


Astow\Woad 


| Display Homes Required 


( Attractive Pricing & Terms Apply ) 


= Metal 905-666-0018 or 1-800-263-2720 


Amat 
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www.bil-den.com 
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AUTO WORKERS 
COMMUNITY CREDIT UNION 


Invites all members to attend our 


Annual General Meeting 
Saturday, April 3, 2004 
CAW Local 222 Union Hall 


Registration is open at 9:30 a.m. 
and the meeting begins at 10:00 a.m. 


A luncheon will follow 


Annual Reports will be available 
at all three branches on April 1, 2004 


Please RSVP to our 
Receptionist at the 
main branch by 


Monday, March 29, 2004 
905.728.5187 


322 King Street West, Oshawa 
Five Points Mall, 285 Taunton Rd. E., Oshawa 
133 King Street East, Bowmanville 


Phone: 905.728.5187 
Toll Free: 1.800.268.8771 
www.awecu.com 


Se 


futo Worker 


Community 
Credit Union 


CAW RETIREES GOLF LEAGUE REPORT 


Looking Forward To 


Retirees’ Golf Season 


e have turned the corner, the 
worst of winter is behind us and 
we can look forward to another 
glorious season of golf. Each 
year we are improving the 
events and learning how to avoid the mistakes 
of the past. I am really looking forward to 
seeing all of you at Pine Ridge, Wolf Run and 
Ashbrook Golf Courses. But that’s not all; 
Hawk Ridge at Orillia should be in the cards 
as well, maybe even in August and September. 
Everyone had just such a good time last year, 
how can we not do it again. And then don’t 
forget the CAW Championship Cup held last 
year in Sarnia. We won it last year and I am 
sure we can repeat in 2004. We will have to 
bolster our ranks a bit and that we can do. 
Last year was a fun year and I think we can 
top it. 

Let’s look at some of the questions, which 
have been raised in the recent past. 

Who can become a member of this 
league? 

The CAW Local 222 Retirees Golf League is 


One Source @ 


Realty 


open to anyone who has retired as a Local 
222 member and you do not even have to be 
an established golfer. Last year we had sever- 
al novices and they worked themselves in 
nicely. 

How do you join? 

On Tuesday, April 13, 2004 we are holding 
a sign-up-meeting at the Union Hall between 
the hours of 11 a.m. and 1 p.m. at which time 
you can come forward, fill in an application, 
pay your fee and listen to all the plans for the 
upcoming season. This is a good time to ask 
questions as well. 

What is the fee in 2004? 

The fee is $30 and it allows you to partic- 
ipate in up to 25 organized games of golf. We 
schedule all members in foursomes to start 
play on a Tuesday usually between 9 a.m. and 
11 a.m. and we expect you to let us know 
ASAP prior to the event if you cannot partici- 
pate on any given game day. 

Where do we play? 

Our games are scheduled to be played on 
four different golf courses in the area, name- 


fe A 
1 @eReal Estate 


Hog fone meperneeey oeetee! Gees ope ini 


Mays 


MULTIPLE LETING SEPNICE 


1415 Highway 2 Courtice Ontario L1E 2U6 


www.onesourcegmac.com 
onesourcegmac @rogers.com 


wwiwns.ca Toll Free 866-344-9211 


REALTOR® 


«aT |@ FAMILY FIRST Family comes FIRST” 


To Make Your Next Move a GREAT MOVE Call US. 


Suzanne Retter 
Sales Rep. 


We work for you! 


> Benefit package supported for CAW Members. 
Service You Deserve, People You Trust!!! 


~ You Deserve The Best Mortgage | 


PRIME RESIDENTIAL MORTGAGES BELOW POSTED RATES | 
O.A.C. 


“If It Makes Sense, It’s Approved.” 
Call Allan McArthur Today! 


905-743-9211 


www.tmacc. conialnmcar tier 


Head Office 
1-866-705-4447 | 


Jan Stavert 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


ly Whispering Ridge, 
Ayren Links, Kedron 
Dells and Sunnybrae in 
Port Perry. Detailed 
printed schedules are available from any 
member of the Executive, in the Retirees 
Room at the Union Hall, at the front desk of 
the Union Hall or at the sign-up-meeting. 

How do we actually organize the four- 
somes on a given day? 

We put all players names in a hat (com- 
puter) mix them up well and then draw the 
foursomes making sure that, (1) players 
always play with different partners as the sea- 
son progresses unless you request a particu- 
lar partner for whatever reason and, (2) the 
start times change all the time to ensure that 
everyone gets early and late starts. 

What happens during the season? 

We start with the Opening Tournament, 
end with the Closing Tournament and play 
two more tournaments in between. These 
tournaments will decide the overall League 

see LOOKING - page 48 


HEMING 
LEAGUE PRESIDENT 


Allan McArthur = Edward McCracken 
Broker/Owner Broker 


Diane Gardner 
Sales Rep. 


Sue Neely 
Sales Rep. 


Marguerite Charlton 
Sales Rep. 


a 


Julie Maxwell 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


. 


Cathy Glen 
Sales Rep. 


= 
Stuart Williams 
Sales Rep. 


Dorothy Hartford 
Sales Rep. 


Eleanor Sharp 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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CAW GOLF LEAGUE REPORT 


Golf Sign Up 


ith January’s deep freeze not far behind us and February’s 
blahs in our midst (at time of writing), a vacation any- 
where to a more golf-friendly climate would do us all a 
world of good. I am envious of those that made it down 
south this winter. Unfortunately for me there will be no 
“spring training” in Florida this year. I am relegated to grabbing a club 
from my bag and waggling it a little and taking little half swings when I 
go down the basement to gather up my hockey equipment. The thought 
occurred to me that I could practice my sand game out of the cat litter 
pan but it might be a little messy. I have a hard enough time keeping 
up with the gacked-up hairballs. 

The executive committee of the CAW Golf League remains the same 
for the 2004 season, that being as follows: 

President: Wayne Brine 905-434-3633 


Looking Forward To 
Retirees’ Golf Season 


— continued from page 47 


Champion. Scattered throughout the season we play five 
Scrambles and a Match-play Tournament. If we are not playing 
for one of the above honours we play quota-point games. The 
match play tournament participation will be voluntary in 2004 
and you can sign up for it at the registration meeting for an extra 
fee of $5. All monies collected as such will be distributed at the 
end to the winners of flight “A,” “B” or “C.” 

How can you find out more details? 

We plan to have an Info-Board in the Retirees Room dedicated 
to Golf Information and a website with the name: 
www.222retireegolf.com. 

Of course, if you prefer, you can call any of the Executives 
(the names are posted on the Info-Board) or send e-mail to: 
bheming@rogers.com. 

I hope I have covered most of the questions you may have. 


Enjoy Driving? 
>> Volunteer 


opportunities 
rv allable.. 


* Driving senior and disabled adults to doctors, etc. * 
* Delivering Meals on Wheels 
*Shift workers accommodated; nominal fee paid to cover gas 


Oshawa Community Care 


905-434-1691 


A United Way Agency 
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Is April 3 
At The Union Hall 


Financial Secretary: Dave Hutcheson 905- FORMOSA 
725-0433 

Handicap Chairperson: George Moffat 905-261-6786 

Rules Chairperson: Dan Peters 905-720-2724 

Convenor: Tim Casey 905-723-9550 

Publicity: Dan Formosa 905-721-9853 

Sign-up day for this coming season is on Saturday, April 3 from 12 
noon until 4 p.m. at our CAW Local 222 Union Hall at 1425 Phillip 
Murray Ave. in Oshawa. All members in good standing are eligible to 
join to a maximum of 150 golfers. The cost to join remains the same 
as last year; $95 which includes a GAO card, or $70 if you get your GAO 
card through your own personal club membership. The first two 
rounds on your league card will cost $30 and the next 18 rounds will 
cost $25 (an increase of $1 over last year). 

You can start using your card on April 27. The Opening Day tourna- 
ment is scheduled for May 2 at 10 a.m. You'll receive a complete 
schedule of this season’s tournaments and league rules upon sign-up 
and I will also post reminders here. 

If you have never been a member of the league and would like more 
information, please feel free to call any of the executive listed above. 
Newcomers are welcome! 

You can also e-mail me at dformosa@idirect.com with any ques- 
tions or comments. 

See you all on April 3rd. 


Thank You Clarington! 


lam honored to have been chosen 


#9 HEARING AID CENTRE 
this year. 
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BEETHOVEN’S 
HEARING AID CENTRE 
143 King St. E. Bowmanville 
(S050 623-6500 
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FOR SALE 


Pecan Thomasville dining room set with 
6 chairs and hutch, $1000. Also taupe 
sectional chesterfield made with chenille, 
$1000.00. Call 905 571-1209 


Sofa, loveseat, chair, brown & beige in 
colour, good condition $400 obo, 
Bontempi electric organ $350. Call: 905- 
430-9343 


Home gym, 200 lbs weight stack, Pec- 
Dec, bench press, lat pull down, leg 
extension, extras, new $850, $400 firm. 
Call: 905-432-9168 


Due to space limitations, 
not all Oshaworker classified 
ads are necessarily 


published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


Used salon furniture, sinks & pump 
chairs. Call: 905-623-9534 


1992 Terry Resort 5th wheel, 1.5 ft, mint 
condition, $9500. Call: 905-985-9981 


Hardtop lid, fits Sportside Sonoma S10, 
factory black, immaculate, paid $1200, 
asking $550, lease is up. Call: 905-433- 
3790 

2003 Chevy full size van, 6000, V8, trail 
package, cass, CD, 2500 HD, 12 pass, 
18,000 km, $35,000 list, asking $29,900 
no GST, rare find. Call: 905-344-1033 
Computer Pentium 3 with 128MB Ram, 
CD Rom, floppy, modem, ethernet, USB 
ports, sound/video, 15” monitor, speak- 
ers, mouse, keyboard, asking $300. Call: 
905-439-4789 


Oak dining set, 6 chairs, 2 extra table 
leafs, large hutch, must be seen to 
appreciate, asking $1500 obo. Call: 905- 
668-8299 

1992 Chevy Corsica, 4-dr, 6 cylinder, 1 
owner, as is, asking $1800. Call: 905- 
623-4358 

1992 Suburban 4x4, 350 hp, Meade 
electronic telescope, computer aided 
tracking, brand new, also x-country skis, 
German Benner fiberglass 219. Call: 
905-579-8360 


OSHAWORKER Deadline 


for the April issue is 
Friday, March 12 at 4:00 p.m. 


Small utility trailer with 2 spare tires 
$275, also 2003 Suzuki 125 DRZ dirt 
bike, asking $2800 obo. Call: 705-277- 
3020 


Swimming pool, above ground, 18’, top 
of the line, all aluminum, all parts, inclu- 
sive $2500. Call: 905-697-3472 


Weight bench with weights, also extra 
weights, make offer. Call: 905-728-5872 


2002 Chevrolet S10, mint condition, 
23,600 km, cap box liner, winter tires & 
rims, 16” tires aluminum wheels, sport 
package, asking $21,900. Call: 905-436- 
2768 


1994 Olds Alero parts or complete, pas- 
senger door hit, runs & drives, 1987 Olds 
Cutlass parts, El Camino parts & cars. 
Call: 905-986-5465 


Panasonic video recorder, shoulder 
mount, hard cover case, all TV attach- 
ments, battery charger, remote control, 
tri-pod, paid over $1200, best offer. Call: 
705-277-9233 


James Lumbers limited edition print “The 
Next Generation”, already framed, ask- 
ing $200. Call: 905-432-9900 


3-pc sofa, loveseat, chair, coffee table, 2 
end tables, good condition, asking $800 
obo. Call: 905-723-6596 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


INCOME TAX 


All-Tax Services is pleased to announce that we have 
again been chosen to provide Income Tax Services 
to all Local 222 Members, active and retired, at the Union Hall. 


We are open weekdays 9:00 a.m. to 5:00 p.m. 
We also offer services at our office at 5 Bond Street West, 


Phone 905-723-3113. 


2 sets of rims, 4-15” Momo, 4-14” C.S.A., 
all with Bridgestone tires, asking $400 & 
$300. Call: 905-576-1633 


2002 Ski-do Legend 500, fan cooled, 
electric start, electronic reverse, preci- 
sion skis, hand warmers, mint condition, 
approx 800 km. Call: 905-725-9812 


Sofa, loveseat, beige with floral design in 
blue & pink, 2 coffee tables included, 
good condition, asking $300. Call: 905- 
723-3314 


Walleye boat, 2001 Targa Tracker 19 ft, 
gold/burgundy, 200 hp Opti Mercury 
motor, 9.9 4-stroke kicker, 101 Minnkota, 
tide glide seats, asking $28,000 obo. 
Call: 905-434-7990 


Antique rocker $100. Call: 905-725-4121 


Chip truck; GMC 1 ton, new paint, 2 MKE 
fryers, potato peeler cutter, stainless 
steel interior, asking $12,500. Call: 905- 
720-0932 


Yamaha Ovation service manual & cover 
$75, 4-wheel electric scooter, new bat- 
teries $500, full size truck storage box 
$75. Call: 705-328-9566 


1987 Terri Resort trailer, 29 ft, 8’ x 20’ 
deck, 24’ awning, 8’ x 8’ shed, excellent 
condition, easily moved, asking $7500. 
Call: 905-355-1703 


Washer $175, dryer $100, stove, gold 
$100, compact dryer, 240 vac $125, 
excellent condition. Call: 905-728-9203 


New beautiful cedar strip canoe, 15 ft, 
fiberglass inside & out, original 
Peterborough model, 55 lbs, $3000 firm. 
Call: 905-668-5234 


2000 Jimmy S/S model sport package, 
well maintained in shop every 5000 km, 
have receipts, 135 km, asking $14,995. 
Call: 905-373-7042 


Sa eee ee ee eee ee ee eee ee eee ee eee ee ee AG 
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; oe CLASSIFIED ADS 
OSHAWORKER Please Print Your Ad Below: ; 
I 1. 2. 3. 4. 5. I 
lg. 7: 8. 9. 10. I 
I | 
1 11. 12. 13. 14. 15. I 
I | 
, 16. 17. 18. 19. 20. , 
I Phone #: Name: Serial #: I 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER : 


MARCH 2004 


THE OSHAWORKER e 49 


OSHAWORKER  eces-seransrcrse 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


28 ft 1985 trailer, professional 10 x 20 
sunroom, separate bedroom, 3-pc bath, 
microwave, TV, ver, large private lot, 
immaculate condition $8500 obo. Call: 
705-277-2329 


6-pc dining room suite, 40” width coffee 
table round. Call: 905-725-8764 


Wedding dress, size 7, long sleeved, 
train, v-neck, full skirt, $200 obo. Call: 
905-260-6664 


1995 GMC Safari, 143,000 km, SLE, rust 
checked each year, metallic beige exteri- 
or, cloth beige interior, 7-pass, clean, 
$5500. Call: 705-277-9046 

1999 GMC Sierra 1500, 165,000 km, 6 
cyl, white w/tint, $10,000 obo, 1999 
Grand AM SER, 4 cyl, as is $6400 obo, 
1991 Grand as is $500. Call: 905-259- 
2854 

2000 Cavalier, 5 spd, manual, spoiler, 
black/charcoal interior, 120,000 km, 42 
miles/gallon, $8495 plus tax. Call: 905- 
344-7827 

Waterfront lot 120.73 by 0.80 acreage, 
good boating & fishing, cleared land, 
nice view. Call: 905-355-1220 

23’ Citation Class “C” motor home, 460 
Ford engine, sleeps 6, air in motor & 
camper, non-smoking, spacious, bright, 
fully serviced, best offer. Call: 905-728- 
4481 

Snowboard 56” Nitro 43 Hemi with bind- 
ings $100, solid light wood kids desk, 
42”L x 15”W, 4 drawers $75. Call: 905- 
623-5142 

16” wood chipper, 361 Ford Industrial, 
$3500 firm. Call: 705-833-2419 


Family 
Support 


Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 
Pat Me Wade 
Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 
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1-cement 3-step riser, 4’ length, steps 1”, 
height 23”, asking $100. Call: 905-986- 
4371 


Pair of men’s roller skates, size 8 1/2 to 9 
1/2, also ladies size 7 to 8, both in metal 
cases, $40 ea. Call: 905-576-1654 


Large trailer with new tires, used for dirt 
bikes & snowmobiles, very good condi- 
tion asking $500 obo. Call: 905-424-0506 


Wine kit, pails, corker, capper, siphon, fil- 
ter, pump, funnels, chemicals, locks, 
brushes, hydrometer, thermometer, etc, 
$125. Call: 905-655-9265 


Healthmate sauna, large, 2-person, pain 
relief, relaxation, $2500 obo, Diana dress 
form $150 obo both excellent condition. 
Call: 905-571-2176 


Fridge, stove, dishwasher, good condi- 
tion all $550, 1993 Astro cargo van, 
needs transmission, runs $375 or trans- 
mission for same. Call: 905-579-3272 


Apple wood, cut. Call: 905-623-2646 


Canaries for sale, male & female, also 
Craftsman 10” radial arm saw/dual volt- 
age $600 obo hardly used, 1984 Olds 
Cutlass, e-tested, 117,000 km. Call: 905- 
728-9181 


Duncan Phyfe drop leaf small dining 
table & 2 chairs, 1940's era, good condi- 
tion $200. Call: 905-697-9985 


1993 Astro van, ABS, cruise, tilt, auto, 7- 
pass, e-tested, am/fm, 190K, runs great, 
$3200 obo. Call: 905-623-8086 


1991 Safari van, burgundy & gray, e-test- 
ed, asking $2500 obo. Call: 905-436-0247 


White truck cap for new style S10 
Sonoma step-side $500 obo, black 
leather couch $300 obo, Chevy 350 
engine best offer. Call: 905-720-3216 


35’ Park Model trailer $22,900, located 
on Wellers Bay, Lake Ontario, 30 amp 
hydro service, excellent drinking water, 
Florida room, 25” TV, 2 sheds, many 
extras. Call: 613-475-4592 or e-mail 
fishchallenger @ sympatico.ca 


Express Vu satellite upgrade kit, con- 
nects 2 satellites to 2 receivers $55, 
satellite multi-plexer, connects 1 satellite 
to 4 receivers $55. Call: 705-786-2857 
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CHECK |T OUT 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


LEARN TO FLY 


Get your Pilots Licence with Durham Flight Centre 


We train pilots 365 days a year 24 hours a day 
Payment Plan available for GM employees 


Get your upgrade training with us. May qualify for tuition refund 


Contact Andrew, Bill or Rick weekdays at 905-720-2831 
Come in and see us 


Get your first flight free when you sign up 
www. durhamflightcentre.com 


BOND 
OPTICAL 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


a 


© PYE EXAMINATIONS ARRANGED Reader 


* SENIORS DISCOUNT 
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ee 
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905 579-6411 «m= 


375 Bond St W. Oshawa (Between Park & Stevenson) 
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Scuba diving equipment, wet suit (mm), 
gloves, hood, BC, weight belt, fins, boots, 
$700, also Pacemaker tires 195/65R/14 
$40. Call: 905-571-2106 


Wedding dress, raw silk, size 6, dry 
cleaned, beaded bodice, cap sleeves, 
scoop neck, train attached, veil, head- 
piece, crinoline, perfect, asking $300. 
Call: 905-433-7058 


9-pc dark dining room suite $1800, 
exceptional long black mink coat, size 12 
$1500, Echo electric base guitar $500. 
Call: 905-434-5332 


1990 Olds 88 will trade, 1994 KX 125cc 
dirt bike, meggar tester, 110 Volt motors, 
oil furnace, Honda 1983 V65 Magna 
1100cc motorcycle, pot light. Call: 905- 
725-8675 


2-man portable ice hut never used $250, 
6 1/2’ aluminum ATV ramps $100. Call: 
905-430-8732 


Rear van seat burgundy colour GMC 
SLE $100, excellent shape, portable 
Viking dishwasher $125, great shape 
rarely used. Call: 905-448-9102 


Antique oak table with claw feet, 3-leaves 
extends to 74”, also 6 chairs, 1 captain 
with original seat pads $900 obo. Call: 
705-454-2001 


Large wooden flat bed trailer, 11’ 6” x 7’, 
single axle good condition $200. Call: 
905-655-4196 


1999 Chevy Blazer, 4x4, 4-dr, keyless 
entry, loaded, dark blue, mileage 
112,000, asking $15,500. Call: 905-436- 
8977 
Tools, tool chest, watches, records, 
dresser, card table set, computer, moni- 
tor, keyboard, weaving & knitting yarns, 
best offers. Call: 905-725-9288 
Air deflector for Montana van, GM part, 
like new, paid $110 will sell $50. Call: 
905-576-8697 
Chain saws; Mastercraft electric 4 hp 
16”, very good condition $85, Craftsman 
gas 2.3cc 16” bar, good condition $100. 
Call: 905-723-6983 
Toro snow blower electric start, excellent 
working order, model #5620, asking 
$150. Call: 905-623-9156 
Toro snow blower CR2000, good working 
condition $95, metal glass exterior door 
34” x 82” with frame $125. Call: 905-721- 
44 


6’ x 7’ scraper blade, 3-pth, $350, riding 
lawnmower, 12 hp, $550, 1999 Cavalier, 
4-dr, 2.2 overdrive, blue in color, asking 
$6000. Call: 905-983-9204 

1990 Chevy Suburban 4x4, locking hubs, 
loaded, many new parts bills to prove, 
100,000 km on motor, $5800 obo. Call: 
905-666-2192 or 289-314-8868 

Roller blade set, size 11 men’s boots, 
elbow, knee & wrist pads, carry all bag, 
used only once, $35. Call: 905-433-4781 
High efficiency oil furnace, Grimsby 
77,000 - 100,000 BTU, complete set up, 
switched to gas $100. Call: 905-436- 
2118 


DHS we if ity Se, 
Health Care 
v Service we 


Oshawa, Ontario 


24 HOURS « 7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation 
@ In Home Foot Care @ Personal Care 
® Palliative Care ® Care Giver Relief 
Me Lleombe 
MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICAN 
LICENCED GAS APPLIANCE TECHNICIAN 


CHRIS’ a 
APPLIANCE J 
SERVICE “e 


905-436-6436 


CHATTED APPLIANCE TRAIAN 
UESACED Gi FPLLASCE TECEMIC 
SEZ EB OAR a 


10% OFF SERVICE CALL WITH AD 


OSHAWA HEARING SERVICES 


Jack Vlad a Associates 


Nav Balsara, 


M.Sc., CCC.A. 
Jack Vlad, m.a. 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


John I. Vlad, ma. 
Audiologists, Reg. CASL PO 


DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
State-of-the-art Audiology Clinic 


Testing for all ages 
OAE -— Otoacoustic Emission 


(INFANT HEARING SCREENING) 
ABR - Auditory Brainstem Response 


(OBJECTIVE TEST FOR HEARING LOSS) 


Be sure to visit 
a university-trained 


professional audiologist 
before purchasing 
any hearing aid 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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1988 S10 Chevy Blazer, 2-wheel drive 2- 
dr, good condition, as is $1500. Call: 905- 
723-6085 


Bungalow all brick, approx 2000 sq ft, 
3+1 bedroom, 2 baths, main floor laun- 
dry, attached garage, treed lot, asking 
$229,900. Call: 705-277-2465 


14 Bowrider fiberglass boat, 70 hp 
Johnson, fish finder, HD trailer, new tires, 
leaf springs, asking $8000 obo, 2 gas 
cans, water skis, life jackets, etc. Call: 
613-472-0735 


Dr. Schulze 14 tapes natural healing 
cures cancer, diabetes, arthritis, many 
more, also tranny transfer case, 1994 
Blazer ST, 1996 Dodge Caravan parting 
out. Call: 905-986-5498 


Suzuki LT80 ATV 1999 $1800 great for 
kids, old 8mm camera $30, Red Dog tin 
beer sign $30, box of Mickey Mouse col- 
lectables $125. Call: 905-986-6666 


Yoga mat $10, metal storage trunk $20, 
Barbara Ann Scott doll $225, quilt $120, 
scuba gear $175, sump pumps $25. Call: 
905-723-9000 


Full size freezer $100, fiberglass step-up 
corner bathtub, 2-15” BF Goodrich tires 
like new $40 pr, 1983 Cutlass Supreme 
$300 as is. Call: 905-986-0482 


Sewing stool, Phillips electric carving 


Attractive 66” teak buffet with 2 long 
drawers, 1 with cutlery partition, doors 
dovetail joints, excellent condition $160. 
Call: 905-885-1116 


1993 Honda ATV 300 4x4, excellent con- 
dition, low miles, $4000 firm. Call: 905- 
885-9454 

Hairstylist | equipment: — burgundy 
hydraulic chair, beige hair station with 
electricity, burgundy sink with stand, ask- 
ing $1000 obo. Call: 905-434-5190 
Exercise Torso Track $200, AB-Doer Pro 
Model $150, Body Break AB Master 
$100, also exercise bike best offer. Call: 
905-576-9620 


1996 Aero trailer, 25’ lightweight fiber- 
glass, 3000 Ibs, sleeps 4 adults + 3 chil- 
dren, air, excellent condition $11,000 
obo. Call: 905-263-4874 


120 volt MIG welder AIRCO $200, ‘92-95 
Honda Civic direct fit performance tipped 
muffler, also K&N air filter, JVC 
CD/remote car stereo. Call: 905-665-7322 


Electric hospital bed $1000, exercise 
machine used once, good condition 
$300, Nintendo 64 with tapes $50. Call: 
905-697-9810 


Mustang 1988 2.3, good condition, driv- 
en daily to work, original owner, will pass 
clean air, you certify, asking $800. Call: 
905-697-1025 


Miranda 


Naturopathic 


Clinic 


Stay Healthy Naturally for hfe 


Licensed Naturopathic Doctor 


Registered Massage Therapist 


-Covered by most health care insurance plans- 


1999 GMC Sonoma ext cab, 4x4, 4.3 
engine, excellent condition asking 
$16,500. Call: 905-725-5464 


Dining room set; hutch, buffet, table with 
6 chairs, asking $1000, paid $3300, like 
new. Call: 905-434-6988 


Prowler 21’ 5th Wheel trailer, tonneau 
cover, GM ext cab, 4x8 box trailer, 
Tracker GM grill s/w cover, Delonghi cof- 
fee cappuccino maker. Call: 905-725- 
8343 


Pioneer SX 3600 receiver, Technics cas- 
sette, Sony CD, Pioneer turntable, 100 
watt speakers, entertainment stand 
included, asking $450. Call: 905-723- 
7872 


Culligan water softener 1988 model, cost 
$1732, by-pass valve, manual inch, ask- 
ing $350, 20-gal pressurized water tank 
& fittings $150. Call: 905-725-0388 


1993 Suzuki Sidekick, white, auto, 4x4, 
fully loaded, 62,000 km, well maintained, 
lady driven, mint condition, further info & 
viewing. Call: 905-433-7988 


Young gray cockatiel, hand trained, $50. 
Call: 905-623-8555 


Universal Fitness MBP 800 stepper 
$250, Rage Out snowboard, comes with 
size 12 boots & bindings $125, Cooper 
air hockey $125. Call: 905-420-2379 


Canon SLR camera with 50mm, 28mm, 
35-105mm zoom lenses, filters, flash & 
Pelican waterproof case, asking $450. 
Call: 905-432-9275 


905.668.7987 
173 Brock St. N. Unit 102, Whitby ON, LIN 4H3 


knife, new pillow cases, afghan, binocu- 
lars, vases, iron, frying pan, other items. 
Call: 905-623-5749 


Gas pool heater 250,000 BTU Jacuzzi, 
great condition, can be converted to 
propane, $125. Call: 905-433-1776 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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mills PONTIAC BUICK GMC Lid. GM goals SSaseeers for Lifes” 


our 


New and Used Vehicle Sales 
Parts and Service 
Collision Repair Cae 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


mills PONTIAC BUICK GMC Ltd. 
240 Bond Street E, PO Box 266 
Oshawa, Ontario L1H 7L3 
(905) 436-1500 Fax: (905) 436-0648 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 
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Queen sleigh bed w/mattress & box 
spring, includes end table $1500, 1999 
Pontiac TransSport, dark green $9000, 
2001 Suzuki Interlude 800 motorcycle 
$7900. Call: 905-723-8904 


1931 Model A Streetrod, rare Murray 
body, 4-dr Town Sedan, .302 auto 
Mustang, 2 front end, fun to drive, 
$16,999 obo. Call: 705-357-2061 

Hot air balloon ride, two 1 hr rides, val- 
ued at $420 open to offers, good till June 
30, 2004. Call: 905-576-9750 

Twin captains bed, bleached oak head- 
board, drawers, mattress, $75 obo, mink 
jacket size 15-16 $1800 new, worn 3 
times, light/med brown, $500 obo. Call: 


905-571-1548 

68 ft mobile home plus Florida room, 12 
month park, 1/2 hr north’ of 
Belleville/Madoc, $49,900, after April 11. 
Call: 613-473-5260 

4 Nascar Michigan tickets for June 20, 
2004 race, section 16, row 18, seats 17- 
20, $90 ea, seats are in middle of pit row. 
Call: 905-433-7970 

Men’s socks knitted $6.50, baby sets 
with toque $15. Call: 905-725-9390 


2001 Montana van, like new, low km, ext 
all power, maroon in colour, $16,900 
cert. Call: 905-723-0814 

Sofabed, gray with small pattern, like 
new $200, 1995 Polaris XLT 600 Touring, 
hand warmers, reverse, new sliders, trail 
pass, $2700. Call: 905-623-5472 


1994 Astro van ext, loaded as is $2300 
obo. Call: 905-725-9001 

40’ Travelair trailer $23,000 obo, full tip- 
out, Ig Florida room, screened gazebo, lg 
shed, fully furnished, everything includ- 
ed, Shelter Valley Grafton, ON. Call: 905- 
434-7465 

24” GE electric self-clean stove, excel- 
lent condition $300, 2-pe wall unit, fits 
27” TV $100. Call: 905-725-9209 

16 cu ft freezer $160. Call: 905-623-1433 
or 905-987-4701 

Antique washstand $350, antique round 
oak table $750, new apt size freezer 
$150. Call: 905-723-8220 


Antique sofa & chair, lovely carved wal- 
nut frame $200, quality pair, china lamps 
1940's, Imperial sewing machine w/cabi- 
net. Call: 705-786-2620 

Kroehler maple buffet & hutch $1200 
obo, Sears TV w/remote $100, GE 
microwave $20, walker $50 obo, Thomas 
organ & bench $225. Call: 905-728-2274 
1989 Mustang LX hatchback, 2.3 auto, 
ps/pb, am/fm, cassette, power hatch- 
back, sunroof, new tires, 146K, $1200 
firm as is. Call: 905-922-3632 5-6 PM 
Ultramatic single bed, electric recliner 
chair, scuba diving equipment, 1989 
Honda 125 dirt bike. Call: 905-987-4458 
Custom made oak stereo/TV stand, 50”H 
X 32”W x 23”D, 2 glass doors & bottom 
drawer, $150. Call: 905-434-6892 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa 


SURGERY 


SHOULDN’T 
REMOVE YOUR 


SELF 
RELIANCE, 


FACT IS, 


Many post surgery aids 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 
728-1112 
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Toll Free 1-866-841-9550 By Appointment 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 


[El] cenerat Motors 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


1997 Ski-doo Grand Touring, low 
mileage, 1-up seat, reverse, thumb & 
hand warmers, cover, extras, comes with 
5’ x 10’ trailer/ramp, $4700. Call: 905- 
576-1407 


4 tires P235-75-R15, enough tread for 
the summer months, $15 ea or all 4 for 
$50. Call: 905-725-0400 


Old flashlight, Marx toy trains, remote 
control airplanes, engines or parts, 
National Geographic pre ‘45 & postage 
stamps. Call: 905-728-3883 


Epson generic inkjet cartridges, black & 
colour. Call: 905-723-5715 


Pentium 3 with 13GB HD, 17” monitor, 
50X-CD speakers, mouse, keyboard, 
brand new Lexmark Z705 photo printer 
w/2 cartridges, $340. Call: 905-432-0033 


1999 Cavalier 4-dr, auto, loaded, excel- 
lent condition $6500, Nikko 1/10 RC 
truck 4-wd $80, dual action stepper very 
good condition $80. Call: 905-623-8306 


Humidifier console new $150, Panasonic 
convection oven/microwave $150, baby 
stroller $75, 2 table lamps $25, blanket 
box 17x37x16 $50. Call: 905-728-5503 
1990 Ford Probe, 5-spd, 3.0L, V6, 218K, 
tinted, new battery & exhaust, PM/PS, 
needs rear brake lines, $900 obo as is. 
Call: 905-623-3829 

3 bedroom cottage near Havelock, 1 hr 
from Oshawa, waterfront Trent River, 
large deck, fireplace w/insert, excellent 
fishing, $99,900. Call: 613-472-6229 


18 hp Evinrude motor short shaft $400, 
17’ Peterborough canoe $325 both excel- 
lent condition, windsurfer $100, 150lb 
weights & bar $50. Call: 905-725-4450 

Proform electronic treadmill with incline 
adjustment, cushion base, pulse monitor, 
seldom used $250. Call: 905-377-9702 


2000 Chevy Tracker, 4-dr, power every- 
thing, $10,000 certified, 1994 Regal 
Rush jet boat, cover, trailer, $6000, HD 
5th-Wheel trailer hitch $500. Call: 705- 
939-1662 

Peg Perego stroller, mint condition, navy 
blue, used very little, paid $500 will sell 
$280 obo, also backpack baby carrier. 
Call: 905-623-4229 


1965 Ford convertible Galaxie 500, white 
restored, good condition, must be seen, 
asking $9800 obo. Call: 613-337-8508 


1980 Yamaha 1100, Midnight Special, 
needs assembly, have gasket set & shop 
manual, good winter project $575 obo. 
Call: 705-324-9307 


9-drawer dresser with large mirror, solid 
pine, refinished last year, very good 
shape $150. Call: 905-723-3617 


Kitchen cabinets, base & wall complete 
w/sink, faucet, 2 countertops, brand new 
one used best offer, wall paneling $5, 
frozen yogurt machine w/warranty. Call: 
905-725-1897 


4 FundEX Ter 


ry Hofkirchner ..:. 


Chorbered &cccuritoett 


income Tax Plansing « Preparation 
Jnvestinent and Retirement Planning 


COnventantly ietated at that hoot of Park Road South 
737 Stone Street, Gohawa 


Call for a free consultation 


905-f28-0164 
Thorkirchrermragers com 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs e Aquatec Bath Lifts 
e Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter ih from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


1980 Honda Goldwing Touring, 2 new 
tires, windshield $2500 good condition 
also 1987 S10 long box cap with win- 
dows $450. Call: 905-404-0207 


1991 GMC mini van, 228,000 km, must 
sell $2500 obo. Call: 905-436-0247 


Stove, good shape, works well, reason- 
able price. Call: 905-725-1937 


Bell Express VU satellite 2 receivers, 2 
lead in cables, used 5 months, $150 obo. 
Call: 905-576-6870 


Trisha Romance prints; Star of Wonder, 
The Ice Castle, #1 Helping Hands, Story 
Teller, all framed. Call: 905-728-8246 


Glider rocker loveseat, solid oak with 
blue/white checked cushions $400 firm, 
Pentium 3 computer system with 15” 
monitor $300. Call: 905-439-4789 


1998 TJ Sport, 4.0L, 6 cyl, 5-spd, 
106,000 km, chili pepper red, custom 
stereo, 2-tops, oil undercoated, lady driv- 
en, e-tested, certified, $13,900 obo. Call: 
905-728-1129 


Danby 20” gas stove, excellent condition 
$175, new casement windows 18x56” 
$25, rowing machine $20, stepper $20, 
car seat $20, 2 tricycles $10 ea. Call: 
905-983-6289 


Full size dryer $75, works good. Call: 
905-576-3840 


2003 ski-do Grand Touring 500, liquid 
electric, visor, electric start, electric 
reverse, factory warranty, lift stand, ask- 
ing $7000, includes cover. Call: 705-887- 
9928 


Truck cap S10 $100, truck Chevy 1/2 ton 
motor, 6 cyl, 1985, $100. Call: 905-655- 
7261 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


& 
& 
& 
& 
& 
& 
& 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP Clarica, Liberty Health, 


WSIB and DVA/Blue Cross 
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Old video games for collectors use, 
Nintendo, Sega, Atari, Intellivision, Super 
Nes, Gameboy & others. Call: 905-999- 
0958 


Complete bedroom suite, living room fur- 
niture, dishwasher, dehumidifier, 
shelves, oil paintings, AB Master, electric 
lawnmower, step ladder, 16” hedge trim- 
mer. Call: 905-728-2764 


Gold stove $75, washer $195, dryer 
$100, 240 vac compact dryer $135. Call: 
905-728-9203 


1991 4-dr Cavalier, 3.1L, approx 260,000 

km, lots of new parts, needs minor body 
work, $1000 obo as is. Call: 905-243- 
7970 


Snowmobile suit small $25, bar sink $20, 
$10 new tire rim $25, ceramic tiles good 
for small jobs & crafts. Call: 905-987- 
5215 


2000 4-dr Saturn, approx 260,000 km, 
certified $5800 firm. Call: 905-725- 
9842 


Sofa & wing back chair w/2 cushions, 
elegant teal brocade, asking $600, also 2 
parlour tables $400 ea. Call: 905-432- 
3031 


Computer desk, solid wood, 24x48, 2- 
drawers, pullout for keyboard, excellent 
condition $175. Call: 905-571-1274 


Disabled equipment; power bath chair, 
power recliner, wheelchair & Opel walk- 
er, as new in March ‘03, all 1/2 price, 
firm. Call: 905-728-5265 


Dale Earnhardt Nascar GM Goodwrench 
all leather cap and jacket, black/- 
red/white, large Winston Cup series, 
never worn $550. Call: 905-721-9391 


2 1989 Cavaliers, 1 runs & 1 can be used 
for parts. Call: 905-263-4629 


Metal frame 5-pc swing set, green 
durable plastic, $60 obo, must wait till 
spring to remove. Call: 905-728-5245 


Terry Redlin collector plates in oak 
frames $100 for pair, also Braun juicer 
$40. Call: 905-668-2833 


Direct TV P4 card $90. Call: 905-440- 
0293 


Box sleigh for towing behind snowmo- 
bile, great for ice fishing, 43”L x 25”W x 
16”H $100 firm. Call: 905-668-6328 


Pet rabbits; Holland Lops & Flemish 
Giants, show quality, pedigrees & tat- 
toos, available starting at $25. Call: 905- 
723-7260 


Mattress new double pillow top $500, 
feather bed mattress cover $50. Call: 
905-723-1340 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 


For appointments call 


2 small wooden office desks $50 ea, 
small buffet w/hutch $90, dining room 
suite w/5 chairs, dark oak in color, $600 
obo. Call: 905-404-2107 


Kenmore side-by-side fridge & stove, 
almond color, excellent condition $700. 
Call: 905-668-1805 


1994 Chevy Astro ext, 4.3, V6, 4-spd, air, 
auto, tilt, cruise, am/fm, cassette, 8-pass, 
blue, gray interior, excellent condition, 
asking $4500. Call: 905-436-0776 


Step-up bars for 1999 to 2002 Chevy 
Blazer ZR2 2-dr, like new, black powder 
coat, $300. Call: 705-799-5164 


Loveseat & sofa like new $900, will sell 
separately. Call: 905-668-2858 


2 Randall speaker cabinets $800 ea. 
Call: 905-725-4058 


35’ Prowler, sleeps 6, full bedroom, bath, 
fridge, stove, microwave, air, furnace, 
many extras, deck, shed, aerial, asking 
$8500. Call: 905-571-0628 


Evenflo Exersaucer $25, Noma GT snow 
wagon $45, Safety 1st bath ring $10, jolly 
jumper $50. Call: 905-571-0642 


Curio cabinet $290, secretary desk, 
mahogany coffee table, country corner 
cabinet $80, wedding dress size 14, 
stained glass art $60, Dutch pendulum 
clock. Call: 905-723-1683 


905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


Black ceiling fan single light $30, red 
metal bunk beds, single/double, foam 
mattress, matching corner unit w/book- 
shelves, chalkboard & drawers, $100. 
Call: 905-576-1952 


DEBT-FREE) | clinic Eyewear 
WITHOUT BANKRUPTCY! 


WHAT A CONSUMER PROPOSAL CAN DO FOR YOU: 


1990 Dodge Spirit, 4-dr, auto, 4-cyl, $685 
as is, also snowblower 5 hp $100, manu- 
al treadmill folds up $45. Call: 905-576- 
0132 


Lorne Sellick 


Optician 


Freeze all interest charges 


Keep your assets 


A 
FREE 


Stop collector's calls * Glasses fully covered by your plan 


Reduce your debts 


to easier monthly payments * Same day or next day service 


¢ Prescription Satety Glass - no charge to you 


MANDELBAUM SPERGEL INC 


Proposal administrators, trustee in bankruptcy 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
, HUNTERS 


187 KING ST. E., OSHAWA, 
SUITE 103 


905-721-8251 


Offices also located in Peterborough and Scarborough 
www.trustee.com 
WE HANDLE PERSONAL SITUATIONS WITH CARE & COMPASSION 


438-1688 


Located inside the Oshawa Clinic 


17 King Street, East, Oshawa, Ontario L1H 1B9 
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Almost new set 4 snow tires P205-65- 
R15, set P205-60-R15 2/P205-65-R15, 
1/225-60-R16, 2/205-70-R15, rotors & 
drums for GM car, many more. Call: 905- 
725-6072 
1994 24 1/2’ 5th Wheel, excellent condi- 
tion, used 3 summers & stored, must 
sell. Call: 905-433-1979 
Quick disconnect tow bar for ‘97-03 
Saturn, brackets bolt on frame $325, also 
bug deflector for 1997 Saturn $20. Call: 
905-697-6232 

WANTED 


Engine hoist, reasonable. Call: 905-263- 
4629 

Spoiler & bra for 1990-94 Sunbird. Call: 
905-668-2833 

To buy, good quality hay in small bales, 
reasonably priced. Call: 905-986-1426 


Paddleboat in good condition for trailer, 
wanting to spend no more than $100. 
Call: 905-723-5460 

Small RV or van/camper to rent for 
June/July trip to BC Rockies. Call: 905- 
885-7862 

Birks silver ring case. Call: 905-723- 
8220 

Ski-doo w/583 or 670 for parts only, older 
snowmobile for restoration or parts, also 
old Chevy 4x4, preferably dually for 
restoration, Corvette side pipes. Call: 
705-799-7824 

3-tier indoor plant grow stand, in good 
condition & reasonable price. Call: 905- 
430-9299 

1993-98 Chevy or GMC 1/2 ton truck, 2 
or 4-wheel drive, must be in excellent 
condition. Call: 705-277-2428 

1996-99, 2-dr Chevy Tahoe Sport or LT, 
private cash buyer, prefer 2-wheel drive. 
Call: 905-723-8922 


50-gal or larger aquarium to house 
lizards, top screen would be appreciated 
but not essential, good condition. Call: 
905-623-2913 


Old scouting items: uniforms, scarves, 
badges, pins, books, magazines & any- 
thing else for a scouting museum. Call: 
905-427-9925 


Experienced classic rock blues guitar 
player, singer looking for people to jam 
with possibly form band. Call: 905-925- 
0448 


Gibson, Fender, Martin guitar or amp, old 
or new, also Harley soft tail or Road King 
Classic. Call: 905-576-0060 


6 hp gently used short shaft outboard 


motor, also set of weaver davits. Call: 
905-579-4300 


Small electric water pump. Call: 905-728- 
9315 

Mid 1930's to mid 1950’s car or truck to 
restore, must be in good shape to start 
with. Call: 905-925-0378 

Ride or car pool from Pontypool area, 
shift #2, plant #1 or 2 Chassis. Call: 705- 
277-2750 

Fisher Baby Bear woodstove, reason- 
able. Call: 705-738-3310 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


$pecial Deal for Local 222 aul CA members 
Buying or Selling?! 


ie sfaror” 


ices 


905-683-5000 
1-888-413-0800 
schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


Pacioi 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 
HONPA 
ery] ENGINES 


MURRAY | SI KARCHER 
n€oniaKk ED Powermie WRUY 


Parts, Sales and Service To All Makes 


CAMPBELL 
CA nqusreLp 


1280 Terwillegar Ave., #7, Oshawa, Ont. Lid 7A5 (905) 723-6057 


580 King Street West, Suite 1, 
(Island Plaza) 

Oshawa, Ontario, Canada 

L1J 7J1 

Tel: 905-436-6688 

Fax: 905-436-6690 
www.lakeridgewellness.com 


CHIROPRACTIC CLINIC FOR C.A.W. MEMBERS 


AND THEIR FAMILIES 
(APPLIES TO EMPLOYEES WHO HAVE GREEN SHIELD COVERAGE) 


@ We Bill Green Shield for you 
@ Enquire about special consideration for C.A.W. members 


@ Open 6 days a week from 7 am to 8 pm 

@ Same day service — walk in patients welcome 
@ Free parking 

@ 3 full time chiropractors on staff: 


Dr. Peter Wysotski 


Dr. Colin Carrie 
Dr. Lily Buja-Bijunas 
© Complete Wellness staff includes: 
Medical Doctor, Registered Massage Therapists, Kiniesiologist, 
Doctor of Naturopathy, Consulting Therapist (Counsellor), Physical Therapy 


@ Convenient location: The Island Plaza at King & Stephenson Rd. 


¢ 905-436-6688 
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Large hardtop trailer that sleeps 8, good 
condition. Call: 905-623-0033 after 5 pm 


Used dirt bikes, small engines, snowmo- 
biles, ATV’s, snowblowers, air tools, com- 
pressors, chain saws, motorcycles, also 
1994 Buick hub cab wire wheel type. 
Call: 905-571-6051 


Step #2 Grand Kitchen, good condition. 
Call: 905-623-9846 
Double bed must be in very good condi- 


tion, antique beds also considered. Call: 
905-743-0222 

Rotary slide trays for 2” x 2” GAF Sawyer 
Vivitar View Master, Sears. Call: 905- 
786-2465 


New motor sales 


Elevator machine repair 


Dynamic balancing 


Specialty motors 


On site vibration analysis 


programs 


SP: 


Old Mercury outboard motors, dead or 
alive parts etc., 40’s/50’s/60’s Vintage, 
racing or fishing. Call: 905-623-4807 

To buy 8-fence post type solar lights, 
working order, reasonable price. Call: 
905-728-5199 

To buy cast iron frying pan, also rotary 
dial telephone. Call: 905-697-2304 
1970-74 Challenger & Barracuda parts, 
parts car or unfinished projects. Call: 
705-277-3612 

Silver Cross carriage, excellent condition 
& good running order. Call: 705-357- 
2227 


www.cawlocal.ca/222 
CHECK IT OUT 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


On site service and repair 
Technical Training 
Machine shop service 


Lift truck and traction motors 


DC motors 


Rewinding all rating of AC and 


Robotics and servo motors testing 
and repair 


Eddy — Current drives and 
clutches 


e@ U-Frame motors 
Transformers — New & Repaired 
Servicing GM for over 20 years 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 


FAX (905) 850-1730 


www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 


Employee Counselling Program 


Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 
Your Union Counsellors 


Steve Bobas 
905-644-4283 
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Sharron Kehler 
905-644-4282 


ALL ROADS LEAD T0 


AUTO WORKERS COMMUNITY CREDIT UNION 
For great rates in new and used vehicle loans 


NEW VEHICLE USEDSVERICLE 


5.95" 6.95" 


Fixed rate up to 5 years Fixed rate up to 5 years 
(*1999 models or later) 


*oac 
Flexible repayment options 


Let the experts at Auto Workers Community Credit Union put you 
behind the wheel of a great new or used car, SUV, truck or van — or 
even a motorcycle, boat or recreational vehicle. We offer terrific, 
friendly service and, for your convenience, our Five Points branch is 
open Saturdays from 10:00 a.m. until 1:00 p.m. and Thursday and 
Fridays from 9:30 a.m. until 8:00 p.m. 


Pressed for time? No problem — call today and we can take your 
application over the phone! Call 905-728-5187 to speak to one 
Credit Wain of our loan specialists. 


322 King Street West, Oshawa ° Five Points Mall, 285 Taunton Road East, Oshawa * 133 King Street East, Bowmanville 
Call 905-728-5187 © Toll Free 1-800-268-8771 * www.awccu.com 
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MEETINGS 
The General Membership meeting is held at 3:00 p.m. on the first Thursday of every month except July & August. 
ve | Motors Unit meeting is held at 3:00 p.m. on the third Thursday of every month except July & August. 
Pt, 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday a every month oxconl June, ohLe gue & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. on the first & third 
The Retirees’ Chapter nee is held at 1:00 p.m. on the first Monday ate every month excenl july & August. 


lr a sd J 


very month except July & August. 
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